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Vrz osnova na ~len 32 stav 5 od Ustavot na Republika 
Makedonija, ~len 203, 205 stav 3, 206 и 210 stav 1 od 
Zakon za rabotni odnosi (Preчisten tekst-"Slu`ben 
vesnik na RM" br. 167/2015) ~len 3 od Op{tiot 
kolektiven dogovor za приватниот сектор од областа 
на стопанството (Пречистен текст-"Slu`ben vesnik na 
RM" br. 115/2014), Самостоен Синдикат на работниците 
од енергетика и стопанството на Македонија i 
Здружението за енергетика од приватниот сектор na 
Organizacijata na rabotodava~ite na Makedonija, 
sklu~uvaat 
 

 

        
            КОЛЕКТИВЕН ДОГОВОР ЗА ЕНЕРГЕТИКА 

 
I  OP[TI ODREDBI 

 
^len 1 

 
So ovoj kolektiven dogovor se ureduvaat i 
doureduvaat pravata, obvrskite i odgovornostite na 
potpisnicite na ovoj kolektiven dogovor (vo 
ponatamo{niot tekst: Dogovor), vo soglasnost so zakon 
i drugi propisi, pravnite pravila so koi se 
doureduva sklu~uvaweto, sodr`inata, prestanokot na 
rabotniot odnos i drugi pra{awa od rabotnite 
odnosi ili vo vrska so rabotnite odnosi, како и 
начинот и постапката за решавање на меѓусебните 
спорови. 

^len 2 
 

Ovoj Dogovor se primenuva neposredno i negovite 
odredbi se zadol`itelni za stranite koi go 
sklu~ile. 

 
^len 3 

 
Ovoj Dogovor va`i za site rabotnici i rabotodava~i 
од приватниот сектор od oblasta na dejnostiте 
снабдување, дистрибуција и производство на 
електрична енергија, топлинска енергија и нафтени 
деривати spored Nacionalnata klasifikacija na 
dejnosti na Republika Makedonija. 
 

^len 4 
 

So kolektiven dogovor na nivo na rabotodava~, mo`at 
da se utvrdat i drugi prava i obvrski pokraj 
utvrdenite so zakon, Op{tiot kolektiven dogovor za 
приватниот сектор од областа на стопанството i ovoj 
Kolektiven dogovor.  
Со колективен договор на ниво на работодавач можат 
да се утврдат поголеми права од оние утврдени со 
закон и/или со овој колективен договор. 

  
^len 5 

 
Izrazite upotrebeni vo ovoj Dogovor go imaat 
slednoto zna~ewe: 

 
In reference to Article 32 paragraph 5 of the Constitution 
of the Republic of Macedonia, Article 203, 205 paragraph 
3, 206 and 210 paragraph 1 of the Law on Labour 
Relations (fair copy – Official Gazette of the Republic of 
Macedonia no. 167/2015) article 3 of the General 
Collective Agreement for the private sector of the 
economy (Fair copy - Official Gazette of the Republic of 
Macedonia no. 115/2014), The Syndicate of the workers 
in energy and economy sector in Macedonia and the 
Association for energy in the private sector of the 
Organisation of employers of the Republic of Macedonia 
conclude a  
 
 
    COLLECTIVE AGREEMENT ON ENERGY  

 
I GENERAL PROVISIONS 

 
Article 1  

 
This Collective Agreement regulates and adjusts the 
rights, obligations and responsibilities of the signees of 
this collective agreement (hereinafter: the Agreement), in 
accordance with the Law and the other regulations, legal 
regulations which regulate the conclusion, the content, the 
termination of the employment and other issues regarding 
the labour relations or such related to the labour relations, 
as well as the manner and the procedure of solving 
mutual disputes.  
 

Article 2 
 
This Agreement is directly applied and its provisions are 
obligatory for the parties that concluded it.  
 

Article 3 
 
This Agreement applies to all the employees and 
employers in the private sector in the field of the activities 
for supply, distribution and generation of electricity, heat 
and petroleum derivatives according to the National 
Classification of the activities in the Republic of 
Macedonia.  
 

Article 4 
 

The collective agreement, at employer level, can 
determine other rights and responsibilities besides those 
determined with Law, the General Collective agreement 
for the private economy sector in the economy and the 
present Collective Agreement.  
By the Collective agreement at employer level, greater 
rights may be determined than those defined by law 
and/or by the present Collective agreement. 
  

Article 5  
 
The following terms contained in this Agreement have the 
following meaning:  
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1. "Синдикат" e Самостоен Sindikat na rabotnicite 

od енергетика и стопанството на Makedonija. 
2. “Rabotен odnos“ e dogovoren odnos me|u 

rabotnikot i rabotodava~ot vo koj rabotnikot 
dobrovolno se vklu~uva vo organiziraniot proces 
na rabota kaj rabotodava~ot, za plata i drugi 
primawa, li~no i neprekinato ja izvr{uva 
rabotata spored упатствата и под надзор na 
rabotodava~ot. 

3. ,,Rabotnik,, e sekoe fizi~ko lice koe e vo 
raboten odnos vrz osnova na sklu~en dogovor za 
vrabotuvawe. 

4. ,,Rabotodava~,, e pravno i/или fizi~ko lice koe 
vrabotuva rabotnici vrz osnova na dogovor za 
vrabotuvawe. 

 

 

 

^len 6  

 
Vo slu~aj na diskriminacija soglasno ~len 6 od ZRO 
kandidatot za vrabotuvawe ili rabotnikot imaat 
pravo da baraat nadomest na {teta согласно со 
Законот за облигациони односи. 

 
Член 7 

 
Забранет е кој било вид на вознемирување на 
работното место. Работникот има право на заштита од 
вознемирување на работното место. Случаите на 
забрана на психичко вознемирување на работното 
место се утврдуваат согласно закон и колективен 
договор. 
 

II DOGOVOR ZA VRABOTUVAWE 
 

^len 8 

 
So potpi{uvawe na dogovorot za vrabotuvawe, se 
zasnova raboten odnos pome|u rabotnikot i 
rabotodava~ot. 
Договорот за вработување работникот го потпишува 
лично, а во име на работодавачот договорот го 
потпишува застапникот по закон на правниот субјект, 
запишан во соодветниот регистар или претставник 
овластен од него. 
 

^len 9 
 

Договорот за вработување се смета за склучен кога ќе 
го потпишат работникот и работодавачот, а правата од 
работен однос почнуваат да се остваруваат од денот 
утврден за отпочнување со работа во договорот за 
вработување.  
 
 1. Posebni uslovi za zasnovawe na raboten odnos 
 

^len 10 
 

 
1. "Syndicate" is the Syndicate of the employees in 

the energy and economy sector in Macedonia.  
2. "Employment" is the regulated relation between 

the employee and the employer where the 
employee voluntarily involves into the 
organizational process of work with the employer, 
for a salary and other incomes, to personally and 
continuously perform the work according to the 
directions and under the surveillance of the 
employer.   

3. "The employee" is each individual that entered 
into working relations based on an employment 
agreement.  

4. "The employer" is a legal entity and/or an 
individual that hires workers based on an 
employment agreement.  

 
Article 6  

 
In case of discrimination according to article 6 of the Law 
on labour relations, the employment candidate or the 
worker have the right to request for compensation 
according to the Law on obligation.  
 

 
Article 7 

 
It is forbidden any type of harassment in the workplace. 
The employee has the right to protection against 
harassment in the workplace. Cases of prohibition of 
psychological harassment are determined by law and 
Collective Agreement. 

 
 

II EMPLOYMENT CONTRACT 
 

Article 8 
 
By signing the employment contract, employment relation 
is initiated between the employer and the employee.  
The employee signs the contract in person and the 
procurator registered in the registry of the legal entity or 
an authorized representative signs the agreement on 
behalf of the employer.  
 
 

Article 9 
 
The agreement is concluded after the employee and the 
employer have signed the agreement, and the rights of 
the employment are effective on the day determined for 
start of the work according to the Employment agreement.  
 
 
1. Specific terms for initiating an employment relation 

 
Article 10 

 
The specific terms can be foreseen as a precondition for 
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Posebnite uslovi mo`at da se predvidat kako uslov 
za vrabotuvawe samo ako se neophodni za izvr{uvawe 
na rabotite na odredeno rabotno mesto. 
 
Kako posebni uslovi za vrabotuvawe mo`at da se 
predvidat, osobeno: stru~nata podgotovka, posebni 
znaewa i sposobnosti za izvr{uvawe na soodvetni 
raboti, rabotno iskustvo, psihofizi~ki i fizi~ki 
sposobnosti, положен посебен стручен испит, polo`en 
voza~ki ispit od opredelena kaтегорија, poznavawe na 
stranski jazik, poznavawe na informati~ka 
tehnologija i drugi specifi~ni uslovi utvrdeni vo 
kolektiven dogovor na nivo na rabotodava~ ili akt 
na rabotodava~ot.      
Kako posebni uslovi za zasnovawe na raboten odnos 
ne mo`at da se utvrdi polot, vozrasta, rasata, boja na 
ko`ata, religioznoto, politi~koto i drugo ubeduvawe 
osven ako so posebni propisi ne e poinaku 
opredeleno. 
 
Za izvr{uvawe na raboti na rabotni mesta za koi 
kako poseben uslov ne se bara stru~na podgotovka ili 
drug vid na sposobnost ne mo`e kako poseben uslov da 
se utvrduva rabotnoto iskustvo. 
Начинот и постапката за проверка на способноста, кога 
тоа е утврдено како посебен услов за засновање на 
работен однос, се регулира во колективен договор на 
ниво на работодавач или акт на работодавач.           
 
 

2. Probna rabota, pripravni~ki i  
volonterski sta` 

 

^len 11 

 
Pri sklu~uvaweto na dogovorot za vrabotuvawe 
rabotnikot i rabotodava~ot mo`e da se dogovorat za 
probna rabota. 
Приправничкиот стаж се утврдува во различно 
времетраење согласно колективниот договор на ниво 
на работодавач. 
 

3. Obvrski na rabotnikot 
 

^len 12 
 

Rabotnikot e dol`en sovesno da ja izvr{uva svojata 
rabota na rabotnoto mesto za koe {to sklu~il dogovor 
za vrabotuvawe, vo vreme i na mesto, koi {to se 
opredeleni za izvr{uvawe na rabotata, po~ituvaj}i ja 
organizacijata na rabotata i delovnata aktivnost na 
rabotodava~ot. 
Rabotnikot ja izveduva rabotata vo obem i na na~in 
spored tehnolo{kite standardi na vidot na rabotata 
na rabotnoto mesto i spored upatstva i nasoki na 
pretpostaveniot ovlasten rabotnik od 
rabotodava~ot. 

^len 13 
 

Rabotnikot ima pravo da odbie da raboti ako mu se 
zakanuva neposredna opasnost po `ivotot ili 

the employment only if they are necessary for 
performance of the activities at a given position.  
 
Specific terms for employment can be foreseen, 
especially: the professional education, specific knowledge 
and capabilities for performance of appropriate activities, 
work experience, psycho-physical capabilities, certain 
professional exam, driver's licence of a certain category, 
knowledge in foreign languages, knowledge of information 
technologies and other specific terms regulated in the 
collective agreement at  employer level or an act of the 
employer.  
 
Specific terms for initiating an employment cannot be the 
gender, the age, the race, skin colour, religious, political or 
any other belief, except in case when certain terms do not 
regulate it otherwise.  
 
For performance of the activities at positions for which the 
professional education is not requested as a certain term 
or another type of capability, the work experience cannot 
be regulated as a separate term.  
 
The manner and the procedure for capability check, when 
regulated as a specific term for initiating an employment, 
is regulated in the collective agreement at the level of an 
employer or act of the employer.  
 
 

2. Probation, internship and volunteering 
 
 

Article 11 
 
When concluding the employment contract, the employee 
and the employer can agree to probation work.  
The internship is defined for a different duration pursuant 
to the Collective Agreement on employer level. 
 
 

3. Obligations of the employee  
 

Article 12 
 
The employee is obliged to perform their work at their 
position in a conscientious manner according to the 
employment contract at the time and place which are 
determined for the performance of the work, obeying the 
organization of the work and the business activity of the 
employer.  
 
The employee performs the work in the scope and 
manner according to the technological standards of the 
type of work at the given position and the directions of the 
worker authorized by the employer.  
 

Article 13 
 
The employee has the right to reject working if is 
threatened by a direct danger for their life or health when 
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zdravjeto, poradi nesproveduvawe na мерките за 
безбедност на здравје при работа. 
Vo slu~aj rabotnikot da odbie da raboti soglasno so 
prethodniot stav dol`en e pismeno da go izvesti 
rabotodava~ot i pretstavnikot na rabotnicite za 
безбедност и здравје pri rabota za pri~inite poradi 
koi odbiva da raboti. 
Do kolku rabotodava~ot smeta deka vo rabotata ne 
postoi opasnost po `ivotot i zdravjeto na rabotnikot 
i deka prekinot na rabota e neosnovan, dol`en e 
pismeno da go izvesti rabotnikot, a kopija od 
izvestuvaweto da dostavi do inspektorot na trud. 
 

Член 14 
 

Rabotnikot e dol`en da vr{i i druga rabota koja 
ne e predvidena so dogovorot za vrabotuvawe, a e vo 
ramkite na negovata stru~na podgotovka, vrz osnova 
na pismen akt od strana na rabotodava~ot se dodeka 
traat pri~inite, no ne podolgo od dva meseci, samo vo 
slu~ai: 
- koga treba da se zameni otsuten rabotnik; 
- koga e zgolemen obemot na rabotata; 
- ako na rabotnoto mesto na koe raboti e namalen 

obemot na rabota; 
- na elementarni nepogodi koi se slu~ile ili 

neposredno se zakanuvaat и кога е неопходно за 
отстранување или спречување на последиците во 
случаите на природна непогода или друга несреќа; 

- na neophodno zavr{uvawe na zapo~nat proces, ~ie 
prekinuvawe so ogled na prirodata na 
tehnologijata na rabotata bi predizvikalo 
materijalni zagubi; 

- na spre~uvawe na rasipuvawe na surovini i 
materijali, odnosno otstranuvawe na defekti na 
opremata i na sredstvata za rabota; 

- na zavr{uvawe na itni i neodlo`ni raboti; 
- vo drugi slu~ai utvrdeni so kolektiven dogovor. 

 
 
Работникот е должен да врши и друга работа која 

не е предвидена со договорот за вработување, а е во 
рамките на неговата стручна подготовка, врз основа на 
писмен акт од страна на работодавачот се додека траат 
причините но не подолго од една година само во случај 
кога се работи за замена на отсутен работник кој е на 
подолготрајно боледување. 

 
Rabotnikot vo site slu~ai koga vr{i druga rabota 

koja ne e predvidena so dogovorot za vrabotuvawe, 
ima pravo na ednakva plata  kakva {to primal na 
svoeto rabotno mesto, odnosno, plata koja za nego e 
popovolna.    
 

 

 

4. Obvrska na rabotodava~ot 
 

^len 15 
 

Работодавачот vo vrska so vr{eweto na rabota na 

there is no implementation of the measures for security 
and health at work 
In case when the employee rejects working in accordance 
with the previous paragraph, they are obliged to inform the 
employer and the representative of the workers for 
security and health at work for the reasons due to which 
the employee rejected the work.  
If the employer believes that the work does threaten the 
life and the health of the employee and that the 
termination of the work is not justified, they are obliged to 
inform the employee in written and to submit a copy of the 
information to the labor inspector.  
 

Article 14 
 

The employee is obliged to perform other working task which 
is not foreseen in the Employment Agreement but which is 
within the framework of his/her professional qualifications, 
based on the Employer's written act,until the period the 
reasons are lasting but not longer than two months, only in 
cases: 

- replacement of an absent employee 
- increased scope of work 
- in cases of decreased scope of work in the working 

position in which the employee is working 
- in cases of natural disasters which happened or are 

threatening to happen and when it is necessary for  
elimination or prevention of the consequences in 
cases of natural disaster or other misfortunes; 

- in a necessary completion of a started process, which 
prevention considering the nature of the technology 
of the work, would cause material loss 

- prevention of destruction of sources and materials, 
respectively elimination of defects of the equipment 
and operating funds 

- for termination of urgent and immediate works 
- other cases determined by Collective Agreement. 

 
The employee is obliged to perform other working task which 
is not foreseen in the Employment Agreement but which is 
within the framework of his/her professional qualifications, 
based on the employer's written act,until the period the 
reasons are lasting but not longer than an year, only in cases of 
replacement of an absent worker who is on a sick leave for a 
longer period of time. 
 
The employee, everytime when performing a different 
working task which is not foreseen with the Employment 
Agreement, is entitled to the equivalent salary of the received 
salary when working in his/her working position, respectively a 
salary which is more favorable for the employee. 
 
 

4. Obligations of the employer 
 

Article 15 
 
The employer regarding the performance of the 
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rabotnikot, gi ima slednite obvrski: 
 
 
1. Da mu obezbedi rabota koja e dogovorena vo 

dogovorot za vrabotuvawe; 
2. Da mu gi obezbedi site potrebni sredstva i 

raboten materijal, za da mo`e nepre~eno da gi 
ispolnuva svoite obvrski i da mu ovozmo`i 
sloboden pristap do delovnite prostorii; 

3. Da mu obezbedi plata za izvr{enata rabota; 
4. Da mu obezbedi uslovi za bezbednost za `ivotot 

i zdravjeto na rabotnicite vo soglasnost so 
posebnite propisi za za{tita za rabota; 

5. Da ja po~ituva i {titi li~nosta i dostoinstvoto 
na rabotnikot, kako i da ja {titi privatnosta na 
rabotnikot; 

6. Da obezbedi niту eden rabotnik da ne bide `rtva 
na voznemiruvawe i polovo voznemiruvawe; 

7. Da obezbedi za{tita na li~nite podatoci za 
rabotnikot i li~nite podatoci na kandidatite za 
vrabotuvawe; 

 
 
Pri sklu~uvawe dogovor za vrabotuvawe na delovni 
lica - menaxerski dogovor uslovite }e se dogovorat 
pome|u menaxerite i Upravniot odbor, односно 
Надзорниот одбор. 
 
Obrska na rabotodava~ot e na rabotnikot da му gi 
obezbedi site drugi prava кои произлегуваат od 
rabotниот odnos, soglasno Zakonot za rabotni odnosi, 
Општиот колективен договор за приватниот сектор од 
областа на стопанството i ovoj Kolektiven dogovor. 
 

 

 

III.  RABOTNO VREME 
 

^len 16 

 
Rabotnoto vreme ne mo`e da iznesuva pove}e od 40 
~asa nedelno. 
Rabotnata nedela  po pravilo trae 5 rabotni dena. 
So kolektiven dogovor na nivo na rabotodava~ 
soglasno so zakon mo`e da se utvrdi pokratko 
nedelno rabotno vreme od 40 ~asa. 
So odluka od prethodniot stav se utvrduvaat 
uslovite i delovite od rabotniot proces na 
rabotodava~ot za koi se skratuva rabotnoto vreme. 
Rabotnoto vreme od stav 3 na ovoj ~len se smeta za 
polno rabotno vreme. 

^len 17 
 

Na rabotnik koj raboti na osobeno te{ki, naporni i 
raboti {tetni po zdravjeто, koi {tetno vlijaat vrz 
negovoto zdravje odnosno rabotnata sposobnost и ne 
mo`e vo celost da se otstranат ili da se popre~ат so 
primena na za{titni merki, rabotnoto vreme mu se 
skratuva srazmerno so {tetnoto vlijanie vrz negovoto 
zdravje, odnosno rabotna sposobnost vo soglasnost so  
zakon i kolektiven dogovor. 

employee's activities has the following responsibilities:   
 
1. To provide the employee the work that is agreed in the 
employment contract;  
2. To provide the employee with all the necessary assets 
and working material in order for the employee to be able 
to continuously perform their responsibilities and to 
provide the employee with a free access to the business 
facilities;  
3. To provide the employee with a salary for the 
performed activities;  
4. To provide the employee with safety conditions in 
accordance with the separate regulations for protection at 
work;  
5. To obey and protect the personality and the dignity of 
the employee as well as to protect the privacy of the 
employee;  
6. To provide that none of the employees is a victim of 
molestation and sexual harassment;  
7. To provide protection of the personal data of the 
employee and the personal data of the candidates for 
employment;  
 
When concluding the employment contract with business 
people – manager’s contract – the terms should be 
agreed between the managers of the Management and 
the Supervisory Board.   
 
The obligation of the employer is to provide the employee 
with all the other rights of the employment in accordance 
with the Law on employment, the general collective 
agreement for the private sector of the economy and the 
present collective agreement.  
 

 
III. WORKING HOURS 

 
Article 16 

 
The working hours may not exceed 40 hours per week.  
The working week usually is 5 working days.  
The collective agreement at the level of the employer 
according to the law may determine less than 40 working 
hours.  
With a decision referred to in the previous paragraph, the 
terms and parts of the working process of the employer 
are determined due to which the working hours are made 
shorter.  
The working hours referred to in paragraph 3 of this Article 
are considered to be full time hours.  
 

Article 17 
 
The employee who performs especially hard, exhausting 
activities which may damage their health respectively their 
working abilities and cannot be completely removed or 
prevented, has shorter working hours proportionally 
determined to the damaging effects upon their health 
respectively the working ability in accordance with the law 
and the collective agreement.  
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So kolektiven dogovor na nivo na rabotodava~ se 
utvrduvaat uslovite za rabota pote{ki od 
normalnite za oddelni rabotni mesta kaj 
rabotodava~ot. Elementi za pote{ki uslovi za rabota 
koi zadol`itelno mora da se zemat predvid se 
slednive: 

 vlijanie na okolinata (klima, vreva, 
vibracii, zra~ewe, vlaga, {tetni gasovi, 
biolo{ki vlijanija i dr); 

 fizi~ki i psihi~ki optovaruvawa 
(optovaruvawe na setilata, te{ki fizi~ki 
napori so mo`ni posledici za zdravjeto, 
rabota so ne~isti materii i dr); 

 opasnost po zdravjeto i `ivotot na rabotnoto 
mesto (opasnost od alatite ili predmetite na 
trudot, od transportnite sredstva i 
sredstvata na javniot soobra}aj, opasnosti od 
pa|awe, elektri~na struja, od zatrupuvawe, 
eksplozija, `e{ki i v`areni predmeti ili 
materii, nagrizuva~ki materijali i dr.). 

 
^len 18 

 
Koga toa go bara prirodata na dejnosta odnosno 
rabotata i rabotnite zada~i i organizacijata na 
rabotata, podobro koristewe na sredstvata za rabota, 
poracionalnoto koristewe na rabotnoto vreme i 
izvr{uvawe na opredeleni raboti i zada~i so 
utvrdeni rokovi, odr`uvawe i remont, izgotvuvawe 
na presmetki i analizi, spazuvawe na odredeni 
rokovi vo interes na rabotodava~ot, ovlasteniot 
rabotnik mu predlaga na rabotovodniot organ da 
donese odluka za preraspredelba na rabotnoto vreme. 
 
Preraspredelbata na rabotnoto vreme se vr{i taka 
{to vo opredeleni vremenski periodi vo tekot na go-
dinata, работното време да bide podolgo od osum ~asa 
dnevno, a vo ostanatiot period pokratko od osum ~asa 
dnevno, so toa {to vkupnoto rabotno vreme na rabot-
nikot vo prosek da ne bide podolgo od 40 ~asa vo 
rabotnata nedela vo tekot na godinata, a da se obez-
bedi soodveten odmor na rabotnikot pome|u rabotnite 
denovi koj ne mo`e da bide pokratok od 12 ~asa. 
 
Kako polno rabotno vreme od osum rabotni ~asa se 
smeta i  rabotno vreme, pokratko od osum ~asa, a 
podolgo od ~etiri ~asa, утврдено во член 17 од овој 

Договор. 
Preraspredelbata na rabotnoto vreme vo pismena 
odluka ja donesuva rabotodavaчот, односно 
ovlasteniot rabotnik. 
 

^len 19 
 

Za rabotnite mesta kaj koi postoi pogolema opasnost 
od povredi ili zdravstveni o{tetuvawa, so 
kolektiven dogovor na nivo na rabotodava~, или со 
акт на работодавачот, polnoto rabotno vreme mo`e da 
trae pomalku od 36 ~asa nedelno. 
 

 

The collective agreement at the level of the employer 
regulates the terms for work harder than the normal ones 
for certain positions at the employer. The elements of the 
harder conditions for work that must be taken into 
consideration mandatory are the following:  

- Influence of the environment (climate, 
noise, vibrations, radiation, dampness, 
harmful gases, biological influences etc.);  

-  physical and psychological burdening 
(burdening of the senses, hard physical 
labour with possible consequences for the 
damage, work with harmful matters etc);  

- danger for the health and the life of the 
position (danger imposed by the tools or the 
objects of labour, the transport vehicles and 
the vehicles of the public transport, danger 
of fire, electricity, flooding, explosion, hot 
objects or matters, corroded materials  
etc.).  

 
Article 18 

 
When requested by the nature of the activity respectively 
the work and the work assignments and the organization 
of the work, better use of the assets, more rational use of 
the working hours and performance of certain activities 
and assignments with determined deadlines, maintenance 
and repairs, preparation of calculations and analysis and 
deadlines, the authorized employee suggests the 
managing body to adopt a decision for a new allocation of 
the working hours.  
 
The allocation of the working hours is performed in a 
manner that in certain periods of the year they will be 
longer than eight hours per day, a during the other 
periods, they will be shorter than eight hours per day, but 
bearing in mind that the overall working hours of the 
employee should not exceed 40 hours per week and to 
also provide an appropriate vacation of the employee 
between the working days – a vacation that may not be 
shorter than 12 hours.  
 
A full eight-hour working time is considered to be the 
working hours shorter than eight hours, and longer than 
four hours, regulated in Article 17 of this Agreement. 
 
The allocation of the working hours is made with a 
decision in written adopted by the employer respectively 
the authorized employee.  
 

Article 19 
 
For the positions where there is an increased danger of 
injuries or other health damaging, the collective 
agreement at the level of the employer regulates that the 
working hours may be less than 36 hours per week.  
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^len 20 
 

Po~etokot i krajot na rabotnoto vreme, vklu~uvaj}i gi 
pauzite i ostanatite uslovi za iskoristuvawe na 
polnoto rabotno vreme vo rabotnata nedela se 
utvrduva so akt na rabotodava~ot. 
 

Dnevnoto rabotno vreme ne mo`e da se menuva vo 
tekot na rabotniot den. 
 

^len 21 
 

Синдикатот ima pravo na uvid vo evidencijata vo 
vrska so koristeweto na polnoto rabotno  vreme 
vkupno i poedine~no za sekoj rabotnik. 
 

Прекувремена работа 
 

Член 22 
 

Работа преку полното работно време (прекувремена 
работа) се воведува: 
 

 во случај на исклучиво зголемување на обемот 
на работа; 

 во случај кога е потребно продолжување на 
деловниот односно производниот процес; 

 во случај кога треба да се отстрани оштетување 
на средствата за работа за да не дојде до 
прекин на работниот процес; 

 во случај кога е потребно да се обезбеди  
безбедност на луѓето, имотот и прометот; 

и во други случаи на завршување на итни и неодложни 
работи чие извршување не трпи одлагање. 
 
Во случаите предвидени во ставот 1 на овој член, 
работникот по завршувањето на работното време 
останува на работа, а ако заминал од работа, треба да 
се врати на работното место. 
 
Работа подолга од полното работно време, се воведува 
со одлука или усмен налог од работодавачот или друго 
лице/а овластено/и од нив. Одлуката се донесува во 
писмена форма, а во случај на усмен налог истиот во 
рок од 3 дена се потврдува со писмена одлука. 
 
Прекувремената работа може да трае најмногу  8 часа 
неделно односно 190 часа годишно. 
 
Максимална прекувремена работа може да се утврди 
поинаку во колективен договор на ниво на работодавач. 
 

Дополнително работење во случај на несреќа 
 

Член  23 
 

Во случај на природна несреќа предизвикана од виша 
сила и други несреќни случаи  како што се  хаварии, 
дефекти и друго, или пак ако таква несреќа се очекува, 
работникот е должен да работи преку потполното 

Article 20 
 
The beginning and the end of the working hours, including 
the breaks and the other terms for use of the full working 
time in the working week are determined with an act 
adopted by the employer.  
 
The daily working hours cannot be changed during the 
working day.  
 

Article 21 
 
The representative of the syndicate has the right to look at 
the registers regarding the use of the full working hours, 
total and individual for each employee.  
 

Overtime working 
 

Article 22 
 
The work beyond the working hours (overtime working) is 
implemented:  
 

- in case of exceptional increase of the scope 
of the work;  

- in case when it is necessary to continue to 
business or production process;  

- in case when the assets of the work should 
be removed to prevent interrupting of the 
working process;  

- in case when it is necessary to provide 
safety for the people, property and income;  

and in other cases of completing urgent matters that must 
not be postponed.  
 
In the cases referred to in paragraph 1 of this Article, the 
employee after the finishing of the working hours stays at 
work and if they left, they have to come back.  
 
Working longer than the working hours is adopted with a 
decision or a verbal order from the employer or another 
person authorized by the employer/s. The decision is 
adopted in a written form, and in case of a verbal order, 
the same is confirmed with a written decision within 3 
days.  
 
The overtime work may not exceed more than 8 hours per 
week respectively 190 hours per year.  
 
The maximum overtime work can be defined differently in 
the collective agreement on employer level. 
 

Additional working in case of an accident 
 

Article 23 
 

In case of a natural disaster caused by a force majeure or 
other accidental cases, such as damages, defects or 
similar circumstance or such vast disaster, the employee 
is obliged to work over the full working hours, in order to 
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работно време се додека е неопходно да се спасат 
човечките животи, да се заштити здравјето на луѓето 
или да се спречи непоправлива материјална штета.  
 

Ноќна работа 
 

Член 24 
 

Ноќна работа се смета работење во ноќно време. Ноќно 
време е период помеѓу  22:00 часот и 06:00 часот 
наредниот ден. 
              
Пред воведувањето на ноќната работа која се врши со 
работници кои редовно работат ноќе работодавачот е 
должен најмалку еднаш годишно да се консултира со 
репрезентативниот синдикат во поглед на:         

-      времето кое се смета за ноќна работа; 
- облиците на ноќното работење; 
- мерките за заштита при работа и мерките 

за социјална заштита. 
 
Работодавачот е должен на работниците од став 2, кои 
работат ноќе да им обезбеди: подолг одмор, соодветна 
храна, обезбеден превоз, стручно раководство на 
работниот процес и вонреден лекарски преглед. 
 
Работодавачот кој користи редовно работници за ноќна 
работа е должен да ја извести инспекцијата на трудот. 
Работното време на работникот кој работи ноќно време 
не смее да трае просечно повеќе од 8 часа на секои 24 
часа. 
 

IV ОДМОРИ И ОТСУСТВА 
 

Член 25 
 
Помеѓу два последователни работни денови работникот 
има право на дневен одмор од најмалку 12 часа 
непрекинато во текот на 24 часа.  
 

Член  26 
 
Работникот има право на неделен одмор од најмалку 24 
часа непрекинато, плус 12 часа  дневен одмор од член 
23 на овој договор. 
 
Ден на неделен одмор по правило е нeдела или друг 
ден во неделата. 
 
Деновите на неделниот одмор на работниците кои 
работаат во смени, се утврдува со распоред. 
 

Член  27 
 
Работникот има право на годишен одмор согласно 
закон, Општиот Колективен договор за приватниот 
сектор од областа на стопанството и овој Колективен 
Договор. 
Траењето на годишниот одмор над законски утврдените 
20 работни дена се определува врз основа на 

protect the lives and health of people and to prevent 
unrecoverable substantial  material damage. 
 
 

Night work 
 

Article 24 
 
Night work shall be considered to be work in the evening 
hours between 22:00 and 06:00 hours the next day.                                             
               

 
Before introduction of night work that will be 

performed by employees who regularly work at night, the 
employer shall at least once a year provide an opinion by 
the represented Syndicate regarding: 

- time considered as night work; 
- forms of night work; and  
- Measures for protection at work and social 

protection measures. 
 
The employer is obliged to provide the employees that 
work at night to provide among other rights, longer leaves, 
appropriate food, to arrange transport, professional 
supervision of the work process and additional medical 
examinations. 
The employer who regularly uses workers for night work 
shall be obliged to inform the labour inspection.  
The working hours of the employer working night shift 
must not exceed on the average 8 hours on every 24 
hours.  
 

IV VACATIONS AND LEAVES 
 

Article 25 
 
Between two consecutive work days the employee has 
the right to a day break of at least 12 hours 
uninterruptedly in the course of 24 hours.  
 

Article 26 
 
The employee has the right to a weekly break of at least 
24 hours uninterruptedly, plus 12 hours day break referred 
to in Article 23 of this agreement.  
 
A day of week break is usually Sunday or another day of 
the week.  
 
The days of the weekly break of the employees working in 
shifts shall be arranged in line with the monthly plan. 
 

Article 27 
 
Employee is entitled to annual leave in accordance with 
the law, the General Collective agreement for the private 
sector in the area of economy and with this Collective 
Agreement. 
The duration of the annual leave beyond the 20 working 
days defined by the law, is determined based on criteria 
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критериуми утврдени во колективен договор на ниво на 
работодавач. 
Работник кој за првпат заснова работен однос, се 
стекнува со правото на цел годишен одмор, кога ќе 
оствари непрекината работа од најмалку шест месеци, 
без оглед на тоа дали работникот работи полно работно 
време или пократко работно време од полното. 
 

Платен одмор 
 

Член 28 
 

Работникот има право на платен одмор заради лични и 
семејни околности до 7 работни дена во текот на 
календарската година во следните случаи: 
 
- за склучување на брак.................................... 3 дена 
- за склучување брак на дете........................... 2 дена 
- за раѓање или посвојување дете................... 2 дена 
- за смрт на сопружник или дете...................... 5 дена 
- за смрт на родител, брат, сестра................... 2 дена 
- за смрт на родител на сопружник ..................2 дена 
- за смрт на дедо или баба............................... 1 ден 
- за елементарни непогоди............................... 3 дена 
- за полагање на стручен испит или  
  друг испит за потребите на работодавачот....3 дена 
 
Пravo na dva posledovatelni rabotni denovi za 
davawe krv дobrovolnиот daritel го користи во denot 
koga dava krv i naredniot den. 
 
Vo slu~aj na davawe krv vo neraboten den, daritelot 
ima pravo na 2 posledovatelni slobodni rabotni 
dena. 
 

Со колективен договор на ниво на работодавач можат 
да се утврдат и други случаи за платено отсуство од 
работа. 
 

Privremen prinuden odmor 
 

^len 29 
 

Vo uslovi i okolnosti na celosno ili delumno 
prestanuvawe na proizvodniot proces od delovni 
pri~ini ili namaluvawe na obemot na rabotata vo 
odredeni organizaciski delovi, odnosno rabota kaj 
rabotodava~ot, rabotnicite od tie organizaciski 
delovi se upatuvaat na privremen prinuden odmor (vo 
ponatamo{niot tekst PPO). 
 
Sindikalniot pretstavnik ne mo`e da bide upaten na 
PPO. 

^len 30 
 

Odluka za organizirawe na PPO donesuva organot na 
upravuvawe vo dru{tvoto. 
 
Ovlasten rabotnik od rabotodava~ot go opredeluva 
organizaciskiot del i delot na proizvodniot proces 
odnosno rabotata vo koja se ispolneti uslovite i 

defined in the collective agreement on employer level. 
 
The employee who establishes an employment relation for 
the first time shall obtain the right to a full annual leave 
after doing work for at least six months consecutively, 
regardless of whether the employee works full time or 
shorter that the full time. 
 

Paid leave 
 

Article 28 
 
The employee is entitled to paid leave for personal or 
family circumstances for up to 7 working days in the 
course of the calendar year in the following cases: 
 

- marriage ……………………………………….3 days 
- marriage of a child…………………………….2 days 
- childbirth or adoption………………………….2 days 
- death of a spouse or a child………………….5 days 
- death of a parent, brother, sister…………….2 days 
- death of a spouse’s parent…………………..2 days 
- death of a grandfather or grandmother……..1 day 
- natural disasters………………………………3 days 
- taking a professional or other exam meeting the 

requirements of the employer……………….3 days 
 
Blood donors are entitled to 2 (two) subsequent days of 
leave and the employee may use these days on the day 
of blood donation and the following day. 
 
When the employees donate blood on a non-working day, 
they still have the right to 2 subsequent days of leave.  
 
 
By the collective agreement of the employer, other cases 
of paid work leave may be defined as well. 
 
 

Forced temporary leave 
 

Article 29 
 
In terms and conditions of full or partial termination of the 
production process due to business reasons or decrease 
of the scope of work in certain parts of the organization 
respectively the work at the employer, the workers in 
those organization's parts are sent to a forced temporary 
leave (hereinafter: FTL).  
 
The representative of the Syndicate cannot be sent on a 
forced temporary leave.  

Article 30 
 
The decision for organization of the FTL is adopted by the 
managing organ in the company.  
 
A worker authorized by the employer determines the 
organization's part and the part of the production process 
respectively the work that fulfils the terms and conditions 
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okolnostite za organizirawe na PPO i vremetraewe-
to na organiziraweto na PPO so izgotvena programa 
prethodno razgledana od Sindikalnata organizacija 
kaj rabotodava~ot i dobieno mislewe od nea. 
 
Vrz osnova na odlukata na organot na upravuvawe za 
organizirawe na PPO, ovlasten rabotnik kaj 
rabotodava~ot izgotvuva plan za sproveduvawe na 
PPO, i so re{enie poedine~no gi opredeluva 
rabotnicite koi se upatuvaat na PPO i ja opredeluva 
dol`inata na toj odmor. 
 
Prigovorot podnesen protiv re{enieto za upatuvawe 
na rabotnikot na PPO ne go zadr`uva izvr{uvaweto 
na re{enieto. 
 
Po prestanuvawe na uslovite i okolnostite, 
ovlasteniot rabotnik so odluka utvrduva deka 
prestanala potrebata za organizirawe na PPO vo 
soodvetniot organizaciski del odnosno tehnolo{ko-
tehni~kiot proizvoden proces i deka se sozdadeni 
uslovi za redovno odvivawe na rabotata. 

 
^len 31 

 
Na rabotnite mesta kade {to procesot na 
proizvodstvoto i rabotata go dozvoluvaat toa, se 
vr{i naizmeni~no upatuvawe i vra}awe na 
rabotnicite na PPO pri {to se obezbeduva sigurnosta 
na objektite i postrojkite i kvalitetot na rabotata. 
 

^len 32 
 

Upatuvaweto na rabotnicite na PPO mo`e da trae 3 
meseci vo tekot na edna kalendarska godina. 
 

^len 33 
 

Синдикатот ima pravo da bara informacii za 
primenuvawe na odlukata za upatuvawe na PPO i 
nejzinoto sproveduvawe. 
 

 

V. PLATA I NADOMESTOCI NA PLATA 
 

1. Plata 
 

^len 34 

 
Rabotnikot ima pravo na plata. 
 
Platata na rabotnikot za rabota so polno rabotno 
vreme ne mo`e da bide poniska od пресметковна 
вредност за единица коефициент (досегашна 
najniskata plata) utvrdena so ovoj kolektiven 

dogovor. 
 
Platata e sostavena od: 

а)   osnovna plata; 
б)   del od plata za rabotna uspe{nost  
в)   дел за деловна успешност и 

for the organization of the forced temporary leave with a 
prepared programme that was previously reviewed by the 
Syndicate and they gave their opinion on it.  
 
 
Based on the decision of the managing organ for 
organization of the forced temporary leave, the authorized 
employee prepares an implementation plan of the forced 
temporary leave and with a decision, they individually 
determine the workers who are sent on forced temporary 
leave and determine the duration of the leave.  
 
The objections submitted against the decision for sending 
the employees on a forced temporary leave do not stop 
the execution of the decision.  
 
Upon the termination of the conditions, the authorized 
employee adopts a decision for termination of the need of 
forced temporary leave in the appropriate organization 
part respectively the technological production process and 
declares that there are conditions for regular work.  
 

Article 31 
 
At the positions where the production process and the 
work allow it, there is an alternately sending and returning 
of the employees to and from a forced temporary leave by 
means of which safety of the objects, machines and 
quality of the work are provided.  
 
 

Article 32 
The sending of the workers on a forced temporary leave 
may last 3 months during the course of one calendar year. 
  

Article 33 
 
The representatives from the syndicate have the right to 
request information for application of the decision for 
sending on a forced temporary leave and its 
implementation.  
 

V. SALARY AND COMPENSATIONS ON SALARY 
 

1. Salary 
 

Article 34 
 
The employees are entitled to payment of salaries.  
 
The payment of the employee for the full time work cannot 
be lower than the lowest calculational value for an unit 
coefficient (recently lowest salary) regulated with this 
collective agreement. 
 
The employees’ salary is composed by: 
 

a. Basic salary;  
b. part of the salary based on the work success;  
c. part for the business success and  
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в)   dodatoci. 
 
Пресметковна вредност за единица коефициент за 
најниска група на сложеност за полно работно време и 
полн учинок изнесува 14.010,00 ден. 
 

^len 35 
 

Pri utvrduvawe na пресметковна вредност за единица 
коефициент за најниска група на сложеност }e se poa|a 
osobeno od: tro{ocite na `ivot, ekonomskite 
mo`nosti, op{toto nivo na platite na dejnost, nivoto 
na produktivnosta, ekonomi~nosta, rentabilnosta, 
socijalnite davawa i drugi ekonomski i socijalni 
faktori. 
 

Пресметковна вредност за единица коефициент за 
најниска група на сложеност ja utvrduvaat i objavuvaat 
potpisnicite na kolektivniot dogovor najmalku 
edna{ godi{no, no ne podocna od 31.01. vo tekovnata 
godina, односно по секое усогласување. 

 

^len 36  
 

Rabotodava~ot kaj kogo nastanale pote{kotii vo 
raboteweto vrz osnova na izgotvena programa so koja 
se obezbeduva nadminuvawe na nastanatite problemi, 
a so soglasnost od Sindikalnata organizacija kaj 
rabotodava~ot  mo`e da utvrdi otstapuvawe od 
пресметковна вредност за единица коефициент за 
најниска група на сложеност utvrdena  вo ~len  34 od 
ovoj Kolektiven dogovor, so toa {to namaluvaweto na 
пресметковна вредност за единица коефициент за 
најниска група на сложеност ne mo`e da iznesuva 
pove}e od 20% i ne mo`e da trae podolgo od 6 meseci. 
 

a) Osnovna plata 

 
Член 37 

 
Основната плата се определува земајќи ги предвид 
барањата на работното место (стручна подготовка, 
стекнати вештини, сложеноста и одговорноста на 
работното место), а се утврдува така што износот на 
пресметковна вредност за единица коефициент за 
најниска група на сложеност се множи со коефициентот 
на степенот на сложеноста на одделна група на работи 
на која припаѓа работното место на кое работникот 
работи согласно договорот за вработување. 
 
Групите се утврдуваат со колективен договор на ниво 
на работодавач или акт на ниво на работодавач. 
 
Osnovnata plata na rabotnikot за polno rabotno 
vreme, normalen u~inok i normalni uslovi za rabota 
se utvrduva so dogovorot za vrabotuvawe, i ne mo`e 
da bide poniska od пресметковна вредност за единица 
коефициент за најниска група на сложеност utvrdena so 
ovoj kolektiven dogovor. 
 
Za normalni uslovi na rabota se smetaat uslovite vo 

d. fringe benefits.  
 
The calculation value for a quotient for lowest group of 
complexity of work for full working hours and full 
performance amounts 14.010.00 MKD.   
 

Article 35 
 
When determining the calculational value for an unit 
coefficient for the lowest group of complexity of work, 
following is taken into consideration in particular: 
expenses of life,  economic possibilities, general level of 
the salaries in the activity,  level of productivity,  
profitability, the break-even situation, the social expenses 
and other economic and social factors.  
 
The calculational value for a unit coefficient for lowest 
group of complexity of work is defined and published by 
the signees of the collective agreement at least annually, 
but not later than 31.01. of the current year, respectively 
after each adjustment. 
 

Article 36 
 
The employer who has difficulties in the operation, based 
on a prepared programme which provides overcoming of 
the problems, and in accordance with the Syndicate within 
the employer, can determine a possible deviation from the 
calculational value for an unit coefficient for the lowest 
group of complexity of work, defined in Article 34 in this 
Collective agreement, where the decrease in the 
calculational value for an unit coefficient for lowest group 
of complexity of work may not amount more than 20% and 
may not last more than 6 months.  
 

a) Basic salary 
 

Article 37 
 
The basic salary is defined under consideration of the 
requirements of the working position (professional 
education, acquired skills, complexity and responsibility of 
the working position) and is defined by multiplying the 
calculational value for an unit coefficient for the lowest 
group of complexity of work with the coefficient of the 
complexity grade of the corresponding group of working 
positions, whereto the particular job position of the 
employee belongs, according with the employment 
contract.  
 
Groups  are defined by the collective agreement on 
employer level or an act at the employer level. 
 
The basic salary of the employee for full working hours, 
normal performance and normal working conditions is 
defined with the employment contract and cannot be lower 
than the calculational valule for an unit coefficient for the 
lowest group of complexity grade determined in this 
Collective agreement.  
Normal working conditions are considered  conditions 
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koi prete`no se izvr{uva rabotata, bez posebni 
fizi~ki i psihi~ki napregawa, vlijanija na 
sredinata, opasnost od povredi i drugi 
optovaruvawa,  pote{ki od normalnite.  
 

^len 38 
 

Osnovnata plata se presmetuva i isplatuva kako 
mese~na plata согласно na isplatniot period утврден 
во закон. 
So kolektiven dogovor na nivo na rabotodava~, 
rabotodava~ot i sindikatot mo`at da utvrdat i 
nedelna plata koja se presmetuva i isplatuva so 
istekot na rabotnata nedela. 
 

b) Del za rabotna uspe{nost 

 
^len 39 

 
Kriteriumi i merila za utvrduvawe  na rabotnata 
uspe{nost se:  obem, kvalitet, kreativnost i 
inventivnost, ostvarena produktivnost, 
ekonomi~nost, za{tedi vo procesot na rabotewe, 
efikasnost i koristewe na sredstvata za rabota i 
rabotnoto vreme i drugi kriteriumi utvrdeni vo 
kolektivniot dogovor na nivo na rabotodava~ i drug 
akt na rabotodava~ot.  
 
Rabotnata uspe{nost se meri, odnosno procenuva za 
poedinci ili grupi na rabotnici spored odnapred 
utvrdeni kriteriumi i merila. 
 
Rezultatite od raboteweto na rabotnikot soglasno so 
prethodniot stav gi utvrduva, odnosno ocenuva 
rabotnikot koj go vodi i organizira procesot na 
rabota. 
Dokolku rabotnikot ne gi dostignuva rabotnite 
rezultati od pri~ini {to ne zavisat od rabotnikot, 
ima pravo na  100% od osnovnata plata. 

 
 

^len 40 
 

Vo slu~aj koga pove}e od 30% od rabotnicite ne gi 
ispolnuvaat utvrdenite normi i normativi, 
sindikatot mo`e da pokrene inicijativa za nivno 
preispituvawe. 
 

^len 41 
 

Del od platata vrz osnova na rabotna uspe{nost se 
presmetuva i isplatuva zaedno so osnovnata plata 
ili vo drug termin koj e popovolen za rabotodava~ot. 

 
 

в) Del za delovna uspe{nost 
 

^len 42 

 

Na rabotnikot mo`e da mu se isplati i del vrz osnova  
na delovna uspe{nost na rabotodava~ot.  

where the work is performed without certain physical and 
mental difficulties, impacts of the environment, risk of 
injuries and other difficulties, heavier than the normal 
ones.  

Article 38 
 
The basic salary is calculated and paid as monthly salary 
according to the payment period determined by the Law. 
  
With the Collective agreement at the level of an employer, 
the employer and the Syndicate may determine a weekly 
payment which is calculated and paid at the end of the 
working week.  
 

b) Part for work success 
 

Article 39 
 
Criteria and measures for the assessment of the working 
success are: scope, quality, creativity and invention, 
accomplished productivity, efficiency, savings in the 
process of working, efficiency and use of the assets for 
work and the working hours and other criteria assessed in 
the collective agreement at the level of the employer and 
another act of the employer.  
 
The success of work is measured or respectively 
assessed for individuals or groups of employees 
according to the previously determined criteria and 
measures.  
The results of the work of an employee according to the 
previous paragraph are assessed by the employer who 
leads and organizes the process of work.  
 
If the employees do not achieve the expected results in 
the work for reasons not concerning the employee, they 
still have the right of 100% of the basic salary for the 
separate group at which the worker is allocated.   
 

Article 40 
 
In case when more than 30% of the employees do not 
fulfil the determined norms and regulations, the syndicate 
can start an initiative for a review.  
 
 

Article 41 
 

Part of the salary based on the success in the work is 
calculated and paid together with the basic salary or in 
another period which is more appropriate for the 
employer.  
 

c) Part for the business success 
 

Article 42 
 
The employee can be paid a part based on the business 
success of the employer.  
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г) Dodatoci na plata 
 

^len 43 

 

Osnovnata plata za oddelni работни места se 
zgolemuva koga rabotnikot raboti vo uslovi pote{ki 
od normalnite za opredeleno rabotno mesto, a 
osobeno: 
 

 rabotni zada~i vo ~ie izvr{uvawe rabotnikot 
postojano e izlo`en na nepovolnite vlijanija na 
okolinata (~ad, sa|e, topol pepel, pra{ina, vlaga, 
visoki, odnosno niski temperaturi, vreva, 
bleskava ve{ta~ka svetlina, rabota vo temni 
prostorii ili vo prostorii so nesoodvetno oboeno 
svetlo); 

 pri rabotni zada~i vo koi soglasno so propisite 
rabotnikot postojano upotrebuva za{titni 
sredstva kako {to se: za{titni ~evli, gas maski, 
maski protiv prav, uredi za doveduvawe sve` 
vozduh ili drugi za{titni sredstva; 

 raboti pri koi rabotnikot e izlo`en na posebni 
opasnosti (po`ar, voda, eksplozija). 

 
So kolektiven dogovor na nivo na rabotodava~ se 
utvrduvaat pote{kite uslovi za rabota od 
normalnite za oddelni rabotni mesta i iznosot na 
zgolemuvaweto vrz taa osnova ne zavisi od visinata 
na platata na rabotnikot, tuku se utvrduva vo 
edinstven iznos za site rabotnici {to rabotat vo tie 
pote{ki uslovi na rabota. 
 

^len 44 

 

Osnovnata plata na rabotnikot se zgolemuva  po ~as 
najmalku za: 

 za prekuvremena rabota                       35%  

 za rabota no}e                                       35% 

 za rabota vo tri  smeni                          5%    

 za rabota vo ден на неделен одмор     50%             
 
Za rabota vo denovi na praznici i nerabotni denovi 
utvrdeni so zakon, rabotnikot ima pravo na nadomest 
na platata {to mu pripa|a koga vo tie denovi ne 
raboti i plata za pominatite ~asovi na rabota 
zgolemena za 50%. 
  
Dodatocite ne se isklu~uvaat me|usebno. 
 

Pravoto na zgolemen nadomestok vrz osnova na rabota 
vo tri smeni rabotnikot go ostvaruva samo za 
efektivno pominato rabotno vreme vo smeni. 
 
Со колективен договор на ниво на работодавач можат 
да се регулираат и други основи за зголемување на 
основната плата. 

^len 45 

 

Osnovnata plata na rabotnikot se zgolemuva za 
najmalku  0,5%  za sekoja godina raboten sta`.  
 

d) Additions to the salary  
 

Article 43 
 
The basic salary for certain degrees of complexity of the 
employer is increased when the employer works in 
conditions which are harder than the usual for a certain 
post and in particular:  
 

- work assignments where the employee is constantly 
under the influence of the non-appropriate effects of 
the environment (smoke, warm ashes, dust, 
moisture, high respectively low temperatures, noise, 
reflecting artificial light, work in dark facilities or in 
facilities with inappropriately coloured light);  

- during working assignments where according to the 
regulations the employee constantly uses protection 
assets such as: protective shoes, gas masks, 
masks against dust, machines for fresh air or other 
protection assets;  

- Assignments where the employee is exposed to 
certain dangers (fire, water, explosions).  

 
The collective agreement at the level of the employer 
regulates the conditions for which are harder than the 
normal for certain posts and the amount of the increase 
on that basis does not depend on the salary of the 
employee but is determined as a unique amount for all the 
workers who work in those harder conditions.  
 
 

Article 44 
 
The basic salary of the employee is increased by hour for 
at least:  
 

- for overtime work    35 %  
- for night work    35%  
- for work in three shifts     5%  
- for work on day of weekly rest  50% 

 
For work on holidays regulated by the Law, the employee 
has the right of compensation to the salary when they 
don't work on those days and a salary for the hours spent 
at work increased by 50%.  
 
The additions are not mutually exclusive.  
 
The right to an increased compensation based on the 
work in three shifts the employee accomplishes only for 
the effective time spent at work in shifts.  
 
By a collective agreement on employer level, other 
grounds for increase of the basic salary may be 
determined. 
 

Article 45 
 
The basic salary of the employee is increased by 0, 5% 
for each year of work.  
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^len 46 
 

Platata na ~lenovite na organite na upravuvawe i 
rabotnicite so posebni ovlastuvawa i odgovornosti 
utvrdeni so Statutot ili drug akt na rabotodava~ot, 
ja opredeluva organot {to gi izbral, vo soglasnost so 
aktot na rabotodava~ot. 
 

^len 47 
 

Invalid na trudot ima pravo na rabota so skrateno 
rabotno vreme, odnosno vrabotuvawe na druga 
soodvetna rabota, професионална рехабилитација, 
kako i pravo na soodveten pari~en nadomestok vo 
vrska so koristeweto na tie prava, vo soglasnost so 
propisite za penzisko-invalidsko osiguruvawe, so 
ovoj  Kolektiven dogovor  odnosno na nivo na 
rabotodava~.  
 

^len 48 
 

Пресметковна вредност за единица коефициент за 
најниска група на сложеност na rabotnik koj e 5 godini 
pred ispolnuvawe na uslovite za penzija, a e 
rasporeden na pomalku vrednuvano rabotno mesto, ne 
mo`e da bide pomala od platata {to ja primal pred 
rasporeduvaweto, valorizirana za tekovniot porast 
na platite kaj rabotodava~ot. 
 

a) Nadomestoci na plata 
 

^len 49 
 

Rabotodava~ot na rabotnikot mu isplatuva nadomest 
na plata za време на: 
 

 boleduvawe (za vreme na privremena 
nesposobnost za rabota); 

 godi{en odmor; 

 platen vonreden odmor; 

 prekin na rabotniot proces od pri~ini od strana 
na rabotodava~ot; 

 praznici i nerabotni denovi utvrdeni so zakon 
ili drug propis; 

 slobodni denovi od rabota; 

 doobrazovanie, stru~no osposobuvawe i 
prekvalifikacija, odnosno dokvalifikacija 
soglasno so potrebite na rabotodava~ot; 

 sindikalno obrazovanie; 

 -   za vreme na otkazen rok i  

 -  drugi slu~ai utvrdeni so kolektiven dogovor na   
nivo na rabotodava~.  

 
Vo slu~aite od prethodniot stav na rabotnikot mu 
pripa|a nadomestok na plata vo visina od negovata 
prose~na plata od poslednite 12 meseci dokolku so 
zakon poinaku  ne e opredeleno. 
 
Dokolku rabotnikot ne primal plata vo toj period, mu 
pripa|a nadomest vo visina na пресметковна вредност 

Article 46 
 
The salary of the members of the management bodies 
and the employees with special authorizations and 
responsibilities regulated in the Statute or another act of 
the employer is determined by the body which elected 
them in accordance with the act of the employer.  
 

Article 47 
 
The labour invalids have the right to work with a short 
working hours respectively employment at another 
appropriate post, new qualifications as well as right to an 
appropriate money compensation regarding the use of 
those rights in accordance with the regulations for pension 
and invalid insurance with this Collective agreement at the 
level of the employer.  
 

 
Article 48 

 
The calculation value for a quotient for lowest group of 
complexity of work of an employee who has 5 years to  
fulfil the conditions for pension and is assigned at a 
position with lesser value, can not be lower than the salary 
that they received before the allocation, valued for the 
current increase of the salaries within the employer.  
 

a) Salary compensations 
 

Article 49 
 
The employer pays the employee salary compensations 
for:  
 

- sick leave (during temporary disability for work);  
- vacation;  
- paid irregular vacation;  
- during the termination of the work process for 

reasons regarding the employer;  
- holidays regulated with the Law or another 

regulation;  
- days off;  
- education, professional training and other 

qualification, respectively additional qualification in 
accordance with the needs of the employer;  

- Syndical education;  
 
 

- during the notice period and 
- other cases regulated with the collective agreement 

at the level of the employer.  
 
In the cases referred to in the previous paragraph, the 
employee has the right to salary compensation amounting 
their average salary in the last 12 months unless the law 
regulates it differently.  
 
If the employee did not receive salary at that period, they 
have the right to compensation amounting the lowest 
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за единица коефициент за најнизок степен на 
сложеност утврдена во овој Колективен договор. 

 
^len 50 

 
Rabotnikot ima pravo na nadomest na plata vrz 
osnova na pridonesot od inovacii, racionalizacii i 
drugi vidovi tvore{tva, za potrebite na 
rabotodava~ot, koj se  utvrduva so dogovor sklu~en 
me|u rabotnikot i rabotodava~ot. 
 
Rabotodava~ot i sindikatot mo`at da utvrdat 
kriteriumi za utvrduvawe na visinata na 
nadomestokot vrz ovaa osnova so kolektivniot 
dogovor na nivo na rabotodava~. 
 

 
^len 51 

 
Za vreme na pripravni~kiot sta` i probna rabota na 
rabotnikot mu pripa|a plata najmalku 80% od platata 
predvidena za rabotnoto mesto za koe se osposobuva. 
 

^len 52 
 

Rabotnicite {to se upatuvaat na privremen prinuden 
odmor imaat pravo na nadomest na plata vo visina od 
najmalku 70% {to ja ostvarile vo prethodniot mesec 
pred da bidat upateni na PPO, za period do 3 meseci 
vo tekovnata godina. 
 

Nadomestokot od stav 1 na ovoj ~len se valorizira so 
prose~niot porast na platite kaj rabotodava~ot. 
 
Rabotnicite od stav 1 na ovoj ~len dodeka se nao|aat 
na PPO nemaat pravo na regres za ishrana i tro{oci 
za prevoz. 
 

^len 53 

 
За време на времена неспособност за работа до 15 
дена работникот има право на надомест на плата во 
висина од 70%, а над 15 дена почнувајќи од првиот ден 
на боледувањето за сите денови од 90% од основицата 
утврдена со закон ,како и надомест на плата во висина 
од 90% од основицата  во случаи утврдени со закон  
кога боледувањето над 30 дена  го плаќа 
работодавачот. 
Za vreme na vremena nesposobnost za rabota poradi 
povreda na rabota i profesionalno zaboluvawe 
rabotnikot ima pravo na nadomestok na plata vo 
visina na negovata plata isplatena vo prethodniot 
mesec.  

^len 54 

 

Za vreme na {trajk koj e organiziran zaradi 
povredeni prava na rabotnicite uredeni so zakon, 
kolektiven dogovor i so dogovorot za vrabotuvawe: 
neisplatena plata, neplateni pridonesi i 
nadomestoci, nepotpi{uvawe na kolektiven dogovor i 
neobezbedeni uslovi za rabota,  rabotodava~ot na 

salary at the level of the employer.  
 
 

Article 50 
 

The employer has the right to a salary compensation 
based on the contribution made by innovations, 
rationalization and other types of creations, for the needs 
of the employer which is regulated with an agreement 
concluded between the employee and the employer.  
 
The employer and the syndicate can determine the criteria 
for assessment of the compensation based on the 
collective agreement at the level of the employer.  
 

Article 51 
 
During the internship and the probation work the 
employee has the right to a salary of at least 80% for a 
certain degree of complexity provided for the position that 
they are being trained for.  
 

Article 52 
 
The employees who are sent to a forced temporary leave 
have the right to a salary compensation in amount of at 
least 70% that they have accomplished in the previous 
month before being sent on a forced temporary leave for  
3 months in the current year at the most.  
 
The compensation referred to in paragraph 1 of this article 
is valued with the average increase of the salaries within 
the employer.  
The employees referred to in paragraph 1 of this article 
while on forced temporary leave do not have the right to a 
remuneration of their costs for food and transport.  
 

Article 53 
 
During the temporary incapability for work up to 15 days 
the employee has the right to salary compensation 
amounting 70%, while above 15 days starting from the 
first day of the sick leave 90% of the basic salary for the 
total number of days regulated by law, also salary 
compensation amounting 90% of the basic salary in cases 
determined by law when the sick leave amounts more 
than 30 days is paid by the Employer.  
 
During the temporary incapability for work due to work 
injury and illness at work, the employee has the right to 
salary compensation amounting equal to their salary paid 
in the previous month.  
 

Article 54 
 
During the period of strike that is organized due to violated 
rights of the employees regulated with the law, the 
collective agreement and the employment contract: 
unpaid salary, unpaid contributions and compensations, 
not signed collective agreement and non-provided 
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rabotnikot mu isplatuva  nadomestok na plata vo 
visina od 60% od osnovnata plata na rabotnikot, za 
vreme od 5 rabotni dena.  
 

2. Nadomestuvawe na tro{ocite povrzani  
so rabotata 

 
Член 55  

 

Rabotnikot ima pravo i na nadomest na tro{ocite 
povrzani so rabota utvrdeni so zakon i kolektiven 
dogovor и тоа: 
- дневници за службени патувања во земјата во висина 
од најмалку 8% од основицата и тоа: 
 
1. Дневници во полн износ 
 
а) за секои 24 часа поминати на службен пат 
б) за остатокот на времето подолго од 12 часа, кога 
службеното патување траело повеќе од 1 ден 
в) кога службеното патување траело подолго од 12 
часа, а пократко од 24 часа 
 
2. Половина дневница 
 
а) ако патувањето траело повеќе од 8 часа, а помалку 
од 12 часа, како и за остатокот од времето поминато на 
пат подолго од 8 часа, а пократко од 12 часа, кога 
патувањето траело повеќе од 1 ден 
 
- дневници за службени патувања во странство 
согласно колективен договор на ниво на работодавач 
или акт на работодавач, но не помалку од Уредбата за 
издатоците за службен пат и селидби во странство што 
на органите на управата им се признаваат во тековни 
трошоци 
 
- теренски додаток во земјата, за работа на терен 
надвор од седиштето на работодавачот, во зависност 
од обезбедените услови за престој на работникот на 
терен (сместување, исхрана и др.) во висина утврдена 
со колективен договор на ниво на работодавач 
 
- надомест за одвоен живот од семејството, во висина 
утврдена со колективен договор на ниво на 
работодавач, но не помалку од 60% од основицата 
 
- правото на надомест за одвоен живот се користи во 
целост, само во случај кога нема организирано 
сместување и исхрана 
 
- надоместокот за одвоен живот се исплаќа во случај 
кога работникот е распореден, односно упатен на 
работа надвор од седиштето на работодавачот или 
надвор од местото на постојаното живеалиште 
 

- надомест на трошоци за користење на сопствен 
автомобил за потребите на работодавачот во висина од 
30% од цената на литар гориво што го користи 
автомобилот за секој поминат километар 
 

conditions for work, the employer to the employee pays 
compensation on the salary in amount of 60% of the basic 
salary of the employee for 5 working days.  
 

2. Compensation of the work related costs 
 

Article 55  
 
The employee has the right to compensation of the work 
related costs determined by the law and the collective 
agreement as follows: 

- daily allowances for business trips in the country in 
the amount of minimum 8% of the basic salary as 
follows: 

 
1. Daily allowances in full amount 

 

a) for each 24 hours spent on a business trip 
b) for the rest of the time longer than 12 h, when the 

business trip lasted more than 1 day 
c) when the business trip lasted longer than 12 hours, 

but shorter than 24 hours 
 

2. Half daily allowance 
 

a) when the trip lasted more than 8 hours, but less 
than 12 hours, as well as for the rest of the time 
spent on the trip longer than 8 hours, but shorter 
than 12 hours, when the trip lasted more than 1 day 

 
- daily allowances for business trips in foreign 

countries according to the Collective Agreement of 
the Employer or an Act of the Employer, but not less 
than the regulation for business trip allowances and 
relocations in foreign countries, acknowledged for 
administration organs as current costs 

 
- field work supplement inbound, outside the 

employer’s registered office, depending on the 
provided conditions for a stay of the employee 
(accommodation, food etc.) in the amount defined 
by the collective agreement on employer’s level 

 
- allowance for separated conduct of life of the family 

in the amount defined by the collective agreement, 
but not less than 60% of the basic salary 

 
- the right to the allowance for separated living is fully 

absorbed, in case when there is no accommodation 
and food provided 

 
- the allowance for separated living is granted only in 

cases when the employee is allocated respectively 
instructed to work outside the registered office of 
the employee or outside the permanent residence 

 
- cost allowance for the usage of a private vehicle for 

employer’s needs in the amount of 30% of a liter of 
petrol used by the vehicle for each passed kilometer 
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- надомест на трошоците за селидба за потребите на 
работодавачот, во висина на реално направените 
трошоци. 
 

Покрај надоместоците од став 1 на овој член согласно 
колективен договор, на работникот му се исплатува и 
надоместок за: 
 
- регрес за годишен одмор во висина која изнесува 80% 
од основицата, а најмногу 100% од основицата  

 
- јубилејна награда за најмалку 10, 20, 30 години 
непрекината работа кај ист работодавач во висина 
утврдена со колективен договор на ниво на 
работодавач. 
 
Работодавачот може на работникот да му исплати и 
новогодишен надоместок во висина која изнесува 
најмалку 50% од основицата. 
 
Работодавачот може на работникот да му исплати и 13-
та плата, доколку за тоа постојат услови и можности кај 
работодавачот. 
 
Работодавачот на свој трошок на работникот може да 
организира исхрана за време на работа. Трошоците за 
исхрана може да изнесуваат најмногу до 20% од 
просечната нето плата по работник исплатена во 
претходната година. 
 
Основицата за пресметување на надоместоците на 
работникот претставува просечната месечна нето плата 
по работник во Република Македонија исплатена во 
последните три месеци. 
На работникот му се исплаќаат и други надоместоци 
согласно колективниот договор на ниво на работодавач. 

 
^len 56 

 
Rabotnikot ima pravo na otpremnina pri zaminuvawe 
vo penzija vo visina na najmalku 2 prose~ni mese~ni 

нето plati isplateni vo poslednite 3 meseci na  nivo 
na Republika Makedonija. 

 
^len 57 

 
Vo slu~aj na smrt na rabotnikot, na semejstvoto mu se 
ispla}a ednokratna pari~na pomo{ vo visina od 3 
prose~ni mese~ni нето plati isplateni vo dr`avata 
vo poslednite 3 meseci. 
Vo slu~aj na smrt na ~len od potesnoto semejstvo na 
rabotnikot mu se isplatuva pomo{ vo visina na 2 
prose~ni mese~ni нето plati isplateni vo 
Republikata vo poslednite 3 meseci. 
 
Pod potesno semejstvo na rabotnikot vo smisla na 
stav 2 od ovoj ~len se podrazbira bra~niot drugar, 
decata na rabotnikot i lica {to gi izdr`uva vrz 
osnova na zakon. 
 

 

- cost allowance for relocation for employer’s needs 
in the amount of the real expenditures 

 
Besides the cost allowances referred to in clause 1 of this 
paragraph, according to the collective agreement, the 
employee is entitled to payment of following allowances: 
 

- vacation regress benefits in the amount of 80% of 
the basic salary and maximum 100% of the salary 

 
- jubilee prize for at least 10, 20, 30 years of 

continuous service at the same employer, defined 
by the collective agreement on employer’s level. 

 
 
Тhe employer may also pay to the employee a new year’s 
allowance in amount of at least 50% of the basic salary. 
 
 
Тhe employer may pay to the employee a 13

th
 salary if 

there are adequate conditions and possibilities at the 
employer. 
 
The employer may at own expenses organize meals 
during the working hours for the employee. The expenses 
for the meals may be in amount of maximum 20% from 
the average net salary paid per employee in the previous 
year. 
 
The basis for calculation of the cost allowances is the 
average monthly net salary paid per employee in the last 
three months in the Republic of Macedonia. 
 
 
The employee is entitled also to other compensations 
according to the collective agreement on employer’s level. 
 

Article 56 
 
The employee has the right to receive an allowance at 
least 2 average monthly net salaries paid in the last 2 
months at the level of the Republic of Macedonia.  
 
 

Article 57 
 
In case of death of the employee, the family is paid with a 
one-off financial aid amounting 3 average monthly net 
salaries paid in the country within the last 3 months.  
 
In case of death of a close family member, the employee 
is paid a financial aid amounting 2 average net salaries 
paid in the country within the last 3 months.  
 
Close member family referred to in paragraph 2 of this 
article is applied to the spouse, the children of the 
employee and people who are in the care of the employee 
based on the law.  
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^len 58 
 

Za  neprekinato boleduvawe podolgo od 6 meseci,  
поради повреда на работа или професионално 
заболување na rabotnikot mu se isplatuva 
ednokratna pomo{ vo visina od 1 prose~na mese~na 
нето plata isplatena vo Republikata vo prethodnite 
3 meseci. 
 

^len 59 
 

Vo slu~aj na pote{ki posledici od elementarni 
nepogodi na rabotnikot mu se isplatuva nadomest od 
najmalku 1 prose~na mese~na нето plata vo Rепублика 
Македонија.  
 

VI. NADOMEST NA [TETA 
 

Чlen 60 

 

Со колективен договор на ниво на работодавач, се 
определуваат случаи на штетни дејствија на работникот 
за кои се утврдува висината на паушалното 
обештетување, како и начинот и условите за 
намалување или простување на плаќањето на 
обештетувањето. 
 

VII.  NA^INI NA PRESTANUVAWE NA VA@NOSTA 
NA DOGOVOROT ZA VRABOTUVAWE 

 
^len 61 
  

Dogovorot za vrabotuvawe prestanuva da va`i vo 
slednite slu~ai: 
 

1. So izminuvawe na vremeto za koe {to bil 
sklu~en; 

2. So smrt na rabotnikot; 
3. Poradi prestanuvawe na правниот субјективитет 

на работодавачот soglasno so zakon; 
4. Spogodbeno raskinuvawe 
5. Poradi prestanuvawe na potrebata od vr{ewe 

na odredeni raboti od delovni pri~ini; 
6. So ispolnuvawe na zakonski uslovi za 

penzionirawe; 
7. Пoradi utvrdena trajna nesposobnost za rabota 

na rabotnikot; 
8. Ako so pravosilna odluka mu e izre~ena kazna 

zatvor, zabrana na vr{ewe opredeleni raboti 
od raboten odnos i vospitna za{titna ili 
bezbedonosna merka poradi koi ne mo`e da 
raboti podolgo od {est meseci. 

9. So otkaz od strana na rabotnikot; 
10. So otkaz od strana na rabotodava~ot. 

 
 

1. Откажување на Договор за вработување од 
страна на работникот 

 
^len 62 
  

Article 58 
 
For a continuous sick leave longer than 6 months, due to 
accident at work or a professional disease the employee 
is paid one-off financial aid equal to the amount of 1 
average monthly net salary paid in the country within the 
past 3 months.  
 

Article 59 
 
In case of serious consequences resulting from the 
natural disasters, the employee is paid with a 
compensation amounting at least 1 monthly average net 
salary in the Republic of Macedonia.  
 
 

VI. DAMAGE COMPENSATION 
 

Article 60 
 
The collective agreement at the level of the employer 
regulates the cases of damaging actions for the 
employee, for which the amount of the lump sum, the 
manner and the terms for payment or the forgiving of the 
compensation are determined. 
 
 
VII. MANNERS FOR TERMINATION OF THE VALIDITY 

OF THE EMPLOYMENT CONTRACT 
 

Article 61 
 
The employment contract is no longer valid under the 
following conditions:  
 

1. After the expiration of the time for which it was 
concluded;  

2. With the death of the employee;  
3. Due to termination of the existence of the legal 

entity of the employer in accordance with the law;  
4. Settled termination;  
5. Due to termination of the need for performance of 

certain activities because of business reasons;  
6. With fulfilment of the legal conditions for pension;  
7. Due to assessed permanent incapability for work 

of the employee;  
8. If the employee receives an effective judicial 

decision for prison, prohibition for performance of 
certain activities in the employment and protective 
or security measures due to which the employee 
cannot work for more than six months;  

9. With the resign notice given by the employee;  
10. With the resign notice given by the employer.  

 
 
1. Cancelation of the employment agreement by 

the employee 
 

Article 62 
 

mailto:VA@NOSTA
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Rabotnikot mo`e da go otka`e dogovorot za 
vrabotuvawe ako pismeno izjavi deka saka da go 
otka`e dogovorot za vrabotuvawe. 
 
Ako rabotnikot go otka`e dogovorot za vrabotuvawe, 
otkazniot rok e  eden mesec. 
 
Otkazniot rok zapo~nuva da te~e naredniot den od 
denot po vra~uvawe na odlukata za otkaz na 
dogovorot za vrabotuvawe. 
 
Rabotnikot koj go otka`al dogovorot za vrabotuvawe 
dol`en e da ja vrati opremata so koja e zadol`en, 
slu`benata legitimacija i da gi podmiri pari~nite i 
drugi obvrski kon rabotodava~ot ako gi ima. 
 

 

2. Otka`uvawe na dogovorot za vrabotuvawe 
so otkaz od strana na rabotodava~ot 

 
^len 63 

 
Rabotodava~ot  mo`e da mu go otka`e dogovorot za 
vrabotuvawe so otkaz na rabotnikot, poradi kr{ewe 
na rabotnata disciplina ili poradi neispolnuvawe 
na obvrskite od rabotata ili pri~ini na vina (li~na 
pri~ina od strana na rabotnikot) dokolku kr{eweto 
na rabotnata disciplina ili neispolnuvaweto na 
obvrskite od rabota e utvrdena so posebna postapka 
(soslu{uvawe na сторителот, na svedoci i izveduvawe 
na dokazi). 
 

^len 64 
 

Rabotodava~ot  mo`e da go otka`e dogovorot za 
vrabotuvawe so otkaz poradi kr{ewe na rabotnata 
disciplina ili poradi neispolnuvawe na obvrskite 
od rabotata, ako rabotodava~ot ne e zadovolen od 
izvr{uvaweto na rabotnite obvrski na rabotnikot. 
 

Пред откажување на договорот за вработување, а врз 
основа на извештај од непосредниот раководител, ако 
работодавачот не е задоволен од извршувањето на 
работните обврски на работникот, истиот е должен на 
работникот да му даде писмено упатство и насоки за 
правилно извршување на работните обврски, и да го 
предупреди дека не е задоволен од начинот на нивното 
извршување. 
 
Доколку работникот не го подобри своето работење, врз 
основа на извештај од непосредниот раководител, 
работодавачот може да донесе одлука од став 1 на овој 
член. 
  

3. Otka`uvawe na dogovorot za vrabotuvawe od 
delovni pri~ini 

 

^len 65 
 

Kako delovni pri~ini se smetaat slu~aite koga 
rabotodava~ot ima namera da vovede pogolemi 

The employee can cancel the employment contract if they 
give a written statement for cancelation.  
 
If the employee cancels the employment contract, the 
termination notice is one month.  
 
The termination notice begins the following day after the 
submission of the decision for cancelation of the 
employment contract.  
 
The employee who cancelled the employment contract is 
obliged to return the equipment for which they are in 
charge of, the official identity document and to settle the 
money and other liabilities to the employer, if any.  
 
 
 
2. Cancelation of the employment contract with a lay 

off from the employer 
 

Article 63 
 
The employer may cancel the employment contract with a 
lay off due to violation of the work discipline or due to non-
fulfilment of the obligations or because of guilt (personal 
reason of the employee) if the violation of the work 
discipline or the non-fulfilment of the liabilities of the work 
is assessed with a certain procedure (hearing of the 
employee, the witnesses and the review of the proofs).  
 
 

Article 64 
 
The employer may cancel the employment contract with a 
cancellation because of breach of the working discipline or 
because of not fulfillment of the working oblications, if the 
employer is not satisfied with the performance of the 
working obligations of the employee.  
 
Prior to cancellation of the employment contract and 
based on a report from the direct superior, if the employer 
is not content with the work performance respectively 
fulfilment of working assignments, the former is bound to 
deliver a written instruction and advice for proper fulfilment 
of working assignments, as well as a warning about being 
incontent of the manner of fulfilment. 
 
If the employee does not improve his working 
performance, based on a report form the direct supervisor, 
the employer may make a decision regarding clause 1 of 
the present paragraph. 
 
 

3. Cancelation of the employment contract due to 
business reasons 

 
Article 65 

 
Business reasons are the cases when the employer has 
intention to initiate larger changes in the production, the 

mailto:OTKA@UVAWE
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promeni vo proizvodstvoto, programata, 
reorganizacijata, strukturata i tehnologijata, a koi 
}e predizvikaat potreba od namaluvawe na brojot na 
rabotnicite. 
Vo slu~aite koga }e nastanat predvidenite promeni 
od stav 1 na ovoj ~len, na rabotnikot mo`e da mu 
prestane rabotniot odnos na na~in i postapka 
predvideni so Zakonot za rabotni odnosi, so ovoj 
Kolektiven dogovor i so kolektiven dogovor na nivo 
na rabotodava~. 

 
^len 66 

  
Rabotodava~ot za namerata, a najdocna 30 dena pred 
donesuvaweto na odlukata za otka`uvawe na 
dogovorot za vrabotuvawe od delovni pri~ini  ja 
izvestuva sindikalnata organizacija kaj 
rabotodava~ot i е должен со истата да se konsultira 
заради постигнување договор. 
 
Za postapkata za utvrduvaweto na potrebata od 
prestanok od rabota na поголем број работници, 

односно на најмалку 20 работници за период од 90 дена 
при секој престанок на работен однос, kaj 
rabotodava~ot se izgotvuva i primenuva programata 
donesena od nadle`en organ na rabotodava~ot po 
prethodno dobieno mislewe od sindikalnata 
organizacija kaj rabotodava~ot koja e dol`na da 
dostavi  mislewe  vo rok od 30 dena. 
 
Dokolku ne se proiznese sindikatot vo predvideniot 
rok, se smeta deka  ja prifatil programata. 
 
Programata gi sodr`i slednive elementi: 
 
1. Op{ti podatoci  za dru{tvoto; 
2. Promeni {to se voveduvaat i pri~inite za 

nivnoto voveduvawe: 
- ukinuvawe na rabotno mesto, 
- namaluvawe na broj na izvr{iteli na rabotno 

mesto; 
- укинување на организациони делови 

3. Broj na vraboteni po rabotno mesto i/ili rabotni 
mesta, kvalifikaciona struktura na rabotnoto 
mesto za ~ija rabota prestanala potrebata ili se 
namaluva brojot na izvr{iteli po rabotno mesto; 

4. Na~in na re{avawe na pravata na rabotnicite za 
~ija rabota prestanala potrebata; 

5. Finansiski i drugi sredstva {to treba da se 
obezbedat za sproveduvawe na programata; 

6. Rokovi i nositeli na aktivnostite za 
sproveduvawe na programata. 

 

 

VIII.  OSTVARUVAWE I ZA[TITA NA PRAVATA NA 
RABOTNICITE 

                                      
^len 67 

 
[trajkot e organiziran prekin na rabota zaradi 
ostvaruvawe i zgolemuvawe na pravata od rabotniot 

programme, the reorganization, the structure and the 
technology, and which will cause necessity of decreasing 
the number of the employees.  
 
In cases when the foreseen changes referred to in 
paragraph 1 of this article will occur, the employee's work 
will be terminated in a manner and procedure regulated 
with the law, the collective agreement and the collective 
agreement at the level of the employer.  
 

Article 66 
 
The employer must inform the syndicate about their 
intention 30 days at the latest before the adoption of the 
decision for cancelation of the employment contract due to 
business reasons and to consult the syndicate in order to 
reach an agreement.  
 
For the procedure of assessment of the need of 
cancelation of the work for a large number of employees 
respectively at least 20 employees for the duration of 90 
days, within the employer a programme is prepared and 
implemented. The programme is adopted by an 
authorized body within the employer upon the previously 
gained opinion from the syndicate at the employer that is 
obliged to deliver their opinion within 30 days.  
 
 
If the Syndicate does not give their statement within the 
deadline, they are regarded to have accepted the 
programme.  
 
The programme is composed of the following parts:  
 

1. General data for the company;  
2. Changes that are being implemented and the 

reasons for the implementation:  
- termination of the position,  
- decrease of the number of employees at the 

position,  
- Termination of organizational parts. 

3. The number of the employees per working 
position and/or working positions, qualification 
structure at the position that is no longer required 
or the number of employees for that position has 
decreased;  

4. Manner of handling the rights of the employees 
who are no longer needed;  

5. Financial and other assets that should be 
provided for implementation of the programme;  

6. Deadlines and carriers of the activities for 
implementation of the programme.  

 
VIII. REALIZATION AND PROTECTION OF 

EMPLOYEE'S RIGHTS 
 

Article 67 
 
The strike is an organized termination of the work due to 
accomplishment and increase of the rights referred to in 
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odnos utvrdeni so zakon, Op{t kolektiven dogovor za 
privatniot sektor od oblasta na stopanstvoto i so 
ovoj Kolektiven dogovor. 
 
[trajkot na rabotnicite kaj rabotodava~ot go 
najavuva pretsedatelot na Sindikalnata organizacija 
kaj rabotodava~ot, soglasno so Statutot, до organot na 
upravuvawe na rabotodava~ot, a na dejnosta koja ja 
opfa}a ovoj kolektiven dogovor, {trajkot go najavuva 
pretsedatelot na Самостојниот Sindikat na 
работниците од енергетика и стопанството на 
Македонија do Zdru`enieto na rabotodava~i protiv 
kogo e naso~en. 
 
[trajkot poradi neostvaruvawe na ve}e dogovoreni 
prava se najavuva 3 dena pred zapo~nuvaweto. 
 
Штрајкот мора писмено да се најави на работодавачот. 
Во писмото со кое се најавува штрајкот мора да се 
наведат причините за штрајкот, местото на 
одржувањето на штрајкот, времетраењето и денот и 
времето на почетокот на штрајкот. 
 
Штрајкот не смее да започне пред завршување на 
постапката за помирување, согласно со закон. 
Обврската за помирување не смее да го ограничи 
правото на штрајк, кога таква постапка е предвидена со 
закон, односно пред спроведување на друга постапка за 
мирно решавање на спорот за која страните се 
договориле. 
Штрајкот мора да биде организиран на начин со кој 
нема да се оневозможува или попречува 
организирањето и одвивањето на работниот процес за 
работниците кои не учествуваат во штрајкот, забрана на 
влез на работниците и на одговорните лица во 
деловните простории на работодавачот. 
 

Член 68 
 

Работодавачот може да отстрани работници од работа 
само во одговор на веќе започнат штрајк најмногу до 
2% од бројот на работниците учесници во штрајкот. 
 
Работодавачот може да ги отстрани од процесот на 
работа само оние работници кои со своето однесување 
поттикнуваат насилничко и недемократско однесување, 
со што се оневозможуваат преговорите меѓу 
работниците и работодавачот. 
 
За работниците одстранети од работа, за времето 
додека се отстранети од работа, работодавачот е 
должен да ги уплатува придонесите утврдени со 
посебните прописи за најниската основица за плаќање 
на придонесите. 

Член 69 
 

На предлог на работодавачот, синдикатот и 
работодавачот спогодбено подготвува и донесува 
правила за производно одржувачки и нужни работи кои 
несмеат да се прекинуваат за време на штрајк. 

the employment regulated with the Law, the general 
collective agreement for the private sector of the economy 
and with this collective agreement.  
 
The strike of the employees within the employer is 
announced by the President of the Syndicate within the 
employer, in accordance with the Statute, the 
management body of the employer and for the duty in the 
scope of the collective agreement, the strike is announced 
by the President of the Syndicate of workers in the energy 
and economy sector in Macedonia to the Association of 
the employers against who the strike is initiated.  
 
The strike due to violation of already agreed rights is 
announced 3 days before its start.  
 
The strike must be announced to the employer in written. 
The informative letter must contain the reasons for the 
strike, the place of the strike, the duration and the day and 
time of the beginning of the strike. 
 
The strike must not begin before the end of the settlement 
procedure in accordance with the law and the act of the 
minister authorized for the issues in the field of labour. 
The obligation for settlement must not limit the right to 
strike when that procedure is foreseen with the law 
respectively before the implementation of another 
procedure for a peaceful settlement of the dispute on 
which the parties agreed.  
 
The strike must be organized in a manner that will not 
disable or prevent the organization of the working process 
for the employees who participate in the strike, prohibition 
of the employees from entering and the responsible 
people in the business facilities of the employer.  
 
 

Article 68 
 
The employer may remove the employees from work only 
as a response to the already initiated strike but not more 
than 2% of the number of employees who participate in 
the strike.  
 
The employer may remove from work only those 
employees that with their behaviour motivate a violent and 
non-democratic behaviour, which disables the 
negotiations between the employees and the employer.  
 
The employer is obliged to pay the contributions regulated 
with the special provisions for the lowest base for payment 
of the contributions to the employees who are removed 
from the work.  

Article 69 
 
Upon the proposition of the employer, the syndicate and 
the employer are settling new rules for production and 
necessary activities that must not be interrupted during 
the strike.  
 



 22 

Правилата содржат особено одредби за работите и 
бројот на работниците кои на нив мора да работат за 
време на штрајк, а со цел за овозможување обновување 
на работата по завршување на штрајкот (производно 
одржувачки работи), односно со цел за вршење на 
работите кои се неопходно потребни заради 
спречување на загрозување на животот, личната 
сигурност или здравјето на граѓаните (нужни работи). 
 
Со определување на работите од претходниот став не 
смее да се оневозможува или битно ограничува правото 
на штрајк. 
 
Ако синдикатот и работодавачот не се спогодат, во рок 
од 15 дена од денот на доставувањето на предлогот на 
работодавачот до синдикатот за определување на 
работите од ставот (2) на овој член, работодавачот или 
синдикатот може во рок од наредните 15 дена да бара 
за тие работи да одлучи арбитража.  

 
Член 70 

 
Организирањето или учеството во штрајк организиран 
во согласност со одредбите на закон или овој договор, 
не претставува повреда на договорот за вработување. 
 
Работникот не смее да биде ставен во понеповолна 
положба од другите работници поради организирање 
или учество во штрајк, во согласност со закон и овој 
договор. 
 
На работникот може да му се даде отказ само ако 
организирал или учествувал во штрајк организиран во 
спротивност со закон или овој договор или ако за време 
на штрајкот направил некоја друга тешка повреда на 
договорот за вработување. 
 
Работникот не смее на кој било начин да биде присилен 
да учествува во штрајк. 
 
На работниците учесници во штрајкот, за време на 
учество во штрајкот, работодавачот е должен да им 
уплатува придонеси од плата утврдени со посебните 
прописи на најниската основица за плаќање на 
придонесите. 
 
Организаторот на штрајкот може од свои средства да 
им обезбеди надоместок на плата за времето на штрајк 
на работниците кои учествувале во штрајкот. 

 
Член 71 

 
Работодавачот може да бара од надлежниот суд да 
забрани организирање и спроведување на штрајк 
спротивен на законот, како и да бара надомест на 
штета која ја претрпел поради штрајкот. 
 
Одлука за забрана на штрајк донесува надлежниот суд 
за работни спорови во прв степен. 
 

The rules contain provisions for the activities and the 
number of the employees who must work on them during 
the strike and in order to enable the continuation of the 
work after the ending of the strike (necessary activities for 
maintenance) respectively in order to perform the 
activities which are previously necessary due to 
endangering of the life, the personal safety and the health 
of the citizens.  
 
With the regulation of the activities referred to in the 
previous paragraph, the limitation of the right to strike 
must not be enabled.  
 
If the syndicate and the employer do not settle, within 15 
days since the delivery of the employer's proposal to the 
syndicate for regulation of the issues referred to in 
paragraph (2) of this article, the employer or the syndicate 
may solve these issues within 15 days on an arbitrage.  
 
 

Article 70 
 
The organization or participation at the strike organized in 
accordance with the provisions of the law or this 
agreement does not represent violation of the employment 
contract.  
 
The employee must not be placed in a less favourable 
position by other employees due to organization or 
participation in the strike, in accordance with the law and 
this agreement.  
 
The employee can be issued with a lay off only if the 
organized or took place in the strike organized against the 
law or this agreement or if during the strike they made 
another heavy violation to the employment contract.  
 
The employee must not be forced to participate in strike in 
any way.  
 
The employees-participants in the strike, during the 
participation at the strike, must receive contributions to the 
salary from the employer, determined with the separate 
provisions of the lowest base for payment of the 
contributions.  
 
The organizer of the strike may provide compensation to 
the salary for the employees who took participation at the 
strike, only at their own expense.  
 

Article 71 
 
The employer may request that the authorized court 
prohibits the organization and implementation of the strike 
against the law, as well as seeking for a compensation for 
the damage suffered due to the strike.  
 
The decision for the prohibition of the strike is adopted by 
the authorized court for working settlements in the first 
degree.  
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По жалба против одлуката за забрана на штрајк, 
одлучува надлежниот суд. 
 
Постапката по барањето за забрана на штрајк, односно 
отстранување од работа е итна. 
 

Член 72 
 

Синдикатот може да бара од надлежниот суд да 
забрани исклучување од работа за време на штрајк, 
спротивно на законот, како и да бара надомест на 
штета која тој и работниците ја претрпеле поради 
исклучувањето од работа за време на штрајкот.  
 

 
Безбедност и здравје при работа 

 

 
                                       Член 73 

 
Претставникот за безбедност и здравје при работа  го 
избираат вработените од своите редови, на синдикален 
собир на мнозинскиот синдикат, по предлог на 
синдикатот. 
Бројот на претставниците зависи од бројот на 
вработените во претпријатието, согласно Законот за 
безбедност и здравје при работа. 

 
Член 74 

 
Rabotnikot ima pravo na za{tita pri rabota. 
Za{titata na rabota opfa}a merki naso~eni kon 
sozdavawe na sigurni uslovi za rabota. 
 
Za obezbeduvawe na potrebnite uslovi za za{tita  na 
rabotnicite na rabota, rabotodava~ot odnosno 
ovlasten organ, donesuva op{t akt so koj se ureduva 
za{titata  na rabotnicite vo soglasnost so zakon. 
 
Rabotodava~ot, pri stapuvaweto na rabotnikot na 
rabota so dogovor za vrabotuvawe, e dol`en da go 
zapoznae so site opasnosti vo rabotata i so pravata i 
obvrskite vo vrska so za{titata na rabota i uslovi 
za rabota. 
 
Rabotnikot ima pravo da odbie da raboti ako mu se 
zakanuva neposredna opasnost po `ivot ili zdravjeto, 
poradi toa {to ne se sprovedeni propi{anite merki 
za безбедност и здравје при работа. 
 
 

^len 75 
 
Rabotodava~ot, vrz osnova na nau~ni soznanija 
(me|unarodni standardi) i sovremenite dostignuvawa, 
dol`en e da ja obezbedi rabotata na na~in so koj se 
obezbeduva sigurnosta na raboteweto i za{titata na 
zdravjeto na rabotnicite da prezema merki i da 
utvrduva normativi so koi se obezbeduva 
psihofizi~koto zdravje i li~nata sigurnost, osobeno: 
 

Upon the appeal against the decision for the prohibition of 
the strike, the authorized court decides.  
 
The procedure upon the request for prohibition of the 
strike respectively suspension from work is urgent.  
 

Article 72 
 

The Syndicate may request the authorized court to 
prohibit the exclusion from work during the strike against 
the law, as well as, seeking for compensation of the 
damage that they and the employees suffered due to the 
exclusion of work during the strike.  
 
 

Security and health at work  
 
 

Article 73 
 

The representative related to security and health at work 
is chosen by the employees from their own ranks, through 
a syndicate union of the major syndicate, after the 
proposal of the syndicate. 
The number of the representatives depends of the number 
of the employees in the company, according the Law on 
Safety and Health at Work. 

 
 

Article 74 
 

The employee has the right to protection at work. The 
protection at work comprises measures directed to 
creation of safety conditions for work.  
 
For provision of the necessary conditions for protection of 
the employees at work, the employer respectively the 
authorized organs, adopt a general act which protects the 
employees in accordance with the law.  
 
The employer, when starting the employment of the 
employee with an employment contract is obliged to 
introduce them to all the danger in the work and the rights 
and obligations related to the protection at work and the 
working conditions.  
 
The employee has the right to reject the work if they are 
threatened with a direct danger for their life or health due 
the fact that the prescribed measures for protection at 
work are not taken.  
 

Article 75 
 
The employer, based on the knowledge (international 
standards) and contemporary achievements, is obliged to 
provide the work in a manner which provides the safety of 
the work and protection in the health of the employees, to 
undertake measures and to regulate the norms which 
provide the psycho-physical health and personal safety 
especially:  
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 da gi utvrduva merkite za безбедност и здравје 
при работа na na~in i so sredstva so koi 
maksimalno bi ja obezbedil sigurnosta na 
rabotnicite, da gi smaluva mo`nostite za 
povreda  i profesionalni zaboluvawa; 

 da go informira sindikalniot poverenik za 
pote{kite povredi na rabota, kolektivnite 
nesre}i, profesionalnite bolesti i sli~no; 

 na rabotnicite da im  obezbedi obuka vo 
soglasnost so propisite od oblasta na 
bezbednost i zdravje. 

 

 

Posebna za{tita na `enata, mladite, 
i invalidnite rabotnici 

 

^len 76 
 

Rabotni~ki za vreme na bremenost ne smeat da gi 
izvr{uvaat slednive raboti: 
 

 za koi se bara poseben uslov, zdravstvena, 
telesna i psihofizi~ka sostojba; 

 koi se utvrdeni kako naporni; 

 koi imaat {tetno vlijanie vrz zdravjeto na 
trudnicata i vrz bremenosta. 

 
Naporni i za zdravje {tetni raboti koi ne smeat za 
vreme na bremenost da se obavuvaat se: 

 raboti {to predizvikuvaat postojani i silni 
vibracii na teloto i vreva {to predizvikuva 
podolg pritisok na teloto; 

 raboti so opasni predmeti i materijali {tetni 
po zdravje ; 

 raboti vo prostorii vo koi doa|a do opasni 
zra~ewa; 

 raboti kaj koi e potrebno da se digaat i 
prenesuvaat tovari; 

 raboti {to se izvr{uvaat prete`no vo 
nefiziolo{ka ili prisilna polo`ba. 

 
^len 77 

 
Rabotnikot so namalena rabotna sposobnost i 
rabotnikot koj raboti na rabota za koja postoi 
opasnost od nastapuvawe na invalidnost, ima pravo 
na rabota na soodvetno rabotno mesto spored 
stru~nata podgotovka i rabotnoto iskustvo. 
 

 

^len 78 
 

Rabotnite mesta na koi ne smeat da rabotat 
rabotnici pomladi od 18 godini se opredeluvaat so 
kolektivniot dogovor na nivo na rabotodava~.  
 
 
 
 
 

 
- to regulate the measures for protection of the 

work in a manner and assets which maximally 
provide the safety of the workers, to decrease the 
possibilities for injury and professional illness;  

- to inform the Syndicate representative for the 
heavier injuries at work, the collective 
misfortunes, the professional illnesses, etc.;  

- the employees should be provided training in 
accordance with regulations for safety and health 
at work. 

 
 

Special protection of the women, the young people 
and the disabled employees 

 
Article 76 

 
The female employees during pregnancy must not 
perform the following activities:  

- activities that require certain terms, health, 
physical and psychological conditions;  

- activities that are referred to as strenuous;  
- Activities that have a damaging influence on the 

health of the pregnant employee and the 
pregnancy.  

 
Activities that are tough and damaging for the health and 
that must not be performed during pregnancy are the 
following:  

- activities that cause permanent and strong 
vibrations to the body and noise that causes a 
longer pressure to the body;  

- activities that are dangerous as well as object and 
materials that are health threats;  

- activities in the facilities where there is a 
dangerous radiation;  

- activities that request lifting and transporting 
heavy object;  

- Activities that are performed mostly in non-
physiological or forced position.  

 
Article 77 

 
The employee with a decreased working ability and the 
employee that works at a post where there is a danger of 
becoming invalid, has the right to work at an appropriate 
position according to the professional training and work 
experience.  
 

Article 78 
 
The work posts where people younger than 18 years must 
not work are regulated with the collective agreement at 
the level of the employer.  
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IX. MIRNO RE[AVAWE NA INDIVIDUALNITE 
I KOLEKTIVNITE RABOTNI SPOROVI 

 
^len 79 

 

Individualen raboten spor pretstavuva spor vo vrska 
so ostvaruvaweto na pravata na rabotnikot utvrdeni 
so zakon, so kolektivniot dogovor i so dogovorot za 
vrabotuvawe. 
 
Kolektivni rabotni sporovi se sporovi vo vrska so 
sklu~uvaweto, izmenata i dopolnuvaweto i 
primenata na kolektivniot dogovor, ostvaruvawe na 
pravoto na sindikalno organizirawe i {trajk. 
 

^len 80 
 
Sporovite {to ne mo`at da se re{at so me|usebno 
spogoduvawe, mo`at da se re{at po pat na 
pomiruvawe ili po pat na arbitra`a.  
 
Pomiruvaweto e proces vo koj nezavisna treta strana 
opredelena od stranite vo sporot im pomaga na stra-
nite vo sporot vo iznao|awe na re{enie za sporot. 
 
Arbitra`a e re{avawe na spor od strana na treta 
strana koja ja opredelile stranite vo sporot i koja 
odlu~uva za sporot. 
 

^len 81 
 
Licata pomiruva~i, odnosno arbitri stranite vo 
sporot gi biraat od Listata na pomiruva~i odnosno 
arbitri {to ja utvrduvaat  samite.  
 
Stranite vo sporot zaedni~ki go opredeluvaat 
tretiot ~len vo postapkata za pomiruvawe odnosno 
arbitra`a. 
 

Postapka za pomiruvawe (miroven sovet) 
 

^len 82 

 

Individualnite i kolektivnite rabotni sporovi 
mo`at da se re{avaat po pat na mirewe  i pred 
poseben miroven sovet. 
 
Postapkata za pomiruvawe zapo~nuva so predlog od 
koja bilo strana, najdocna vo rok od 5 dena od 
nastanuvaweto na sporot, vo koj  predlaga~ot na 
pomiruvaweto ja iznesuva sodr`inata na sporniot 
odnos. 
 
Po dobivaweto na predlogot drugata strana e dol`na 
da odgovori vo rok od 3 dena. 
 
Stranite vo sporot vo mirovniot sovet predlagaat 
svoj ~len, a zaedni~ki go opredeluvaat tretiot ~len 
na mirovniot sovet od listata na pomiruva~i. 
 
Pomiruva~ot rakovodi so mirovniot sovet i im pomaga 

IX. PEACEFUL SETTLEMENT OF THE INDIVIDUAL 
AND COLLECTIVE WORK DISPUTES 

 
Article 79 

 
An individual dispute is the dispute regarding the 
accomplishment of the rights of the employee regulated 
with the law, the collective agreement and the 
employment contract.  
The collective issues are issues regarding the conclusion, 
change, addition or application of the collective 
agreement, the accomplishment of the right to the 
Syndicate organization and strike.  
 

Article 80 
 
The disputes that cannot be settled with mutual settlement 
can be settled with reconciliation or with an arbitrage.  
 
The reconciliation is a process where an independent third 
party determined by the parties helps them in the dispute 
by finding a solution for the dispute.  
 
The arbitrage is solving of the dispute by the third party 
that was determined by the parties in the dispute and 
which decides for the dispute.  
 
 

Article 81 
 
The mediators respectively the arbiters are elected by the 
parties in the dispute and they are elected form the list of 
mediators respectively arbiters which they themselves 
determine.  
The parties in the dispute mutually determine the third 
party in the procedure for the reconciliation respectively 
arbitrage.  
  

Reconciliation procedure (reconciliation council) 
 

Article 82 
 
The individual and collective work disputes can be settled 
with reconciliation in front of a special reconciliation 
council.  
 
The reconciliation procedure begins with a proposition 
from any party, within 5 days at the latest from the 
beginning of the dispute in which the proponent of the 
reconciliation explains the content of the dispute.  
 
After the reception of the proposal, the other party is 
obliged to respond within 3 days.  
 
The parties of the dispute propose their own member in 
the reconciliation council, and mutually they elect the third 
member of the reconciliation council from the list of 
mediators.  
 
The mediator manages the reconciliation council and 
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na stranite vo sporot vo iznao|awe re{enie za 
sporot. 
 
Vo slu~aj, drugata strana da ne odgovori na predlogot, 
ne imenuva ~len za mirovniot sovet, ne se izbere 
pomiruva~ ili ne se postigne spogodba za re{avawe 
na sporot, postapkata za pomiruvawe se zapira. 
 

^len 83 
 
Postapkata za pomiruvawe stranite vo sporot se 
dol`ni da ja zavr{at vo rok od 15 dena, od 
podnesuvaweto na predlogot za postapka za 
pomiruvawe.  
 
Spogodbata {to }e se postigne vo postapkata za 
pomiruvawe mora da bide vo pismena forma i istata 
e zadol`itelna za stranite vo sporot. 
 

^len 84 
 
So kolektiven dogovor na nivo na rabotodava~ mo`e 
da se douredi formiraweto na poseben miroven sovet 
i postapkata na re{avawe na individualen ili 
kolektiven raboten spor. 
 

Postapka pred arbitra`a 

 
^len 85 

 

Vo slu~aj na kolektiven raboten spor, koja bilo od 
stranite vo sporot mo`e da podnese predlog za 
postapka pred arbitra`a, vo rok od 8 dena od denot 
na nastanuvaweto na sporot, odnosno od denot na 
zapiraweto na postapkata za pomiruvawe. 
 
Arbitra`a mo`e da vr{i eden ili pove}e arbitri. 
 
Stranite vo sporot zaedni~ki go izbiraat arbiterot 
ili arbitrite od Listata na arbitri. 
 
Arbiterot e dol`en da zaka`e rasprava vo rok od 5 
dena od priemot na predlogot. 
 
Na raspravata se povikuvaat ovlasteni pretstavnici 
na stranite vo sporot.   
 
Odlukata na arbiterot e kone~na i zadol`itelna za 
stranite vo sporot. 
 
Postapkata pred arbitra`a zavr{uva vo rok od 25 
dena od denot na nastanuvaweto na sporot.  
 

X.  INFORMIRAWE NA RABOTNICITE 
 

^len 86  

 

Rabotodava~ot obezbeduva zadol`itelno redovno i 
navremeno informirawe na rabotnicite za delovnite 
i razvojnite re{enija od vlijanie na ekonomskata i 
socijalnata polo`ba na rabotnicite, a osobeno za: 

helps the parties in the dispute in finding a solution.  
 
In case the other party does not respond to the proposal, 
does not name a member for the reconciliation council, 
and does not choose a mediator or reach a settlement for 
solving of the dispute, the reconciliation procedure is 
stopped.  

 
Article 83 

 
The parties in the dispute are obliged to finish the 
reconciliation procedure within 15 days since the 
submission of the proposal for the reconciliation 
procedure.  
The settlement that will be reached in the procedure for 
reconciliation must be in a written form and the same is 
obligatory for the parties in the settlement.  
 

Article 84 
 
The collective agreement at the level of an employer may 
regulate the establishment of a special reconciliation 
council and the procedure of solving the individual or 
collective working dispute.  
 

Pre-arbitrage procedure 
 

Article 85 
 
In case of a collective work dispute, any of the parties in 
the dispute may submit a proposal for pre-arbitrage 
procedure within 8 days since the day of the occurrence of 
the dispute respectively since the day when the 
reconciliation procedure stopped.  
 
The arbitrage may be performed by one or more arbiters.  
 
The parties in the dispute should mutually elect the arbiter 
or the arbiters of the List of arbiters.  
 
The arbiter is obliged to set a discussion within 5 days 
since the reception of the proposal.  
 
At the dispute, official representative of the parties in the 
dispute are invited.  
 
The decision of the arbiter is final and obligatory for the 
parties in the dispute.  
 
The pre-arbitrage procedure ends within 25 days since the 
day when the dispute occurred.  
 

X. INFORMING THE EMPLOYEES 
 

Article 86 
 
The employer provides obligatory regular and timely 
information for the employees for the business and 
developed solutions which affect the economic and social 
situation of the employees and especially for:  
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- godi{ni i pove}egodi{ni planovi za razvoj; 
- organizaciski promeni; 
- odluki so koi se ureduvaat pravata od 

raboten odnos na rabotnicite; 
- godi{ni delovni rezultati; 
- drugi zna~ajni delovni i razvojni re{enija и 
- drugi pra{awa od zaedni~ki  interes. 

Informiraweto se vr{i pismeno, a za odredeni 
raboti i usno, preku glasilo, bilten, инфо-интерн, na 
sostanoci i na drug na~in utvrden od strana na 
rabotodava~ot ili so kolektiven dogovor na nivo na 
rabotodava~. 

 
Член 87 

 
На ниво на работодавач синдикатот избира или 
именува претставник за информирање и консултирање.   
За избраниот или именуваниот претставник синдикатот 
го информира работодавачот. 
 

U~estvo na rabotnicite vo  raboteweto 
 

^len 88 
 
Organot na upravuvawe na rabotodava~ot, vo ramkite 
na svoite nadle`nosti se gri`i za ostvaruvawe na 
pravata na rabotnicite vo soglasnost so Zakonot, 
Statutot na rabotodava~ot, ovoj Kolektiven dogovor i 
so drugi op{ti akti, so koi na  rabotnicite im se 
ovozmo`uva: 
1. Da go sledat izvr{uvaweto na odredbite na ovoj 

Kolektiven dogovor i na drugite akti na 
rabotodava~ot koi se odnesuvaat na socijalnata i 
ekonomskata polo`ba na rabotnicite; 

2. Da gi utvrduvaat stavovite na rabotnicite koi se 
dostavuvaat do nadle`nite organi na 
rabotodava~ot i 

3. Da raspravaat i da odlu~uvaat za predlozite na 
Sindikatot. 

 

XI.  STRU^NO OSPOSOBUVAWE I OBRAZOVANIE 
NA RABOTNICITE 

 
^len 89 

 

Rabotnikot ima pravo na stru~no osposobuvawe i 
obrazovanie vo zavisnost od procesot na rabota koga 
toa e vo interes na rabotodava~ot. 
 
Rabotnikot mo`e stru~no da se osposobuva i obrazuva 
dokolku rabotodava~ot go upati na stru~no 
ospsobuvawe i obrazovanie. 
 
Dokolku stru~noto osposobuvawe i obrazovanie e 
organizirano  vo tekot na rabotnoto vreme, 
rabotnikot koristi plateno otsustvo poradi 
osposobuvawe i obrazovanie. 
 

Programata, vremetraeweto, pravata i obvrskite na 
dogovorenite strani vo odnos na obrazovanieto, 

 
- Annual and multi annual development plans;  
- Organizational changes;  
- Decisions which regulate the rights of the employment 

for the employees;  
- Annual business results;  
- Other significant business and development solutions;  
- Other issues of mutual interest.  

The information is made in written, and for certain issues it 
can be verbal, via media, report, info-intern, at meeting 
and other manners regulated by the employer or with a 
collective agreement at the level of the employer.  
 
 

Article 87 
 

In levels of employer, the syndicate elects or appoints a 
representative for information and consultation. 
The syndicate informs the Employer for the elected or 
appointed representative. 
 

Participation of the employees in the operation 
 

Article 88 
 
The managing body of the employer within their 
authorizations takes care for the rights of the employees 
in accordance with the law, the Statute of the employer, 
this collective agreement and other general acts which the 
employees enable to:  
 

1. follow the execution of the provisions of this 
collective agreement and the other acts of the 
employer which apply to the social and economic 
conditions of the employees;  

2. assess the opinions of the employees which are 
delivered to the authorized bodies of the 
employer; and  

3. Discuss and decide on the propositions of the 
Syndicate.  

 
XI. PROFESSIONAL TRAINING AND EDUCATION OF 

THE EMPLOYEES 
 

Article 89 
 
The employee has the right to a professional training and 
education depending on the process of work when that is 
in the interest of the employer.  
 
The employee may professional be trained and educated 
if the employer sends them to a professional training and 
education.  
 
If the professional training and education is organized 
during the working hours, the employee will use the paid 
leave due to training and education.  
 
The programme, the duration, the rights and obligations of 
the contracting parties regarding the education, training 
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do{koluvaweto i osposobuvaweto na rabotnicite vo 
vrska so potrebite na rabotodava~ot se ureduvaat so 
akt na rabotodava~ot.                            
Na rabotnikot koj vo interes na rabotodava~ot e 
upaten na stru~no osposobuvawe i obrazovanie, mu se 
ispla}a redovno i soodveten iznos na tro{ocite 
svrzani so toa, kako {to se: 

- prevoz; 
- kotizacija, {kolarina; 
- tro{oci za ishrana i 
- tro{oci za prestoj. 

Po zavr{uvaweto na stru~noto osposobuvawe, 
prekvalifikacija odnosno dokvalifikacija, za 
potrebite na rabotodava~ot, rabotodava~ot mo`e da 
mu ponudi nov dogovor za vrabotuvawe na rabotnikot. 

 
U~enici i studenti 

 

^len 90 

 
Rabotodava~ot vo dogovor so nadle`nata obrazovna 
organizacija prifa}a u~enici i studenti na 
prakti~na rabota. 
 

Na u~enicite i studentite {to }e vr{at prakti~na  
rabota kaj rabotodava~ot  im se obezbeduva obuka za 
безбедност и здравје pri rabota, soodvetni za{titni 
sredstva, лична заштитна опрема, ishrana i prevoz do 
rabota i od rabota, dokolku takvi se organizirani. 
 

Odluka za priem na u~enici i studenti na prakti~na 
работа donesuva ovlasteno lice. 
 

XII. USLOVI ZA RABOTA NA SINDIKATOT 
 

^len  91 
 

Rabotodava~ot e dol`en da sozdade uslovi za 
izvr{uvawe na aktivnostite na Sindikatot vo vrska 
so za{titata na pravata na rabotnicite od rabotniot 
odnos, utvrdeni so zakon i kolektiven dogovor. 
 
Aktivnosta na Sindikatot vo soglasnost so stav 1 od 
ovoj ~len, ne mo`e da se spre~i so akt na 
rabotodava~ot. 
 

^len  92 
 

Na barawe na Sindikatot, rabotodava~ot dostavuva 
podatoci i informacii za onie pra{awa {to imaat 
najneposredno vlijanie vrz materijalnata i 
socijalnata polo`ba na ~lenovite na Sindikatot 
(rabotnicite) i gi razgleduva mislewata i 
predlozite na Sindikatot vo  postapkata na 
donesuvawe odluki i re{enija, {to imaat bitno 
vlijanie vrz materijalnata i socijalnata polo`ba, 
odnosno vo ostvaruvaweto na pravata na rabotnicite. 
 
Na sindikalniot pretstavnik mu se ovozmo`uva 
nepre~eno komunicirawe so rabotodava~ot ili od 
nego ovlasteno lice i so site rabotnici vo 

and qualification of the employees regarding the needs of 
the employer are regulated with the act of the employer.  
 
The employee, who is sent to a professional training and 
education for the needs of the employer, is paid regular 
and appropriate amount of the costs related to it, such as:  
 

- Transport;  
- Subscription, tuition;  
- food allowance;  
- Accommodation costs.  

After the finishing of the professional training and 
qualification for the needs of the employer, the employer 
may offer the employee a new employment contract.  
 

Students and graduates 
 

Article 90 
 
The employer in agreement with the authorized 
educational organization accepts students and graduates 
for internship.  
 
The students and the graduates who practise within the 
employer are provided with training for protection at work, 
appropriate protection assets, feeding and transport to 
and from work, if organized and an appropriate tutor.  
 
The decision for the reception of the students and 
graduates for a practise is adopted by an authorized 
person.  
 

XII. TERMS FOR WORK OF THE SYNDICATE 
 

Article 91 
 

The employer is obliged to create conditions for work of 
the syndicate regarding the protection of the rights of the 
employees from the work relations, regulated by the law 
and the collective agreement.  
 
The activity of the syndicate in accordance with paragraph 
1 of this article may not be limited or prevented with an act 
of the employer's organs.  
 

Article 92 
 
At the request of the Syndicate, the employer delivers 
data and information for the matters that directly affect the 
material and social conditions of the members of the 
Syndicate (the workers) and reviews the opinions and 
propositions of the Syndicate in the procedure of decision 
adoption which are important to the material and social 
conditions respectively the accomplishment of the rights of 
the works.  
 
The Syndicate representative should be enabled to have 
communication with the employer or a person authorized 
by the latter and with all the workers in the company when 
that is necessary for fulfilling the function of the Syndicate. 
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pretprijatieto, koga toa e neophodno za ostvaruvawe 
na funkcijata na Sindikatot. 
 
Na ovlasteniot sindikalen pretstavnik koj ne e 
vraboten kaj rabotodava~ot, mora da mu se ovozmo`i 
nepre~ena komunikacija i sindikalna aktivnost od 
strana na rabotodava~ot.   
 

^len  93 
 

Rabotodava~ot ja presmetuva i uplatuva sindikalnata 
~lenarina od neto platata na rabotnikot soglasno 
Odlukata na Sindikatot. 
Rabotodava~ot obezbeduva stru~ni, administrativni 
i tehni~ki uslovi za rabota i ostvaruvawe na 
funkciite na Sindikatot. 
 

^len  94 

 
Sindikalniot pretstavnik ima posebna za{tita i ne 
mo`e da bide povikan na odgovornost nitu  doveden 
vo nepovolna polo`ba, vklu~uvaj}i go i prestanokot 
na negoviot raboten odnos, osven vo slu~aj na 
izvr{uvawe na krivi~no delo ili predizvikuvawe na 
pogolema materijalna  {teta kaj  rabotodava~ot. 
 
Kako sindikalen pretstavnik, se smetaat i 
funkcionerite vo sindikatot, koi se vraboteni kaj 
rabotodava~ot, a svojata funkcija ja izvr{uvaat 
volonterski. 
 
Posebnata za{tita na sindikalniot pretstavnik trae 
za vreme na negoviot mandat i dve godini potoa.  
 

^len  95 

 
Sindikalniot pretstavnik ne mo`e: 
 

- da bide upaten na privremen prinuden 
odmor; 

- da bide rasporeden na drugo rabotno 
mesto bez negova  согласност 

- da mu prestane rabotniot odnos od 
delovni pri~ini:  

 
^len  96 

 
So odluka na Sindikatot, se utvrduva brojot na 
sindikalnite pretstavnici koi u`ivaat za{tita, a 
toa se: ~lenovite na izvr{nite odbori vo osnovnite 
organizacii i biranite pretstavnici vo povisokite 
organi na sindikatot. 
 

^len 97 

 
Rabotodava~ot e dol`en na sindikalniot 
pretstavnik da mu ovozmo`i plateno otsustvo od 
rabota zaradi efikasno vr{ewe na funkciite na 
Sindikatot i sindikalnoto obrazovanie i 
osposobuvawe. 
 
Na~inot, vremeto i uslovite na osloboduvawe od 

  
The authorized Syndicate representative that is not 
employed within the employer needs to be enabled to 
communicate and perform their syndicate activity by the 
employer.  
 
 

Article 93 
 
The employer calculates and deducts the syndicate 
membership fee from the net salary of the employee in 
accordance with the Decision of the Syndicate.  
The employer provides competent, administrative and 
technical conditions for work and fulfilling the functions of 
the Syndicate.  

 
Article 94 

 
The Syndicate representative has special protection and 
cannot be responsible nor placed in inconvenient 
positions, including here the termination of their 
employment, except in cases when performing a criminal 
act or causing greater material damage within the 
employer.  
 
Syndicate representatives are the functionaries within the 
Syndicate, that is employed within the employer, and 
perform their function in a voluntarily manner.  
 
The special protection of the Syndicate representative is 
ongoing during their mandate and two years afterwards.  
 
 

Article 95 
 
The Syndicate representative cannot:  
 

- be sent to a temporary forced leave;  
- be appointed into another working post without 

their consent;  
- be terminated regarding the employment due to 

business reasons;  
 

Article 96 
 
With a decision adopted by the Syndicate, the number of 
syndicate representatives who will enjoy the protection, 
and these are: the members of the executive boards in the 
basic organization and the elected representatives in the 
higher organs of the Syndicate.  
 

Article 97 
 
The employer is obliged to enable the Syndicate 
representative to have a paid leave due to efficient 
performance of the functions of the Syndicate, as well as 
due to education and competence.  
 
The manner, the time and the terms of liberation of work, 
are regulated in the Collective agreement at the level of 
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rabota na sindikalniot pretstavnik, se ureduvaat so 
kolektiven dogovor na nivo na granka odnosno oddel, 
odnosno na nivo na rabotodava~. 
 

^len  98 

 
^len na Sindikatot koj e izbran, odnosno imenuvan vo 
organite na Sindikatot, ~ie vr{ewe na funkcijata 
bara privremeno da prestane da raboti kaj 
rabotodava~ot, ima pravo, po prestanuvawe na 
funkcijata {to ja vr{el, vo rok od 5 dena, da se vrati 
kaj rabotodava~ot na rabotno mesto koe odgovara na 
negovata stru~na podgotovka, za {to se sklu~uva 
poseben dogovor so rabotodava~ot. 
 

 
XIII.  IZMENUVAWE,  DOPOLNUVAWE, TOLKUVAWE 

I SLEDEWE NA PRIMENATA NA 
KOLEKTIVNIOT DOGOVOR 

 
Izmenuvawe i dopolnuvawe na kolektivniot 

dogovor 

 

^len 99 

 

Sekoj u~esnik mo`e da predlo`i izmenuvawe i 
dopolnuvawe na ovoj Kolektiven dogovor. 
 
Predlogot za izmenuvawe i dopolnuvawe na ovoj 
Kolektiven dogovor vo pismena forma se dostavuva 
do drugiot u~esnik koj e dol`en da se izjasni vo rok 
od 30 dena.  
 
Vo slu~aj ako drugiot u~esnik ne go prifati ili ne se 
izjasni po predlogot vo rok od stav 2 na ovoj ~len, 
u~esnikot-predlaga~ot mo`e da zapo~ne postapka za 
usoglasuvawe. 
 

^len 100 
 

Postapkata za usoglasuvawe zapo~nuva na barawe na 
eden od u~esnicite vo Kolektivniot dogovor i treba 
da zavr{i vo rok od 60  dena od podnesuvaweto na 
baraweto. 
 

 

Sledewe na primenata na kolektivniot dogovor 
 

^len  101 
 
Za sledewe na primenata na ovoj Kolektiven dogovor 
u~esnicite formiraat komisija. 
 
Sekoj od u~esnicite na ovoj Kolektiven dogovor 
imenuva po 3 ~lena vo komisijata od stav 1 na ovoj 
~len, vo rok od 15 dena od sklu~uvaweto na ovoj 
kolektiven dogovor. 
 
Komisijata }e raboti po izgotven delovnik za rabota. 
 

 

branch respectively department respectively at the level of 
the employer.  
 

 
Article 98 

 
A member of the Syndicate that is elected respectively 
appointed in the organs of the Syndicate and whose 
performance of the function requires temporal termination 
of the work within the employer, after the termination of 
the function, has the right, within 5 days, to go back to the 
employer at their working post that corresponds to their 
education. A special agreement with the employer is 
concluded.  
 

 
XIII. AMENDMENTS, ADDITIONS, INTERPRETING AND 

FOLLOWING OF THE APPLICATION OF THE 
COLLECTIVE AGREEMENT 

 
Amends and additions to the collective agreement 

 
 

Article 99 
 

Each participant may propose amendments and additions 
to this collective agreement.  
 
The proposal for amends and additions to this collective 
agreement in a written form is delivered to the other party 
that is obliged to respond to is within 30 days.  
 
In case when the other participant does not accept or 
does not state their opinion regarding the proposal 
referred to in paragraph 2 of this article, the party-
proponent may begin the process for accordance.  
 

 
Article 100 

 
The procedure for accordance begins at the request of 
one of the parties in the Collective agreement and it 
should end within 60 days since submission of the 
request.  
 
Monitoring the application of the collective agreement 
 

Article 101 
 

For the following of the application of the collective 
agreement, the parties found a commission.  
 
Each of the parties at this collective agreement names 3 
members of the commission referred to in paragraph 1 of 
this article, within 15 days since the conclusion of the 
present collective agreement.  
 
The commission will work according to the prepared 
rulebook for work.  
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Tolkuvawe na kolektivniot dogovor 
 

^len 102 
 

Komisijata od ~len 101 na ovoj Kolektiven dogovor 
dava tolkuvawe na odredbite na ovoj Kolektiven 
dogovor. 
 

XIV.  PREODNI I ZAVR[NI ODREDBI 
 

^len  103 
 
Za re{avawe na sporovite me|u potpisnicite na ovoj 
Kolektiven dogovor {to ne mo`at da se re{at so 
me|usebno dogovarawe, se formira komisija za 
usoglasuvawe. 
Sekoj od u~esnicite imenuva po dva ~lena vo 
komisijata za usoglasuvawe. 
 

^len 104 

 
Tro{ocite za podgotvuvawe i sledewe na primenata 
na ovoj Kolektiven dogovor, potpisnicite gi snosat 
podednakvo. 
 

^len 105 
 
Ovoj Kolektiven dogovor se sklu~uva za vreme od три 
godini. 
Va`eweto na ovoj Kolektiven dogovor se prodol`uva 
dokolku stranite sklu~at spogodba najdocna 30 dena 
pred istekot na va`eweto na Kolektivniot dogovor. 
 
По истекот на рокот за кој е склучен овој колективен 
договор, неговите одредби ќе се применуваат и 
понатаму се до склучување на нов колективен договор. 
 
 

^len  106 
 
Ovoj Kolektiven dogovor negovite izmenuvawa i 
dopolnuvawa, se dostavuvaat na registracija do 
ministerstvoto nadle`no za rabotite od oblasta na 
trudot, a  se objavuvaat vo "Slu`ben vesnik na RM". 
 
Kolektivnite dogovori na nivo na rabotodava~ se 
registriraat kaj Samostojniot sindikat na 
rabotnicite od енергетика и стопанството на 
Македонија i Zdru`enieto за енергетика од 
приватниот сектор pri Organizacijata na 
rabotodava~i na Makedonija. 
  

^len  107 
 

Ovoj kolektiven dogovor stapuva vo sila so denot na 
sklu~uvaweto, a }e se primenuva od 01 Ноември 2016 

година. 
 
 

Interpretation of the collective agreement  
 

Article 102 
 
The commission referred to in article 101 of this collective 
agreement gives the interpretation of the provisions 
referred to in this collective agreement. 
 

XIV. FINAL AND TRANSITIONAL PROVISIONS 
 

Article 103 
 
For the purpose of solving the disputes between the 
signees of this collective agreement that cannot be settled 
with a mutual agreement, an accordance commission is 
founded.  
Each of the participants names two members in the 
commission for accordance.  
 

Article 104 
 
The expenses for preparation and monitoring the 
application of this Collective agreement are equally borne 
by the parties.  

 
Article 105 

 
This collective agreement is concluded for the period of 
three years.  
The validity of this collective agreement is prolonged if the 
parties conclude a settlement within 30 days at the latest 
before the expiration of the validity of the collective 
agreement.  
After expiration of the term, within the present collective 
agreement was concluded, its provisions remain 
applicable until the conclusion of a new collective 
agreement. 

Article 106 
 
This collective agreement and its amendments and 
additions, as well as the cancelation or acceding before 
their publishing, are delivered for registration to the 
ministry that is authorized for issues of the field of labour, 
and are published in the "Official Gazette of the Republic 
of Macedonia". 
The collective agreements at the level of the employer are 
registered at the Independant Syndicate of the Employees 
in the Energy and Economy Sector in Macedonia and the 
Association of for energy of the private sector in the 
organization of employers in the Republic of Macedonia.  
 

Article 107 
 
This collective agreement enters into force on the day 
when it is signed, and shall be applied starting from 1

st
 of 

November 2016. 
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Претседател на Здружението за енергетика од 
приватниот сектор на Организацијата на 
работодавачите на Македонија/ 
President of the Association for Energy in the Private 
Sector of the Employers Organization of Macedonia 

 
 
 

 
Штефан Петер/ 
Stefan Peter 
 
 
 
 
Организација на работодавачи на Македонија/ 
Employers Organization of Macedonia 

 
 
 
Претседател/President 
Ангел Димитров/ 
Angel Dimitrov 
 
 
 

 
Претседател на Самостоен Синдикат на 
работниците од енергетика и стопанството на 
Македонија/ 
President of the Independant Syndicate of the 
Employees in the Energy and Economy of Macedonia 
 
 
 
 
Роберт Симоноски/ 
Robert Simonoski 
 
 
 

 


