
This	year	for	the	irst	time	the	Federation	of	Trade	Unions	of	Macedonia	and	Ministry	of	Labour	and	Social	Policy	

decided	to	act	preemptively	to	protect	workers	from	high	temperatures	–	was	said	on	July	26,	at	a	press	conference	in	

SSM,	by	President	Zivko	Mitrevski,	PhD.	and	Minister	of	Labour	and	Social	Policy	Dime	Spasov. 

It	 is	a	 complex	of	measures,	which	are	multidimensional	and	 include	more	subjects.	The	measures	are	aimed	at	

proper	organization	of	work,	calculation	of	risks,	educational	moments,	recommended	length	of	working	hours,	manda-

tory	measures	 for	air	 conditioning,	 protective	equipment,	 special	 diets,	 etc.	We	are	pleased	 that	 SSM,	 the	Ministry	of	

Labor	and	the	Government	created	 for	 the	 irst	 time	a	special	program	for	protection	against	high	temperatures,	said	

President	Mitrevski.	Minister	Dime	Spasov	informed	on	recommendations	and	measures	for	the	employers.		

	

President	Mitrevski	briefed	 journalists	on	SSM’s	draft	measures	 for	 safety	and	health	at	work	and	 the	 impact	of	

heat	waves	on	workers’	health.	The	indings	and	information	of	SSM,	which	are	based	on	scientiic	research	of	special-

ized	institutions	in	the	country,	conirmed	that	due	to	the	high	temperatures,	riskiest	jobs	in	health	workers	in	the	con-

struction,	 agriculture,	 electrical	 energy,	metallurgy,	 transport	 /	 trafic,	mining	 (surface	mining),	 trade,	 food	 industry,	

hygiene,	textile	industry,	military,	police,	ireighters	and	general	employees	who	perform	ield	work.	
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    Minister Dime Spasov met the Presidency of SSM – Federation of Trade Unions of Macedonia and Ministry of  

 Labor and Social Policy decided for the %irst time to act jointly and to take preventive measures for the workers 

 



												NEGOTIATIONS	ON	THE	COLLECTIVE	AGREEMENT	FOR	THE		

																										PRIVATE	SECTOR	OF	THE	ECONOMY	AREA	

										

	During	June	and	July	several	meetings	were	held	between	SSM	and	Organization	of	Employers	of	RM	for	

the	purpose	of	adjustment	of	positions	for	the	General	CA	for	the	private	sector	of	the	economy	area.	

	

														Both	social	partners	that	achieved	high	cooperation	level	present	their	positions	and	standpoints.	

	

																					The	meeting	was	attended	by	the	leadership	of	both	organizations,	lead	by	presidents.	

 SSM	requires	of	the	employers	as	of	the	most	responsible:	

	To	take	preventive	measures	that	will	address	the	proper	organization	of	the	work.	

	To	control	the	working	process	and	to	assess	workplace	risks;	

	To	Inform	workers	about	the	high	temperatures,	heat	waves,	harmful	UV	rays,	and	to	train	them	on	providing	irst	aid	

and	other	procedures	and	measures	to	be	taken	to	prevent	the	possible	consequences	of	the	impact	of	heat	on	their	health	;	

	To	avoid	overtime,	to	use	of	rest	breaks	set	by	law	and	if	necessary	to	use	additional	breaks	when	the	temperature	is	

high,	particularly	between	11.00	and	16.00	pm;	

	For	those	who	work	outdoors,	to	provide	temporary	cooling	shelter	in	the	shade;	

	For	those	who	work	indoors	to	provide	well	ventilated	and	air-conditioned	workplace;	

	To	monitor	the	health	of	workers	and	to	organize	medical	examinations	in	accordance	with	law;	

	To	provide	and	require	the	use	of	personal	protective	equipment,	to	recommend	wearing	proper	clothing,	taking	nec-

essary	quantities	of	luids,	special	diet	during	summer	and	other	preventive	measures;	

	

Minister	Dime	Spasov	explained	that	state	labor	inspectors	will	seek	to	implement	security	measures	and	will	provide	

the	following	recommendations:	

	adequate	ventilation	and	possibly	air	conditioning	in	workplaces	

	avoiding	working	outdoors	during	the	hottest	period	of	the	day,	from	11	to	17	pm	

	changes	in	the	organization	of	the	work	process	(introduction	of	shifts)	

	providing	shelters	where	workers	can	refresh	themselves,	

	frequent	breaks	during	work	and	luid	consumption,	

	work	clothes	to	be	lightweight	and	of	porous	fabric,	and	when	working	outdoors	to	wear	sunglasses	and	hats,	

	preventive	measures	for	increased	risks	of	accidents	at	work.	

	

If	 the	employer	does	not	comply	with	the	Decision	of	 the	 inspector	of	 labor	and	fails	 to	correct	 the	 irregularities	and	

deiciencies,	under	the	provisions	of	the	Law	will	be	charged	with	a	ine	of	5.000	to	8.000	euros	for	legal	entity	and	a	ine	of	

500	to	1.000	euros	for	the	responsible	person.	In	2012,	when	Macedonia	was	hit	by	a	heat	wave	of	phase	2	(orange	stage),	

state	labor	inspectors	carried	out	80	inspections	per	day,	with	30	Decisions	on	prohibition	of	work,	from	11	to	17	am.	The	

Decisions	of	state	labor	inspectors	were	respected	by	the	employers	and	there	were	no	criminal	proceedings.	

	

This	week	was	adopted	the	Action	plan	valid	until	the	end	of	2013	foresees	that	each	of	the	State	Labor	Inspectors	of	

the	Health	and	Safety	area	speciically	have	to	conduct	40	monthly	inspections	of	companies,	which	will	determine	the	imple-

mentation	of	laws	and	regulations	will	signiicantly	increase	control,	informed	Minister	Dime	Spasov.	
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INTERVIEW	WITH	ZIVKO	MITREVSKI,	PhD.	FOR	

THE	 MACEDONIAN	 INFORMATION	 AGENCY	

MIA	
	

																																																																																																										 7/15/2013	

Zivko	Mitrevski,	PhD.		for	the	rade	union	movement	at	European	and	global	

level,	 including	the	trade	union	movement	 in	 the	country,	especially	 in	recent	years,	paid	special	attention	to	the	harassment	at	 the	

workplace,	i.e.	mobbing.	Recently,	at	the	initiative	of	the	Federation	of	Trade	Unions	of	Macedonia	the	Law	against	mobbing	was	adopt-

ed,	being	extremely	important	for	the	regulation	of	relations	in	working	environments.	Passing	the	bill	is	of	historical	importance	be-

cause	it	will	contribute	to	creating	healthy	working	environment	and	relaxed	relations,	says	the	president	of	SSM	Zivko	Mitrevski,	PhD.	

What	was	the	previous	regulation	the	problem	of	mobbing	in	the	country	in	the	legal	framework?	

-	The	requirements	of	SSM	as	a	leader	in	direction	of	adoption	of	new	special	law	on	mobbing	found	the	legal	framework	and	legal	limi-

tation	of	this	phenomenon	as	insuficient,	presented	with	only	one	article	in	the	Labor	Law.	Namely,	in	Macedonia	existed	legal	norms	

that	prohibited	and	sanctioned	procedures	(activities)	that	enable	mobbing:	the	Constitution,	the	Law	on	Protection	from	Harassment	

in	the	Workplace,	Labor	Law,	the	Criminal	Code,	OHS	Law,	the	Law	on	Equal	Opportunities	for	Women	and	Men,	the	Law	on	Protection	

against	Discrimination,	Collective	Agreements,	the	Law	for	Peaceful	Resolution	of	Labor	Disputes.	

For	example,	according	to	the	Constitution,	the	state	has	an	obligation	to	ensure	basic	rights	and	freedoms	of	people	and	citizens,	rec-

ognized	in	international	law.	Articles	10	and	11	prohibit	any	form	of	torture,	inhuman	or	degrading	treatment,	punishment	and	forced	

labor.	With	Article	25,	every	person	is	guaranteed	the	respect	and	protection	of	the	privacy	of	their	personal	and	family	life,	dignity	

and	reputation.	Article	32	speciies	 labor	rights	and	

employment	rights	(everyone	has	the	right	to	work,	

to	 free	 choice	 of	 employment,	 occupational	 safety	

and	 inancial	 support	 during	 unemployment.	 Each	

job	is	available	for	everyone	under	equal	conditions.	

Every	 employee	 is	 entitled	 to	be	paid	daily,	weekly	

and	to	an	annual	leave).	

In	 2009	 Labor	 Law	was	 amended	 by	Article	 9-a	 in	

order	 legal	 regulation	 of	 mobbing	 in	 RM.	 Practice	

has	shown	that	the	goal	is	not	achieved,	i.e.	there	are	

only	a	few	cases	of	mobbing	in	litigation	procedure,	

for	which	there	is	no	inal	court	decision,	etc.	

However,	 due	 to	 the	 subtlety	 of	 the	 issue	 of	 mob-

bing,	i.e.	protection	from	physical	and	sexual	harass-

ment	in	the	workplace	and	providing	healthy	work-

ing	 environment,	 Federation	 of	 Trade	 Unions	 of	

Macedonia	required	normative	devices	and	a	special	

law,	because	the	only		

article	 in	 the	 Labor	 Law,	 which	 only	 deines	 and	

prohibits	mobbing,	 complicated	rather	 than	provid-

ed	opportunity	to	resolve	cases	of	mobbing.	For	this	

reason,	SSM	started	initiative	for	passing	a	law	-	Lex	

specialis,	launched	on	May	Day	event	in	2012,	under	

the	 motto:	 "To	 protect	 human	 dignity	 by	 passing	

legislation	to	prevent	harassment."	

Besides	SSM’s	activities,	who	else	 is	credited	for	

the	adoption	on	the	law	against	mobbing?	

-	SSM	proposed	text	for	the	law	that	was	put	on	the	

agenda	of	the	Economic	and	Social	Council.	The	mo-

tion	was	accepted	by	ESC	and	the	Ministry	of	Labor	

and	Social	Policy	initiated	activities	to	establish	the	draft	text	of	the	law,	involving	the	social	partners.	On	the	initiative	and	draft	text	of	

the	law	pleaded	the	Government,	and	after	their	acceptance,	the	bill	was	discussed	in	the	Parliament	and	passed.	The	position	of	SSM	

was	to	create	a	legal	framework	to	the	problem	called	mobbing,	accepted	and	supported	by	our	membership	and	the	general	public.	

The	debates	and	workshops	on	mobbing	held	by	SSM,	and	on	the	debates	on	this	issue	organized	by	other	entities,	there	was	a	joint	

idea	-	our	country	needs	a	special	law	for	harassment,	because	of	the	frequency	of	psychological	pressure	on	employees,	which	carries	

consequences	not	only	 for	 their	health,	but	also	 for	 their	employment	status.	This	 law	was	necessary	 for	mitigating	 the	 impact	and	

resolving	labor	disputes	that	resulted	in	harassment.	I	am	grateful	to	all	stakeholders	who	contributed	project	on	the	law	to	be	suc-

cessfully	completed.	Those	are	branch	trade	unions,	women	sections,	the	SSM’s	Ofice	on	assistance	and	education	to	victims	of	mob-

bing,	many	NGOs	and	civil	society	organizations,	especially	the	working	groups	of	the	Ministry	of	Labor	and	Social	Policy,	and	I	would	

mention	Liljana	Popovska	of	the	parliamentarians,	being	part	of	all	initiatives.	

		

What	are	the	sanctions	prescribed	by	the	law?	

	

-	We	are	pleased	that	there	are	serious	penalties	-	from	5.000	to	6.000	euro	for	performing	mobbing	up	to	4.000	euro	for	the	responsi-

ble	person.	Employers	are	obliged	to	inform	workers	about	the	law	within	three	months,	and	the	category	and	compensation	is	intro-

duced.	Passing	the	law	is	veriication	of	social	dialogue	in	Macedonia.	Among	other	things,	it	is	a	veriication	of	the	last	year’s	campaign	

of	the	Federation	of	Trade	Unions	of	Macedonia.	This	is	the	third	strategic	law	adopted	on	SSM’s	initiative.	

	

In	terms	of	strong	labor	market	competition,	global	%inancial	crisis,	

high	unemployment	and	poverty,	we	are	missing	the	fact	that	

healthy	working	environment	can	result	in	economy	progress	and	

wellbeing	
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In	what	areas	is	mobbing	most	present?	

-	Most	 victims	 of	mobbing	 are	 in	 the	 textile	 industry,	 healthcare	 and	 administration.	 Regarding	 the	 type	 of	 pressures	

around	60	%	refers	to	the	achievement	of	employment,	and	the	most	prevalent	is	psychological	harassment,	before	phys-

ical	and	sexual	harassment.	

		

According	H.	Layman,	some	of	the	recognizable	signs	of	harassment	are	attacks	on	the	quality	of	work	and	environment:	

lack	of	assignments	or	revocation	of	all	tasks	of	the	victim,	assigning	meaningless	tasks,	assigning	tasks	under	knowledge	

and	qualiications	of	the	victim	to	discredit	the	victim,	continuous	and	unjustiied	allocation	of	new	tasks,	assigning	tasks	

that	are	attacking	spiritual,	moral	and	religious	integrity	of	the	victim.	Commonly	identiied	attacks	on	health	of	workers	

by	mobbing	are	–	forcing	the	worker	to	work	that	damages	the	health;	threats	of	physical	violence;	use	of	so-called	light	

force;	physical	abuse;	causing	costs	to	harm	the	victim;	physical	damage	in	the	home	or	workplace	of	the	victim	and	sex-

ual	assault.	

The	project	"Anti	-	Mobbing	Network	MK"	attempted	to	make	a	difference	between	mobbing	and	classical	violations	of	

labor	relation.	The	criteria	were	as	follows:	is	there	psychological	maltreatment	(psychological	terror,	psychological	har-

assment),	 is	 there	 relationship	 between	 unwanted	 behavior	 and	 psychological	 and	 physical	 health	 of	 the	 victim	 (it	 is	

necessary	 to	 distinguish	 people	 with	 mental	 sensations	 regardless	 of	 the	 work	 environment,	 hypersensitive	 people	

prone	to	depression,	people	who	are	easily	offended).	Perceiving	of	the	essential	elements	is	necessary	for	timely,	appro-

priately,	and	properly	characterization	of	the	contentious	behavior,	protection	of	health	and	privacy	of	employee,	obliga-

tions	concerning	the	protection	of	health,	protection	of	privacy	–	collected	data,	processed	data,	right	 to	disposition	of	

data,	mobbing	due	to	inappropriate	handling	of	private	data,	video	surveillance,	overtime,	night	work,	annual	holidays.	

	

Protection	against	mobbing	and	its	role	is	important	for	SSM.	Why?	

-	Federation	of	Trade	Unions	of	Macedonia	is	committed	to	the	basic	human	right	to	a	healthy	and	safe	working	environ-

ment	that	enables	social	and	economically	productive	life	for	employees.	In	this	framework	SSM	emphasizes	the	need	for	

care	and	protection	against	psychological	pressure,	harassment,	intimidation	on	the	workplace	-	mobbing.	In	conditions	

of	market	economy	and	high	competition	in	the	market,	global	inancial	and	debt	crisis,	high	unemployment,	this	right	is	

neglected	and	an	additional	 fact	 is	omitted	-	 that	only	normal	and	healthy	work	environment	can	produce	the	desired	

business	results,	economic	progress	and	prosperity	in	the	country.	

What	is	your	advice	to	the	workers	who	are	victims	of	mobbing?	Considering	new	legislation,	do	you	encourage	

them	to	launch	an	initiative	to	protect	and	enforce	their	rights?	

-	We	encourage	employees	to	protect	and	exercise	their	rights	under	this	law.	They	should	feel	free	to	talk	to	the	SSM’s	

legal	representatives,	 to	branch	unions	and	to	the	Ofice	 for	assistance.	We	appealed	to	employers	to	respect	workers'	

rights	and	to	contribute	to	the	creation	of	relaxed	industrial	relations.	We	will	do	everything	the	law	not	to	remain	only	

on	paper,	but	to	truly	revive	it	in	due	course.	SSM	will	conduct	additional	training	of	membership	on	mobbing.	

In	order	to	raise	awareness	among	workers	and	general	public	about	the	existence,	the	need	for	recognition	and	protec-

tion	from	mobbing,	Federation	of	Trade	Unions	of	Macedonia	has	preventive	campaigns,	educate	workers	through	semi-

nars,	workshops	and	panel	discussions,	organized	either	independently	or	in	partnership	with	Macedonian	Trade	unions	

or	with	European	and	International	Trade	Union	organizations	such	ITUC	and	ETUC,	 ILO,	Ministry	of	Labor	and	Social	

Policy	-	Department	for	Equal	Opportunities,	Organization	of	Employers	of	Macedonia,	Foundations	and	NGOs.	

Federation	of	Trade	Unions	of	Macedonia,	Trade	Union	of	Financial	Activities	of	Macedonia	and	the	Ofice	for	Assistance	

and	Education	 to	Victims	of	Mobbing,	 organized	 in	2012	 training	and	awarded	20	 licenses	 for	Anti-mobbing	Advisors	

who	today	work	on	prevention	and	suppression	of	mobbing.	

The	Ofice	for	Assistance	and	Education	to	Victims	of	Mobbing	has	numerous	cases,	mostly	of	employees	aged	21-41,	of	

which	97%	have	consequences	of	the	mobbing,	and	in	48%	there	was	a	termination	of	employment.	

	

What	is	the	role	of	the	union	as	possible	con%lict	mediator?	

-	In	the	prevention	of	mobbing,	of	particular	importance	is	the	cooperation	and	communication	with	the	trade	union.	It	is	

necessary	 to	apply	communication	skills	especially	by	 the	union	representative	and	 the	OHS	representative	 in	 the	ap-

proach	to	the	problem	of	victims	of	mobbing.	It	is	necessary	to	mediate	in	the	possible	conlict,	in	order	involved	parties	

to	understand	each	other	better,	to	analyze	the	events	and	to	deine	common	points	that	will	allow	them	to	continue	to	

work	together	or	to	move	in	mutual	respect.	Due	to	the	complexity	and	severity	of	mobbing	consequences,	primarily	due	

damaged	health	of	the	victims	and	the	impact	to	the	wider	environment,	mobbing	becoming	social	problem	and	need	to	

be	properly	treated.	One	of	the	necessary	steps	to	keep	social	dialogue	at	all	levels	in	order	to	maintain	employability	and	

quality	of	work	as	the	common	interest	of	all	social	partners.	

                                                                           Interview	for	Radio	Free	Europe			7/28.2013	

																MITREVSKI	-	PRICES	GO	UP,	SO	SHOULD	THE	WAGES	
	

Only	about	3.2%	of	employees	receive	a	salary	above	30.000	MKD.	If	we	consider	the	amount	of	the	consumption	bas-

ket	of	32.571	MKD,	it	 is	obvious	the	serious	 lack	of	 funds	to	meet	 the	needs	of	a	 family	of	 four,	says	the	President	of	

Federation	of	Trade	Unions	of	Macedonia,	Zivko	Mitrevski	PhD.	in	an	interview	for	Radio	Free	Europe.	

Mr.	Mitrevski,	how	would	you	rate	the	state	of	workers'	rights	in	Macedonia	compared	to	the	other	countries	in	

the	region? 

 



The	fact	is	that	Republic	of	Macedonia,	like	the	rest	of	the	countries,	is	living	in	conditions	of	severe	global	

economic,	�inancial	and	debt	crisis,	and	it	was	a	challenge	for	the	social	partners,	to	really	sit	down	and	talk	

seriously	 in	 terms	 of	 building	 strategies,	 primarily	 on	 providing	 workers’	 standard,	 providing	 labor	 and	

material	safety	of	workers	and	prospects	regarding	the	future	existence,	in	terms	of	maintaining	the	pen-

sion	 system.	 In	 this	 sense,	 we	 reached	 an	 agreement	 that	 in	 such	 circumstances	 we	 cannot	 allow	 mass	

�iring	of	workers,	we	cannot	allow	reduction	of	wages	in	the	country	and	also,	another	strategic	goal	was	to	

keep	the	amount	of	the	pension	limit,	and	those	were	basically	the	three	pillars	of	the	overall	strategy.	So,	if	

we	make	serious	analysis	on	the	situation	in	Republic	of	Macedonia	and	beyond,	we	will	see	that	job	securi-

ty	is	gravely	concerned,	that	in	many	countries	pension	limit	is	increased,	and	that	there	is	drastic	reduc-

tion	of	wages	to	30%,	which	means	that	unlike	the	other	states,	we	provided	material	and	social	security	

for	workers	and	we	managed	the	effects	of	this	extraordinary	crisis	not	to	re�lected	in	that	manner.	That	

does	not	mean	that	the	state	has	no	problems,	wages	in	the	country	are	low,	we	have	increased	prices	and	

it	is	a	really	serious	challenge	-	how	the	social	partners	will	manage	with	this	issue.	

Information	was	released	recently	 that	 in	almost	half	year	no	employer	was	 �ined	for	not	paying	the	minimum	wage.	Do	they	really	

respect	the	law	on	minimum	wage?	

Well,	it	was	a	long	debate	and	it	was	not	made	by	accident.	We	made	a	historic	achievement	that	wasn’t	made	in	Macedonia	before	–	the	Law	on	

Minimum	Wage	was	adopted.	We	discussed	a	lot	on	the	amount	of	the	minimum	wage	and	if	that	amount	will	suit	the	employers	who	are	or	are	

not	willing	to	pay	such	a	high	salary.	The	time	spent	in	discussions	proved	that	we	were	right	when	we	de�ined	such	a	principle,	not	to	be	tied	to	a	

speci�ic	amount,	but	to	make	it	39.6%	of	the	average	wage.	The	latest	statistics	denied	the	part	that	is	often	criticized	-	that	in	certain	segments,	

or	especially	in	textile,	leather	and	shoe	industry	the	amount	will	not	be	reached,	that	the	grace	period	is	running	and	that	the	amount	is	far	lower	

compared	to	the	de�ined	amount,	or	6.859	MKD	vs.	8.050	MKD.	However,	recent	data	have	shown	that	the	true	average	net	salary	in	textiles	is	

10.804	MKD,	in	clothing	production	and	leather	industry	is	10.490	MKD	MKD.	This	means	that	even	in	these	conditions	we	have	one	more	step	

forward	in	terms	of	the	minimum	wage,	because	we	know	that	right	it	is	8.050	MKD,	meaning	these	analyzes	con�irmed	our	position	that	in	these	

branches	which	are	considered	to	be	the	most	problematic,	we	stepped	even	forward,	not	to	mention	that	the	determination	of	the	amount	of	the	

minimum	 wage,	 which	before	the	 law	was	 4.500	MKD	to	 5.300	 MKD,	provided	 wage	 increases	of	 30%	 in	 other	 branches	where	 the	collective	

agreements	automatically	come	to	increase	the	level	of	the	coef�icient,	providing	the	majority	of	branches	with	increased	wages.	So	it	would	real-

ly	be	scandalous	if	this	salary	of	8.050	MKD	could	not	be	paid.	The	assessment	was	that	this	salary	is	paid	and	that	can	be	paid.	There	were	cer-

tain	anomalies	where	a	number	of	employers	intending	perhaps	to	circumvent	those	2.000	MKD,	and	the	workers	had	an	obligation	to	return	it,	

or	those	2.000	MKD	were	given	in	coupons	for	certain	stores.	I	think	that	with	the	campaign	we	had	after	the	adoption	of	the	Law	on	Minimum	

Wage,	with	the	structure	that	we	have	in	the	entire	territory	of	the	country,	and	on	the	basis	of	mutual	engagement	with	the	labor	inspection,	the	

Minimum	wage	Law	is	being	implemented	and	there	is	no	drastic	disruptions.	

Is	the	minimum	salary	of	8.050	MKD	suf�icient?	Additionally,	according	to	the	State	Statistical	Of�ice,	almost	half	of	those	who	receive	

salary,	it	is	lower	than	12.000	MKD.	Is	there	a	space	and	need	for	wage	increases	in	Macedonia?		

	

There	is	absolutely	a	need	to	increase	wages	in	the	country,	given	the	forecast	on	the	increase	in	prices	of	food.	There	is	only	one	good	data	show-

ing	that	the	level	of	production	in	Republic	of	Macedonia	did	not	fell	drastically,	but	grew	by	2.9%	in	construction	where	we	have	dramatically	

increased	productivity	and	production.	On	the	other	hand,	the	data	also	show	that	80.000	workers	receive	salary	somewhere	in	the	amount	of	

the	minimum	wage.	In	these	three	sectors	that	I	mentioned	earlier,	the	salary	is	already	over	10.000	MKD	and	around	400.000	workers	receive	

wages	from	12.000	to	20.000	MKD,	while	only	3.2%	of	employees	receive	a	salary	above	30.000.	If	we	consider	the	amount	of	the	consumption	

basket	of	32.571	MKD,	it	is	obvious	that	there	is	serious	lack	of	funds	that	should	meet	the	needs	of	a	family	of	four	and	it	is	an	issue	that	we	often	

discuss	 and	we	should	 start	a	 negotiation	 process	 and	to	 increase	 salaries	 in	 the	country.	We	 started	 with	the	 process	 where	 we	 have	 signed	

collective	agreements	and	where	we	have	healthy	trade	union	organizations.	We	have	around	12	branch	collective	agreements,	where	the	adop-

tion	of	the	Law	on	Minimum	Wages	increased	wages,	but	we	will	discuss	on	this	after	the	crisis.	I	believe	that	next	year	may	have	a	different	we	

will	have	space	to	talk	on	increasing	of	the	lowest	salaries	-	the	category	of	80.000	workers.	

You	mentioned	the	consumption	basket,	so	maybe	you	should	be	louder	in	its	publication?	

First	time	in	20	years,	SSM	published	these	data.	They	are	not	random	data,	and	were	made	for	the	purpose	of	making	more	laws,	and	they	were	

the	basis	for	us	to	ask	for	more	laws	such	as	the	Law	on	Minimum	Wage.	The	basket	was	the	base	for	negotiations	on	signing	of	collective	agree-

ments	and	their	conclusion.	Thus,	we	are	the	only	ones	publishing	the	amount	of	consumption	basket,	unfortunately.	We	promote	it	on	our	web-

site,	in	economic	magazines,	in	consulting	companies	and	press	conferences.	Unfortunately,	it	is	rarely	mentioned	by	other	entities,	even	though	

it	is	benchmark	for	building	strategies	in	dealing	with	particular	economic	situation.	

	

Mr.	Mitrevski,	you	are	being	accused	of	being	"yellow	union"	and	that	you	are	too	close	to	the	Government.	How	you	respond	to	these	

accusations?	Can	the	Trade	Union	be	successful	without	the	government?	

	

The	fact	that	there	are	several	historical	laws	adopted	that	did	not	exist	before,	is	a	proof	that	if	we	were	"yellow	union"	we	would	do	anything.	

So,	we've	managed	to	stop	mass	�iring	of	workers,	we	have	managed	to	keep	the	level	of	wages,	we've	managed	to	maintain	the	pension	limit,	we	

managed	to	adopt	the	Minimum	Wage	Law,	the	Law	of	European	Workers’	Councils	-	the	core	that	allows	the	return	of	workers	participation,	the	

Law	on	Mobbing.	We	also	started	procedures	for	institutionalizing	the	position	of	trade	unions	at	local	level	with	signing	of	agreements	to	form	a	

series	of	local	economic	and	social	councils.	These	are	tangible	results	that	no	one	can	hide	and	no	one	can	deny.	We	issued	a	booklet	on	the	new	

bene�its	in	Labor	Law	from	2010	onwards.	We	stopped	the	process	of	ruining	of	the	workers'	rights	in	the	country,	we	provided	the	implementa-

tion	of	the	19	EU	directives,	and	we	provided	protection	to	several	target	groups	–	women	and	pregnant	women.	We	also	provided	something	

that	caused	amazement	regarding	implementation	of	the	Directive	on	information	and	consultation.	Namely,	with	the	recent	changes	 in	Labor	

Law	we	even	managed	the	employers	to	declare	the	salary	in	job	announcements,	also,	if	there	are	more	than	two	workers	who	are	not	regis-

tered,	the	company	will	be	closed	and	the	workers	will	receive	70%	of	the	salary.	These	are	speci�ic	actions	that	critics	should	analyze	and	recon-

sider.	So,	the	results	speak	about	SSM.	We	also	became	associate	members	of	the	European	Trade	Union	Confederation,	as	well	as	in	the	Interna-

tional	Confederation	of	Trade	Unions	and	all	of	it	is	a	result	of	our	activities.	In	terms	of	crisis,	wherever	there	are	aware	and	accountable	social	

partners	who	are	willing	to	talk	about	problems,	to	selected	strategy	in	the	interest	of	workers,	citizens	and	state,	they	can	really	agree,	and	not	

only	to	implement	pure	demagogic	policies	like	trade	union	protests,	but	with	no	concrete	results.	So,	the	strategy	is	different	and	within	three	

years	it	gave	dramatic	results	that	could	be	analyzed	by	those	who	critic.	
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          PRESENTATION	OF	ILO	STUDY	ON	YOUTH	AND	LABOUR		

																																												MARKET	IN	MACEDONIA 

 

 

 

This study provides data and basis for policy-making for easier integration of youth in the labor market, it was stated at today's 

presentation of the study "Crossing of young women and men in the labor market in the country" at the hotel "Arka " organized 

by the International Labor Organization. 

The coordinator of the ILO Emil Krstanoski informed that the study was prepared by ILO, State Statistical Of�ice and other our 

local institutions. 

The objectives are gathering detailed information on the situation of youth in the labor market and quantifying the relative 

ease or dif�iculty of entering the labor market, determining the critical questions on the challenges of youth employment and 

understanding the "blockade", providing indicators for monitoring and evaluation of employment policies for youth; determin-

ing areas for development or revision of policies and targets for development programs and improving the capacity of national 

statistical institutions. 

Leaders of Trade Unions at the meeting 

The same study has been conducted in 28 countries, in 20 the work has been completed, while Macedonia is �irst country 

where the study is completed, said Sara Elder, Chief Technical Advisor of ILO. It shows that the local institutions have large 

capacities, but of course there's more space for their advancement. 
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																													The	leaders	of	Macedonian	Trade	Unions	at	promotion	of	the	ILO	Study	–		

																								(from	left)	Slobodan	Antovski,		Zivko	Mitrevski,	PhD.	and	Mirjana	Andreska	

	

	

But	on	the	other	hand	there	were	reductions	in	workers'	rights.	There	was	a	reduction	in	the	period	when	redundant	workers	

receive	compensation,	problems	with	maternity	leave	for	women	with	pathological	pregnancy...	if	you	make	a	balance,	are	you	

satis�ied	of	the	results?  

 

There is no joy in the trade union work. Any job associated with problems and solving of problems cannot give you pleasure, if you live in 

a crisis, if unemployment is high, if you have constant problems of different nature. Satisfaction is part of what I mentioned earlier, in 

passing historic legislation, in providing protection for a huge category of workers vs. reduction in rights for a small category of workers. 

 

But if we put it on a scale, we will see the results that have been achieved, those three pillars I mentioned, I really can say that to a large 

extent, the programs and objectives of SSM and af�iliated trade unions have been met and given the quali�ications that we get lately, our 

achievements are example for the other trade unions. I repeat, no massive layoffs in terms of crisis, no cuts in salaries, no increase in the 

retirement age, no vulgar preferential treatment to the �lexibility of the workforce, job security, signed Collective Agreement for the pri-

vate sector with no rights reduced, I really consider that we go in the direction of realization our programs and goals.  

 

                                                                                                                                                                                                                        Srgjan Stojancov 
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				JOINT	PROJECT	OF	THE	LAWYERS	ASSOCIATION,	SSM	AND	ORM	FOR	TRAINING		

														OF	PERSONS	RESPONSIBLE	FOR	PROTECTION	AGAINST	MOBBING	
	

	

	

Association	of	Lawyers	of	RM,	the	Federation	of	Trade	Unions	of	Macedonia	

and	Organization	of	Employers	of	Macedonia	organized	"Training	of	persons	

responsible	for	applying	the	Law	on	Prevention	of	Harassment	in	the	Work-

place."	

The	training	will	be	held	on	3	September	2013	in	the	premises	of	SSM.	

The	 introductory	 speech	 will	 be	 made	 by	 President	 of	 Lawyers;	 Association	

Dr.	Tito	Belicanec.	

Mr.	Angel	Dimitrov,	President	of	OEM,	will	present	on	"Training	for	employ-

ers	 to	meet	 the	obligations	provided	for	 in	Article	38	of	 the	Law	on	Preven-

tion	of	Harassment	in	the	Workplace."	

Zivko	Mitrevski,	PhD.	president	of	SSM,	will	have	a	presentation	on	"Training	

of	employers	to	protect	employees'	rights."	

MA	 Maja	 Ristova,	 project	 team	 member	 of	 SSM's	 Of�ice	 for	 Assistance	 and	

Education	to	Victims	of	Mobbing,	will	speak	on	"Identifying	harassment	in	the	

workplace	and	determining	of	the	criteria	for	the	selection	of	negotiators	and	

internal	law	of	mediation	procedure	".	

Stojan	 Trajanov,	 lawyer,	 will	 speak	 on	 "Model	 -	 acts	 for	 better	 implementa-

tion	of	the	Law	on	Prevention	of	Harassment	in	the	Workplace."	

Theo�il	Tomanovic,	retired	judge,	will	present	on	"Model	-	acts	and	other	doc-

uments	 regulating	 the	 procedure	 before	 employers	 and	 proceedings	 before	

the	Court	for	protection	against	harassment	in	the	workplace."	

A	representative	of	"Macedonian	Telecom"	will	talk	about	the	practice	experi-

ences	of	Makedonski	Telekom	JSC	Skopje	on	protection	against	harassment.	

 

  

											MEETING	WITH	AMBASSADOR	IN	NATO	MARTIN	TRENEVSKI	
	
President	 of	

the	Federation	

of	 Trade	 Un-

ions	 of	 Mace-

donia,	 	 Zivko	

Mitrevski,	

PhD.	 on	 July	

30	 	 had	 a	

meeting	 with	

His	 Excellency	

the	 Ambassa-

dor	 of	 the	

Republic	 of	

Macedonia	 in	

NATO,	 Martin	

Trenevski.	

At	 the	 of�icial	

meeting	 was	

discussed	

about	 Europe-

an	 and	 NATO	

integration	

processes	 in	

Macedonia,	

with	special	emphasis	on	the	importance	of	Macedonia’s	integration	in	NATO	and	bene�its	for	Macedonia	and	it’s	citizen's	out	

of	this	process.	

President	of	SSM	explained	SSM’s	position	in	terms	of	European	and	NATO	integration,	with	emphasis	on	the	continued	sup-

port	that	SSM	gives	in	Macedonia’s	European	and	NATO	integration.	

Of	 key	 interest	 to	 Macedonian	 citizens	 and	 workers	 is	 quick	 access	 to	 these	 processes,	 given	 the	 bene�its	 that	 they	 would	

bring,	especially	in	economic,	political	and	security	aspect.	

Also,	additional	activities	were	arranged	that	will	support	 the	 introduction	of	Trade	Union	membership	on	the	need	to	 join	

NATO	and	EU.	
 



  COLLECTIVE	AGREEMENT	SIGNED	BETWEEN	THE	MINISTRY	OF		

																				DEFENCE	AND	TRADE	UNION	OF	DEFENCE	

Minister	 of	 Defense	 Talat	 Xhaferi	 and	 the	

President	 of	 the	 Trade	 Union	 Defense	 and	

Security	 Risto	 Ajtov	 signed	 the	 Collective	

Agreement	for	employees	in	this	sector.	The	

new	Collective	Agreement	of	the	Ministry	of	

Defense	 includes	 provisions	 on	 employees'	

rights	 -	 insurance,	 payroll,	 reporting,	 union	

organizing,	 liability,	 education,	 vocational	

training.	

Ministry	pays	great	attention	to	employees'	

rights,	 and	 they	 are	 continuously	 working	

on	improvement	of	working	conditions	as	a	

prerequisite	 for	 greater	 motivation	 and	

performance	of	of�icial	duties	and	responsi-

bilities,	said	Minister	Talat	Xhaferi.	

Regarding	the	payment	of	fees,	 legal	frame-

work	is	strengthened,	and	in	case	of	unpaid	

fees	 employees	 have	 legal	 protection,	 said	

President	 Risto	 Ajtov.	During	 signing	 of	 the	

Collective	 Agreement	 the	 President	 Ajtov	

granted	Minister	Xhaferi	with	award	for	his	

contribution	 to	 strengthening	 of	 the	 social	

dialogue	 between	 the	 Ministry	 of	 Defense	

and	SOB.	

																														SEMINAR	FOR	SGIP'S	WOMEN	MEMBERS	

Some	of	the	participants	at	the	seminarIn	the	framework	of	the	Campaign	of	the	unions	in	Southeast	Europe,	which	are	members	of	

the	World	Union	of	Construction,	Forestry	and	Wood	Industry	-	BWI,	"Today	and	always-decent	work	for	women",	the	Union	of	Con-

struction,	Industry	and	Planning	of	the	Republic	of	Macedonia	-	SGIP	on	June	29,	2013	in	the	village	Siricino	organized	a	seminar	on	

"Legal	regula	tions	for	equal	work	for	men	and	women."	

	

Lecturer	was	the	Secretary	of	SGIP,	Blaguna	Stojkoska	and	on	the	topic	"Preventive	protection	of	women	against	osteoporosis"	lec-

turer	was	Professor.	Snezana	Markovska	from	the	Association	of	Protection	of	osteoporosis	of	Republic	of	Macedonia.	

The	seminar	was	attended	by	numerous	members,	total	of	172	women	who	discussed	the	implementation	of	better	working	condi-

tions	and	improved	employment	rights.	

Of	particular	importance	is	the	participation	of	young	women	(60).	

In	the	frameworks	of	the	seminar	a	recreational	activity	was	held	"nifty	woman"	through	which	women	have	shown	their	domestic	

products	and	skills.	
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														President	Risto	Ajtov	and	Minister	Talat	Xhaferi		

CONTACT				Blagojce	Krstevski,	Associate	for	information		

tel/fax	++	389	2	3225-937					e	mail:	b.krstevski@ssm.org.mk	

Some	of	the	participants	at	the	seminar	


