Bp3 ocHoBa Ha uneH 32 ctaB 5 og YcTaBoT Ha Penybnnka
MakegoHuja, yneH 203, 205 ctas 3, 206 1 210 ctaB 1 oz
3akoH 3a paboTHu ogHocu (MpeuncteH TekcT-"Cny>x6eH
BeCHMK Ha PM" 6p. 167/2015) uneH 3 ox OnwTtuoT
KOMEKTMBEH [OroBOP 3a MpMBATHUOT CEKTop of obnacta
Ha ctonaHcTBoTO ([peuncteH TekcT-"Cny>X6eH BECHUK Ha
PM" 6p. 115/2014), CamocToeH CuHaukaTt Ha paboTHMUMTE
00, eHepreTMka W CTOMA@HCTBOTO Ha MakegoHuja wu
30pYyKEHMETO 3a eHepreTvka of NpuMBaTHMOT CEKTOp Ha
OpraHusaumjata Ha pabotogaBadnte Ha MakegoHuja,
CKnyyyBaaT

KONEKTUBEH OOrOBOP 3A EHEPTETUKA
| onwTn oAPEABU
Ynen 1

Co 0BOj KONEKTMBEH [OroBOp Ce ypedyBaaTr U
JoypenyBaaT npaBaTta, 06BPCKUTE M OArOBOPHOCTUTE Ha
NOTAMCHMUMTE Ha OBOj KOJNIEKTMBEH JOroBop (BO
NOHATaMOLLHUOT TeKCT: [JoroBop), BO COrnacHOCT CO 3aKOH
M gpyrm nponvcu, MpaBHUTE npaBuWla CO KoM ce
Joypefysa CKIy4yBareTO, COAPXXUHATA, NPECTaHOKOT Ha
paboTHMOT OAHOC M Apyrn npawawa of paboTHUTe
OAHOCM MM BO BpcKa CO paboTHWTE O[HOCW, Kako U
HaA4YMHOT M MocTankata 3a pellaBakbe Ha MerycebHute
CMopoBM.
YneH 2

OBoj [loroBop ce npumeHyBa HenocpenHO W HerosuTe
oapeabu ce 3a[OMMKUTENIHM 3a CTpaHUTe Kou o
cKnyuune.

YneH 3

OBoj [loroBop Baxku 3a cuTe paboTHUUM N paboTofaBayun
Of NpuvBaTHWOT CcekTop of obnacta Ha AejHoCcTUTe
cHabayBawe, guctpubyumja ©“  MpPoOU3BOACTBO  Ha
ereKTpuyHa eHepruja, TOMMAMHCKA eHepruja u HadTeHu
OepuBatn croped HauuoHanHaTa knacudgukauvja Ha
gejHoctn Ha Penybnuka MakefgoHuja.

Ynen 4

Co KONeKTMBEH 4OroBOp Ha HUBO Ha paboTodasad, MoXXat
hJa ce yTBpAaT M Apyrm npaBa M OOBPCKM MOKpPaj
YyTBPAEHMTE CO 3aKOH, ONwTNOT KONEKTUBEH AOroBop 3a
npuBaTHMOT CeKTOp oA obnacta Ha CTONaHCTBOTO U OBOj
KonekTuneeH gorosop.

Co konekTMBeH JOroBOp Ha HMBO Ha paboTogaBay moxat
[a ce yTBpAaT MOrofiemMu npaBa o0 OHUE YTBPAEHU CO
3aKOH W/UNK CO OBOj KONEKTUBEH AOTrOBOP.

YneHn 5

N3pasmuTe ynotpebeHn BO 0BOj [oroBop ro wumaart
CNnefiHOTO 3Ha4YeH-E:

In reference to Article 32 paragraph 5 of the Constitution
of the Republic of Macedonia, Article 203, 205 paragraph
3, 206 and 210 paragraph 1 of the Law on Labour
Relations (fair copy — Official Gazette of the Republic of
Macedonia no. 167/2015) article 3 of the General
Collective Agreement for the private sector of the
economy (Fair copy - Official Gazette of the Republic of
Macedonia no. 115/2014), The Syndicate of the workers
in energy and economy sector in Macedonia and the
Association for energy in the private sector of the
Organisation of employers of the Republic of Macedonia
conclude a

COLLECTIVE AGREEMENT ON ENERGY
| GENERAL PROVISIONS
Article 1

This Collective Agreement regulates and adjusts the
rights, obligations and responsibilities of the signees of
this collective agreement (hereinafter: the Agreement), in
accordance with the Law and the other regulations, legal
regulations which regulate the conclusion, the content, the
termination of the employment and other issues regarding
the labour relations or such related to the labour relations,
as well as the manner and the procedure of solving
mutual disputes.

Article 2

This Agreement is directly applied and its provisions are
obligatory for the parties that concluded it.

Article 3

This Agreement applies to all the employees and
employers in the private sector in the field of the activities
for supply, distribution and generation of electricity, heat
and petroleum derivatives according to the National
Classification of the activities in the Republic of
Macedonia.

Article 4

The collective agreement, at employer level, can
determine other rights and responsibilities besides those
determined with Law, the General Collective agreement
for the private economy sector in the economy and the
present Collective Agreement.

By the Collective agreement at employer level, greater
rights may be determined than those defined by law
and/or by the present Collective agreement.

Article 5

The following terms contained in this Agreement have the
following meaning:




1. "CuHpgukat" e CamoctoeH CvHAMKaT Ha paboTHUUMTE
0f1 eHepreTuka 1 CTonaHCcTBOTO Ha MakeoHwja.

2. “PaboTeH oOpgHOC“ € [OroBOpeH OJHOC  Mefy
paboTHUKOT U paboTofaBayoT BO KOj PabOTHUKOT
[06POBOJIHO Ce BKITyHyBa BO OpPraHM3vMpaHnoT npouec
Ha paboTa Kaj paboTogaBadyoT, 3a nnarta v Apyrm
npMMama, JIM4HO W HEenpekuHaTo ja W3BpLIyBa
pabotata cnopes ynatctBaTa M noAa Hagsop Ha
paboTofaBayoT.

3. ,,PaboTHuMK,, e cekoe (U3MYKO Nuue Koe e BO
paboTeH OAHOC BP3 OCHOBA Ha CKJIy4eH AOrosop 3a
BpaboTyBame.

4. ,PabotopaBady,, € NpaBHO u/mnu OU3NYKO NnLe Koe
BpaboTyBa paboOTHMUM BpP3 OCHOBa Ha [OOroBop 3a
BpaboTyBam-e€.

YneH 6

Bo cnyyaj Ha guckpumuHaumja cornacHo 4neH 6 og 3PO
KaHangatoT 3a BpaboTyBare unuM paboTHUKOT wumaat
npaBo pAa 6apaaT HaAOMECT Ha wTeTa CcornacHo co
3akoHOT 3a 06nuraumoH OgHOCH.

YneH 7

3abpaHeTr e kOj Ouno Bug Ha BO3HEMMpPYBake Ha
paboTHOTO MecTo. PaboTHUKOT Mma npaBo Ha 3awTuTa o4
BO3HEMUpYBawe Ha paboTHOoTO MecTo. Crniydaute Ha
3abpaHa Ha MNCUXMYKO BO3HEMUPYBate Ha PabOTHOTO
MECTO ce YyTBpAyBaaT COrflacHO 3aKOH W KOJIEKTMBEH
[OroBop.

I AOroBOP 3A BPABOTYBAHE
YneH 8

Co notnuwyBarbe Ha [OroBopoT 3a BpaboTyBame, ce
3acHoBa paboTeH ogHOC nomefy paboTHUKOT U
paboTofaBayoT.

HoroBopoT 3a BpaboTyBate pabOTHMKOT ro noTnNMLIyBa
nM4yHO, a BO WMe Ha paboTogaBavyoT [OroBOPOT O
MOTMMLIYBA 3aCTarnHUKOT MO 3aKOH Ha NPaBHMOT CYOjekT,
3anuwaH BO COOABETHWOT peructap unu npeTcTaBHUK
OBMacTeH of Hero.

YneH 9
[oroBopoT 3a BpaboTyBate ce CMeTa 3a CKIydeH kora ke
ro notnuwaTt paboTHWUKOT U paboTodaBayoT, a NpaBaTa of
paboTeH odHOC MOYHyBaaT Ada ce OcTBapyBaaT Of AEHOT
yTBpAEH 3a OTNOYHyBawe CO paboTa BO [OroBOPOT 3a
BpaboTyBahe.
1. Noce6bHU ycnoBu 3a 3acHoBake Ha paboTeH ogHOC

YneH 10

1. "Syndicate" is the Syndicate of the employees in
the energy and economy sector in Macedonia.

2. "Employment" is the regulated relation between
the employee and the employer where the
employee  voluntarily  involves into the
organizational process of work with the employer,
for a salary and other incomes, to personally and
continuously perform the work according to the
directions and under the surveillance of the
employer.

3. "The employee" is each individual that entered
into working relations based on an employment
agreement.

4. "The employer" is a legal entity and/or an
individual that hires workers based on an
employment agreement.

Article 6

In case of discrimination according to article 6 of the Law
on labour relations, the employment candidate or the
worker have the right to request for compensation
according to the Law on obligation.

Article 7

It is forbidden any type of harassment in the workplace.
The employee has the right to protection against
harassment in the workplace. Cases of prohibition of
psychological harassment are determined by law and
Collective Agreement.

I EMPLOYMENT CONTRACT

Article 8
By signing the employment contract, employment relation
is initiated between the employer and the employee.
The employee signs the contract in person and the
procurator registered in the registry of the legal entity or
an authorized representative signs the agreement on
behalf of the employer.

Article 9
The agreement is concluded after the employee and the
employer have signed the agreement, and the rights of

the employment are effective on the day determined for
start of the work according to the Employment agreement.

1. Specific terms for initiating an employment relation
Article 10

The specific terms can be foreseen as a precondition for




MocebHMTe yCcrnoBu MoXaT Aa ce npefBugaT Kako ycrios
3a BpaboTyBarbe CaMo ako Ce HEeOMXOAHMW 3a U3BPLLIYBaHe
Ha paboTuTe Ha of4peAeHo PaboTHO MecTo.

Kako nocebHu ycrnoeu 3a BpaboTyBarbe MOXaT ga ce
npeasuaat, ocobeHo: CTpydHaTa MNOAroToBKa, MOCE6HM
3Haera M CNoco6HOCTM 3a WM3BpLUYBake Ha COOABETHM
paboTn, paboOTHO MCKYCTBO, MCUXOOM3NYKKM U PU3NYKK
CMOCOBHOCTU, NOMOXEH NocebeH CTPyYeH MUCMUT, MOSOXKEH
BO3a4KU UCMUT O OnpedeneHa Kateropuja, No3HaBare Ha
CTPaHCKM  ja3Wk, MoO3HaBake Ha  MHopmaTmyka
TexHonorvja n gpyru cneuucpmyHm ycnosm yTBpAEHW BO
KONEKTMBEH [AOroBOp Ha HMBO Ha paboTofaBay Wnn akT
Ha paboTtogasadorT.

Kako nocebHu ycnosu 3a 3acHoBare Ha paboTeH OAHOC
He MOXaT ga ce yTBpAM NonoT, BO3pacTa, pacara, 6oja Ha
KoXaTta, pefiMrmo3HoTo, NOSIMTUYKOTO M Apyro ybeayBarbe
OCBEH aKo CO MocebHNU nponncM He e MOUHaKy
onpegenexo.

3a u3BplwyBame Ha paboTum Ha paboTHM MecTa 3a Kou
Kako nocebeH ycrioB He ce 6apa CTpy4YHa NoAroToBKa Umu
Opyr BUA Ha COCOBHOCT HEe MOXXEe KaKo nocebeH ycroB Aa
ce yTBpAyBa paboTHOTO UCKYCTBO.

Ha4mHOT 1 noctankaTa 3a npoBepka Ha cnocobHocTa, Kora
Toa e yTBpAeHO kako nocebeH ycrnoB 3a 3acHOBawe Ha
paboTeH ogHOC, ce perynvpa BO KOMNEKTUBEH OOroBop Ha
HUBO Ha paboTogaBay unu akT Ha paboTogasau.

2. MpobHa paboTa, npunNpaBHUYKU U
BOJIOHTEPCKMU CTaX

YneH 11

Mpn cknyyyBakeTO Ha [OroBopoT 3a BpaboTyBare
paboTHUKOT U paboTofaBayoT MOXe Aa ce gorosopart 3a
npobHa paboTa.
lMpunpaBHMYKMOT CTaXX Cce yTBpAyBa BO pPasnnyHoO
BpemMeTpaewe COornacHo KONEeKTUBHUOT OOroBop Ha HUBO
Ha paboToaaBsau.

3. 06BpCcKN Ha pabOTHUKOT
YneH 12

PaboTHMKOT € JOo/mKeH COBECHO Aa ja M3BplyBa cBojaTta
paboTa Ha pabOTHOTO MECTO 3a KO€e LUTO CKIy4usi 4OoroBop
3a BpaboTyBake, BO BpPEME M Ha MECTO, KOM LWITO Ce
onpegeneHun 3a n3splyBame Ha paboTaTa, NOYMTYBajKM ja
opraHusauujaTta Ha paboTaTa u genoBHaTa aKTUBHOCT Ha
paboTofaBayoT.

PaboTHuKOT ja nssegysa paboTtata BO 06eM M Ha Ha4uH
cropej, TEXHOMOWKMTE cTaHAapan Ha BMAOT Ha paboTaTta
Ha paboOTHOTO MECTO M CMopes ynaTcTBa M HACOKU Ha
NpeTnocTaBeHnoT OBNacTeH paboTHMK o4
paboTofnaBayoT.

Unen 13

Pa6oTHukoT Mma npaBo da ofbuwe ga pabotm ako My ce
3aKaHyBa HenocpefHa OMacHOCT MO  >KUBOTOT WU

the employment only if they are necessary for
performance of the activities at a given position.

Specific terms for employment can be foreseen,
especially: the professional education, specific knowledge
and capabilities for performance of appropriate activities,
work experience, psycho-physical capabilities, certain
professional exam, driver's licence of a certain category,
knowledge in foreign languages, knowledge of information
technologies and other specific terms regulated in the
collective agreement at employer level or an act of the
employer.

Specific terms for initiating an employment cannot be the
gender, the age, the race, skin colour, religious, political or
any other belief, except in case when certain terms do not
regulate it otherwise.

For performance of the activities at positions for which the
professional education is not requested as a certain term
or another type of capability, the work experience cannot
be regulated as a separate term.

The manner and the procedure for capability check, when
regulated as a specific term for initiating an employment,
is regulated in the collective agreement at the level of an
employer or act of the employer.

2. Probation, internship and volunteering

Article 11

When concluding the employment contract, the employee
and the employer can agree to probation work.
The internship is defined for a different duration pursuant
to the Collective Agreement on employer level.

3. Obligations of the employee
Article 12

The employee is obliged to perform their work at their
position in a conscientious manner according to the
employment contract at the time and place which are
determined for the performance of the work, obeying the
organization of the work and the business activity of the
employer.

The employee performs the work in the scope and
manner according to the technological standards of the
type of work at the given position and the directions of the
worker authorized by the employer.

Article 13

The employee has the right to reject working if is
threatened by a direct danger for their life or health when




34paBjeTo, nopaaM HecnpoBedyBare Ha Mepkute 3a
0e36egHoCT Ha 3gpaBje nNpu paboTa.

Bo cnyuyaj paboTHMKOT ga ogbue ga paboTu COorfiacHo co
NPeTXo4HNOT CTaB [OSMKEH € MUCMEHO Aa ro U3BECTU
paboTof4aBadoT M MNPETCTAaBHUKOT Ha paboTHMUUTE 3a
0e3beqHoCT M 3gpaBje npu paboTa 3a NpUYMHUTE Nopaau
Kou ogbuBa ga paboTtu.

[o konky paboTogaBadoT cmeTa geka BO paboTara He
NMOCTOM OMACHOCT MO XXMBOTOT M 34paBjeTo Ha paboTHUKOT
N [eKa MPeKUMHOT Ha paboTa € HEeOCHOBaH, AOJDKEH €
NUCMEHO fAa ro u3BecTM paboTHMKOT, a Komnuja of
N3BECTYBaHETO Aa A0CTaBM 40 UHCMEKTOPOT Ha TpyA,.

YneH 14

PaboTHMKOT e JormkeH ga Bpluv 1 gpyra paborta Koja

He e npegBuaeHa Co AOroBOPOT 3a BpaboTyBame, a € BO

pamKuTe Ha HeroBaTa CTpy4YHa MOAroToBKa, BP3 OCHOBA

Ha MMCMEH aKT O CTpaHa Ha paboTogaBaqvoT ce oAeKa

TpaaT npu4MHUTE, HO HE NOZOJIo Of, ABa Meceum, camo BO

cnyyau:

- Kora Tpeba fa ce 3aMeHWN OTCYTEH PaboTHUK;

- Kora e 3rofiemeH o6emMoT Ha paboTaTa;

- aKo Ha paboTHOTO MECTO Ha Koe paboTn € HamaneH
06eMOoT Ha paboTa;

- Ha eNnemMeHTapHW HenoroaM KOW ce Cchny4une wunm
HernocpefHoO ce 3akaHyBaaT W Kora e HeonxogHo 3a
OTCTpaHyBawe WNM crnpedvyBake Ha Mocneguuute BO
crnyyauTe Ha NpupoaHa Henoroda vunu gpyra Hecpeka;

- Ha HeonxoAHO 3aBpllyBaHe Ha 3ano4HaT npouec, yune
NpekuHyeBarwe CO Oorflegq Ha npupogara Ha
TexHonorvjata Ha pabotata ©OM npegusBuKano
mMaTepujanHn 3aryou;

- Ha crpeyyBake Ha pacunyBake Ha CYypOBUHU W
maTepujann, 0gHOCHO OTCTpaHyBarwe Ha AedeKTn Ha
onpemarta u Ha cpefcTBaTta 3a paboTa;

- Ha 3aBplUyBaHe Ha UTHWU U HEOANOXHU paboTy;

- BO gpyru cny4dau yTBpAeHu CO KOJIEKTUBEH J0roBOp.

PaboTHMKOT e pormkeH ga Bpwu M gpyra pabota koja
He e npeaBugeHa co AOroBOpoOT 3a BpaboTyBake, a € BO
pamMKuTe Ha HeroBaTa CTPy4Ha MOArOTOBKA, BP3 OCHOBA Ha
NUCMEH akT o4 cTpaHa Ha paboTogaBayoT ce goaeka Tpaat
NPUYMHUTE HO He MOAONIo Of €AHa roguHa camo BO Cryyaj
Kora ce paboTu 3a 3aMeHa Ha OTCyTeH pabOoTHUMK KOj € Ha
nogonroTpajHo 6onenysame.

PaboTHMKOT BO cuTe cnyyau Kora Bpwmn gpyra pabota
KOja He e npeaBuAeHa CO [OroBopoT 3a BpaboTyBame,
MMa npaBoO Ha efHakBa Myiata KakKBa LWTO npuman Ha
CBOETO paboTHO MeCcTo, OAHOCHO, Mnara Koja 3a Hero e
NonoBoJSIHa.

4. ObBpcKa Ha paboTogaBayoT
YneH 15

PaboTtogaBayoT BO BpCKa CO BpLIEHETO Ha paboTa Ha

there is no implementation of the measures for security
and health at work

In case when the employee rejects working in accordance
with the previous paragraph, they are obliged to inform the
employer and the representative of the workers for
security and health at work for the reasons due to which
the employee rejected the work.

If the employer believes that the work does threaten the
life and the health of the employee and that the
termination of the work is not justified, they are obliged to
inform the employee in written and to submit a copy of the
information to the labor inspector.

Article 14

The employee is obliged to perform other working task which
is not foreseen in the Employment Agreement but which is
within the framework of his/her professional qualifications,
based on the Employer's written act,until the period the
reasons are lasting but not longer than two months, only in
cases:

- replacement of an absent employee

- increased scope of work

- incases of decreased scope of work in the working
position in which the employee is working

- incases of natural disasters which happened or are
threatening to happen and when it is necessary for
elimination or prevention of the consequences in
cases of natural disaster or other misfortunes;

- inanecessary completion of a started process, which
prevention considering the nature of the technology
of the work, would cause material loss

- prevention of destruction of sources and materials,
respectively elimination of defects of the equipment
and operating funds

- fortermination of urgent and immediate works

- other cases determined by Collective Agreement.

The employee is obliged to perform other working task which
is not foreseen in the Employment Agreement but which is
within the framework of his/her professional qualifications,
based on the employer's written act,until the period the
reasons are lasting but not longer than an year, only in cases of
replacement of an absent worker who is on a sick leave for a
longer period of time.

The employee, everytime when performing a different
working task which is not foreseen with the Employment
Agreement, is entitled to the equivalent salary of the received
salary when working in his/her working position, respectively a
salary which is more favorable for the employee.

4. Obligations of the employer
Article 15

The employer regarding the performance of the




paboOTHUKOT, M1 nma criegHuTe 06BPCKU:

1. Ja my o06e36ean pabota Koja € [oroBopeHa BO
[OroBopoT 32 BpaboTyBamE;

2. Oa my m obe3bean cute noTpebHU cpeacTsa wu
paboTeH maTepujas, 3a Aa MOXe HemnpeyeHo Aa
UCMOSIHyBa CBOMTE OOBPCKM M Aa My OBO3MOXM
cnobogeH npucTan Ao AefOBHUTE NPOCTOpuK;

3. [a my o6e3beau nnata 3a nssplueHata pabora;

4. [a my 06e3bean ycnosu 3a 6e36e4HOCT 3a XXUBOTOT
n 3gpaBjeTo Ha paboTHUUWTE BO COrnacHocT Co
noce6bHWTE Nponucu 3a 3awTuTa 3a paboTa;

5. [a ja no4uTyBa U WTUTN NINYHOCTA N LOCTOMHCTBOTO
Ha pabOTHMKOT, Kako 1 da ja WTuUTu npuBaTHOCTa Ha
paboTHUKOT;

6. [a obe3beaun HUTY eaeH paboTHUK Aa He buae XxpTea
Ha BO3HEMWPYBaHE 1 NOJSIOBO BO3SHEMUPYBAH-E;

7. [Ja o6esbegn 3awTvTa Ha NMYHUMTE nogaToum 3a
paboTHUKOT M NUYHMTE NogaToum Ha KaHaugaTuTe 3a
BpaboTyBam-E;

Mpn cknyyyBare A0OroBop 3a BpaboTyBarbe Ha AEeNOBHU
nvua - MeHallepcku 4OroBop YCnoBuTe Ke ce gorosopat
nomery MeHayepute W YnpaBHMOT 0[60pP, OOHOCHO
HaasopHuoT oabop.

Obpcka Ha paboTogaBaqvoT € Ha paboTHWMKOT Zda My U
06e3bean cuTe Apyru npaBa Kou npowusneryesaat oOf
paboTHMOT OAHOC, cornacHo 3akoHOT 3a paboTHU ogHOCH,
OnwTnOT KONEKTMBEH AOroBOP 3a MPUBaATHWUOT CEKTOP 04
obnacta Ha cTonaHcTBOTO M 0BOj KonekTuBeH Aorosop.

11l. PABOTHO BPEME
YneH 16

PaboTHOTO Bpeme He MOXe [a nsHecysa noseke og 40
yaca HefesnHo.
PaboTtHaTa Hegena no npasusio Tpae 5 paboTHN AeHa.
Co KOneKkTuBEH AOroBOp Ha HMBO Ha paboTtogasay
COrfiacHo CO 3aKOH MOXE Ja ce YTBPAM NOKPaTKO
HegenHo paboTHo Bpeme of 40 vaca.
Co ognyka of NpeTxo4HMOT CTaB ce yTBpAayBaart
yCroBUTE 1 AenoBuTe of paboTHUOT NPOLEC Ha
paboTofaBaqoT 3a KOU ce ckpaTyBa paboTHOTO BpeEME.
Pa6oTHOTO Bpeme oA cTaB 3 Ha OBOj YSleH ce cMmeTa 3a
nonHo paboTHO Bpeme.

UneHn 17

Ha paboTHUK Koj paboTn Ha OCOOGEHO TELLKN, HAMOPHU U
paboTu WTETHU NO 34paBjeTo, KoM WTETHO BNnjaaTt BP3
HEeroBoTO 34paBje 04HOCHO paboTHaTa CNOCOBHOCT U He
MO>Ke BO LiefloCT Aa ce OTCTpaHaT unm aa ce nonpedyar co
nprvMeHa Ha 3alTUTHU MEPKU, paboTHOTO BpeMe My ce
CKpaTyBa Cpa3MepHO CO LUTETHOTO BijaHUe BP3 HEFOBOTO
34pasje, 0gHOCHO paboTHa CNOCOHGHOCT BO COMNacHOCT CO
3aKOH M KONTEKTUBEH LOroBop.

employee's activities has the following responsibilities:

1. To provide the employee the work that is agreed in the
employment contract;

2. To provide the employee with all the necessary assets
and working material in order for the employee to be able
to continuously perform their responsibilities and to
provide the employee with a free access to the business
facilities;

3. To provide the employee with a salary for the
performed activities;

4. To provide the employee with safety conditions in
accordance with the separate regulations for protection at
work;

5. To obey and protect the personality and the dignity of
the employee as well as to protect the privacy of the
employee;

6. To provide that none of the employees is a victim of
molestation and sexual harassment;

7. To provide protection of the personal data of the
employee and the personal data of the candidates for
employment;

When concluding the employment contract with business
people — manager’s contract — the terms should be
agreed between the managers of the Management and
the Supervisory Board.

The obligation of the employer is to provide the employee
with all the other rights of the employment in accordance
with the Law on employment, the general collective
agreement for the private sector of the economy and the
present collective agreement.

I1l. WORKING HOURS
Article 16

The working hours may not exceed 40 hours per week.
The working week usually is 5 working days.

The collective agreement at the level of the employer
according to the law may determine less than 40 working
hours.

With a decision referred to in the previous paragraph, the
terms and parts of the working process of the employer
are determined due to which the working hours are made
shorter.

The working hours referred to in paragraph 3 of this Article
are considered to be full time hours.

Article 17

The employee who performs especially hard, exhausting
activities which may damage their health respectively their
working abilities and cannot be completely removed or
prevented, has shorter working hours proportionally
determined to the damaging effects upon their health
respectively the working ability in accordance with the law
and the collective agreement.




Co KONneKTMBEH 4OroBOp Ha HMBO Ha paboTofaBad ce
yTBpAyBaaT ycnoBute 3a paboTa NoTELLKN Of,
HOpMariHuTe 3a ogAesiHn paboTHN MecTa Kaj
paboTtofaBayoT. EnemeHTn 3a NOTELWKM yCIIoBU 3a paboTa
KOW 3a[0/HKMUTENTHO Mopa fa ce 3emat npeasus ce
cnegHuBe:

— BfMWjaHMe Ha oOKonuMHaTa  (KnuMa,  BpeBa,
Bubpauumn, 3payeme, Bfara, LWTETHM racoBsw,
6uonoLwky BrvjaHuja n ap);

- pmsnykmn " NCUXNYKM onToBapyBaha

(onToBapyBarbe Ha ceTunaTa, TEWKU PU3NYKK
HanopyM CcO MOXHW MocreaMum 3a 34pasjeTo,
paboTa co HeYMCTH MaTepum u ap);

— OMacHOCT Mo 34paBjeTO U XMBOTOT Ha paboTHOTO
MECTO (OnacHoOCT o anaTtuTe unu npegmeTuTe Ha
TPYyAoT, O4  TPaHCNoOpTHMTE  cpeacTBa U
cpeAcTBaTa Ha jaBHMOT coobpaKkaj, OnacHOCTU Of,
narare, eneKkTpuMyHa CcTpyja, of 3aTpynyBare,
€KCM/o3unja, XXEWKN U BXapeHn npeamMeTy wunu
mMaTepum, Harpu3yBadky MaTepujanu n ap.).

YneH 18

Kora Toa ro 6apa npupogarta Ha AejHocTa OAHOCHO
paboTaTta u paboTHUTE 3aZa4M U opraHu3aumjaTa Ha
paboTaTta, Nnogobpo KopucTeHe Ha cpeacTBarta 3a paboTa,
NnopaLnoHanHOTO KOPUCTEHE Ha pabOTHOTO BPEME U
U3BpLLYyBaH-e Ha onpeaeneHn paboTn 1 3agaym co
yTBPAEHM POKOBU, OAP>XXYBare U PEMOHT, N3roTBYBaHe
Ha NMPeCcMeTKN 1 aHann3n, cnasyBare Ha ogpeneHn
POKOBM BO UHTEpeC Ha paboToAaBayoT, OBNACTEHNOT
paboTHMK My npeanara Ha paboToBOAHMOT OpraH Aa
JOHece ofyka 3a npepacnpegenba Ha paboTHOTO BpeMe.

MpepacnpeaenbaTa Ha pabOTHOTO BPEME Ce BpLUM TaKa
LUTO BO ONpeAeneHn BPEMEHCKMN NeEpUoLU BO TEKOT Ha ro-
OvHaTa, paboTHOTO BpemMe ga buae nogonro o4 ocym yaca
OHEBHO, @ BO OCTaAHaTMOT NepMog NOKPaTKO 04 OCyM Yaca
LHEBHO, CO TOa LUTO BKYMHOTO paboTHO Bpeme Ha paboT-
HUKOT BO NpPOCeEK Aa He buae nogonro of 40 4yaca BO
paboTHaTa Hefena BO TEKOT Ha roguHaTa, a ga ce obes-
6eau coogBeTeH 0AMOP Ha paboOTHUKOT nomery paboTHUTE
LEHOBU KOj He MOXe Aa buae nokpaTok of 12 yaca.

Kako nonHo paboTHO Bpeme of ocym paboTHM Yaca ce
cMeTa u paboTHO Bpeme, NOKPaTKOo 04 OCyM Haca, a
NoZoNro o4 4YeTmpu 4aca, yTBpaeHo Bo YneH 17 og oBoj
Horosop.

MpepacnpegenbaTa Ha pabOTHOTO BpeEME BO NMUCMEHA
oAnyka ja goHecysa paboTogaBayoT, OAHOCHO
OBJ1aCTEHNOT PabOTHUK.

YneH 19

3a paboTHUTE MecTa Kaj KoM nocTou norosiema onacHocT
o4 noBpeguM WM 34PaBCTBEHM owTeTyBama, CO
KONEKTMBEH [OroBOp Ha HMBO Ha paboTofasay, WM CO
aKkT Ha paboTogaBayvoT, NOSIHOTO PaboTHO BpeEME MOXe Aa
Tpae nomanky og 36 4yaca HefesHo.

The collective agreement at the level of the employer
regulates the terms for work harder than the normal ones
for certain positions at the employer. The elements of the
harder conditions for work that must be taken into
consideration mandatory are the following:

- Influence of the environment (climate,
noise, vibrations, radiation, dampness,
harmful gases, biological influences etc.);

- physical and psychological burdening
(burdening of the senses, hard physical
labour with possible consequences for the
damage, work with harmful matters etc);

- danger for the health and the life of the
position (danger imposed by the tools or the
objects of labour, the transport vehicles and
the vehicles of the public transport, danger
of fire, electricity, flooding, explosion, hot
objects or matters, corroded materials
etc.).

Article 18

When requested by the nature of the activity respectively
the work and the work assignments and the organization
of the work, better use of the assets, more rational use of
the working hours and performance of certain activities
and assignments with determined deadlines, maintenance
and repairs, preparation of calculations and analysis and
deadlines, the authorized employee suggests the
managing body to adopt a decision for a new allocation of
the working hours.

The allocation of the working hours is performed in a
manner that in certain periods of the year they will be
longer than eight hours per day, a during the other
periods, they will be shorter than eight hours per day, but
bearing in mind that the overall working hours of the
employee should not exceed 40 hours per week and to
also provide an appropriate vacation of the employee
between the working days — a vacation that may not be
shorter than 12 hours.

A full eight-hour working time is considered to be the
working hours shorter than eight hours, and longer than
four hours, regulated in Article 17 of this Agreement.

The allocation of the working hours is made with a
decision in written adopted by the employer respectively
the authorized employee.

Article 19

For the positions where there is an increased danger of
injuries or other health damaging, the collective
agreement at the level of the employer regulates that the
working hours may be less than 36 hours per week.




YneH 20

[MoYeTOKOT M KpajoT Ha paboTHOTO BpeEME, BKITYHYBajKU
naysute u ocTaHaTUTe YC/IOBM 3a WUCKOPUCTYyBare Ha
nonHoTo paboTHO BpeMe BO paboTHaTa Hegena ce
yTBpAYBa CO akT Ha paboTogaBayqoT.

,U,HGBHOTO paéOTHO BpemMe He MOXe pOa ce MeHyBa BO
TEeKOT Ha paéoTHI/IOT AEH.

YneH 21

CuHAMKaTOT UMa NpaBo Ha yBuA BO eBUAeHUmjaTa BO
BPCKa CO KOPUCTEHETO Ha NMOJTHOTO PaboTHO Bpeme
BKYMHO M MOEAUHEYHO 32 CEKOj PaBOTHUK.

MpekyBpemeHa paboTta
UneH 22

Pabota npeky nonHoTo paboTHO Bpeme (MpekyBpemeHa
paboTta) ce BoBeayBa:

— BO Crnyvaj Ha MCKMY4MBO 3rofieMyBare Ha 06emoT
Ha paboTa;
— BO cny4aj kora e noTpeGHO npoaoskyBarwe Ha
[AENOBHNOT OAHOCHO MPOWU3BOAHMOT MPOLLEC;
— BO cnyvaj kora Tpeba ga ce oTCTpaHu oWwTeTyBake
Ha cpefcTBata 3a paboTa 3a ga He fojoe Ao
NPEeKMH Ha paboTHMOT NPOLIEC;
— BO cnyyaj kora e notpebHo ga ce o06e3beau
©e3b6eHOCT Ha nyreTo, UMOTOT 1 MPOMETOT;
1 BO OpPYrv CNy4vaun Ha 3aBpLUyBake Ha UTHU 1 HEOATOXKHM
paboTu Yne n3BpLLyBak-e He TPMu oanarame.

Bo cnyvauTte npegBugeHu BO CTaBOT 1 Ha OBOj YMeH,
paboTHMKOT MO 3aBpllyBakeTO Ha paboTHOTO Bpeme
ocTaHyBa Ha paboTa, a ako 3amuHan of pabota, Tpeba ga
ce BpaTu Ha paboOTHOTO MecCTo.

PaboTta nogonra og nonHoTo paboTHO BpeMe, ce BOBeAyBa
CO oAJfyka WM ycMeH Hamnor of paboTogaBayoT Mnu apyro
nnue/a osnacteHo/m op HuB. Ognykata ce AoHecyBa BO
nucmeHa cdopma, a BO CNy4aj Ha YCMeH Harnor UCTUOT BO
pok o 3 AeHa ce NoTBpAyBa CO NUCMEHa OAyKa.

MpekyBpemeHaTa paboTa Moxe ga Tpae HajMHory 8 vaca
HegenHo ogHocHOo 190 Yaca roguLLHo.

MakcumanHa npekyepemMeHa pa60Ta MOXe Oa ce yTBpau
NOMHAKYy BO KOJMIEKTMBEH 4OroBOp Ha HMBO Ha pa60Top,aBaL|.

JononHutenHo pabotewe BO cnyyvaj Ha Hecpeka
Unen 23
Bo cnyyaj Ha npupogHa Hecpeka npegwsBuMkaHa of BuLIa
cuna v OpyrM HecpekHW cryyan Kako LUTO Ce XaBapuw,

nedekTn n gpyro, UM Nak ako TakBa Hecpeka ce O4eKyBa,
paboTHUKOT € p[orkeH ga paboTtm npeky MOTNONHOTO

Article 20

The beginning and the end of the working hours, including
the breaks and the other terms for use of the full working
time in the working week are determined with an act
adopted by the employer.

The daily working hours cannot be changed during the
working day.

Article 21

The representative of the syndicate has the right to look at
the registers regarding the use of the full working hours,
total and individual for each employee.

Overtime working
Article 22

The work beyond the working hours (overtime working) is
implemented:

- in case of exceptional increase of the scope
of the work;

- in case when it is necessary to continue to
business or production process;

- in case when the assets of the work should
be removed to prevent interrupting of the
working process;

- in case when it is necessary to provide
safety for the people, property and income;

and in other cases of completing urgent matters that must
not be postponed.

In the cases referred to in paragraph 1 of this Article, the
employee after the finishing of the working hours stays at
work and if they left, they have to come back.

Working longer than the working hours is adopted with a
decision or a verbal order from the employer or another
person authorized by the employer/s. The decision is
adopted in a written form, and in case of a verbal order,
the same is confirmed with a written decision within 3
days.

The overtime work may not exceed more than 8 hours per
week respectively 190 hours per year.

The maximum overtime work can be defined differently in
the collective agreement on employer level.

Additional working in case of an accident
Article 23
In case of a natural disaster caused by a force majeure or
other accidental cases, such as damages, defects or

similar circumstance or such vast disaster, the employee
is obliged to work over the full working hours, in order to




paboTHO Bpeme ce [o[eKka € HeonxoAgHo Ja ce cnacat
YOBEYKWUTE XMBOTKW, Ja Ce 3aluTUTW 3[paBjeTo Ha NyreTo
UMK [1a ce crpeymn HenonpasnMea MatepujanHa wreTa.

HokHa pa6oTa
UneH 24

HokHa paboTa ce cmeTa paboTere BO HOKHO Bpeme. HokHO
Bpeme e nepuopg nomery 22:00 yacotr m 06:00 yacot
HapeaHWOT AeH.

Mpen BoBeayBaweTO Ha HOKHaTa paboTa koja ce BpLIK CO
paboTHUUM KOoW penoBHO paboTaT Hoke paboTogaBayoT e
[OOMMKEH HajManky egHall roAulHO [a Ce KOHCynTupa co
penpe3eHTaTUBHUOT CUHAMKAT BO Nornes Ha:

- BPEMETO KOe ce cMeTa 3a HokHa paboTa;

- obnunTe Ha HOKHOTO paboTerse;

- MepkuTe 3a 3awTuTa npu pabota u Mepkute

3a couujanHa 3awTuTa.

PaGoTogaBayoT e JormkeH Ha paboTHULUTE of CTaB 2, Kou
paGoTtaT Hoke Ja UM o6e3beau: NogoNnr oAmMop, cooABeTHa
XpaHa, o6e3beneH nNpeBO3, CTPYYHO PaAKOBOACTBO Ha
paBoTHUOT NpoLIeC U BOHpeOeH Nekapcku npernes.

PaboTopnaBayoT koj KOPUCTU peoBHO PaboTHULM 33 HOKHA
paboTa e JOMmKeH Aa ja n3BeCTu UHcNekuujaTa Ha TpyaoT.
PaboTtHOTO Bpeme Ha pabOTHUKOT Koj paboTn HOKHO BpemMe
He cmee da Tpae npoceyvHo noeeke of 8 yaca Ha cekoun 24
yaca.

IV OOMOPU N OTCYCTBA
YneH 25

Momery oBa nocnegoBaTenHy paboTHU AEHOBU PabOTHMKOT
uMa npaBoO Ha [JHeBeH oaMop oA Hajmanky 12 uvaca
HenpeknHaTo BO TEKOT Ha 24 yaca.

UneH 26

PaboTHWMKOT nma npaBo Ha HegeneH oAMOop o4 Hajmanky 24
yaca HenpekuHaTto, nnyc 12 yaca OHeBEH ogMOp Of, YneH
23 Ha 0BOj 40OroBop.

[leH Ha HepdeneH ogMop MO NPaBuWIIO € Hedena Wiu apyr
[JeH BO Hegenara.

[leHoBUTE Ha HedernHWoT OAMOP Ha paboTHULMTE KoM
pa6oTaar BO CMeHW, ce YTBpAyBa CO pacrnopes.

UneH 27

PaboTHMKOT MMa npaBO Ha roguvilieH OAMOpP COrfnacHo
3akoH, OnwTtmot KonekTuBeH [OroBop 3a MNpUBATHUOT
cekTop of obracta Ha CTONMaHCTBOTO M OBOj KonektuseH
[oroeop.

TpaereTo Ha rOAMLIHMOT OAMOP Haf, 3aKOHCKW YTBPAEHUTE
20 paboTHM peHa ce onpegenysa Bp3 OCHOBa Ha

protect the lives and health of people and to prevent
unrecoverable substantial material damage.

Night work
Article 24

Night work shall be considered to be work in the evening
hours between 22:00 and 06:00 hours the next day.

Before introduction of night work that will be
performed by employees who regularly work at night, the
employer shall at least once a year provide an opinion by
the represented Syndicate regarding:

- time considered as night work;

- forms of night work; and

- Measures for protection at work and social
protection measures.

The employer is obliged to provide the employees that
work at night to provide among other rights, longer leaves,
appropriate food, to arrange transport, professional
supervision of the work process and additional medical
examinations.

The employer who regularly uses workers for night work
shall be obliged to inform the labour inspection.

The working hours of the employer working night shift
must not exceed on the average 8 hours on every 24
hours.

IV VACATIONS AND LEAVES
Article 25

Between two consecutive work days the employee has
the right to a day break of at least 12 hours
uninterruptedly in the course of 24 hours.

Article 26

The employee has the right to a weekly break of at least
24 hours uninterruptedly, plus 12 hours day break referred
to in Article 23 of this agreement.

A day of week break is usually Sunday or another day of
the week.

The days of the weekly break of the employees working in
shifts shall be arranged in line with the monthly plan.

Article 27

Employee is entitled to annual leave in accordance with
the law, the General Collective agreement for the private
sector in the area of economy and with this Collective
Agreement.

The duration of the annual leave beyond the 20 working
days defined by the law, is determined based on criteria




KpUTEPUYMU YTBPAEHWN BO KONEKTUBEH LOrOBOP Ha HMBO Ha
paboTtogaBau.

PaboTHuKk kO] 3a npBnaT 3acHoBa paboTeH ogHoC, ce
CTEeKHyBa CO MpaBOTO Ha Len roauvweH oamop, Kora ke
OCTBapu HenpekumHaTa paboTa of HajManky LUecT meceum,
6e3 ornepn Ha Toa ganu paboTHMKOT paboTy NonHO paboTHO
BpeMe Unu nokpaTko paboTHO Bpeme Of NOSHOTO.

MnateH oamop
Unen 28
PaboTHMKOT nma npaBo Ha NnaTteH oaMOpP 3apaguv NMYHA 1

CeMejHNU OKOMHOCTM Ao 7 paboTHM OeHa BO TEKOT Ha
KarneHgapckarta rogvHa Bo crieqHuTe cryyau:

- 32 CKINYYYBaHE HA BPaK......cccveeereriiiieee e, 3 oeHa
- 33 CKNy4yBaHe OpaK Ha OETE......cccevvvvereeennnee. 2 peHa
- 3a parare U NoCBOjyBaHe AETEC.....uuuuuennnnnn. 2 feHa
- 32 CMPT Ha CONPYXXHUK UMM AETE.....ccevvvveeeannes 5 peHa
- 32 CMpPT Ha poguTen, 6paT, CeCTPA.........cvvee.... 2 geHa
- 3a CMPT Ha poanUTen Ha COMPYXHUK .........eveeeee.. 2 neHa
- 3a CMPT Ha Aeno nnun 6aba.........cccceeeeeeeeeeeens 1 neH

- 32 €MIEMEHTAPHMN HEMOTOAN.c.cceeeeeieeeeievveeeaeennn 3 neHa

- 3a nonarawe Ha CTPYYeH UCNUT nnm
Opyr ucnut 3a notpebute Ha paboTogaBayoT....3 AeHa

MpaBo Ha pgBa nocnegosaTenHn paboTHM [EHOBM 3a
JaBare KpB J0OPOBOJSTHNOT AapUTESN ro KOPUCTU BO AEHOT
Kora faBa KpB 1 HapegHNOT OEH.

Bo cny4yaj Ha gaBare KpB BO HepaboTeH AeH, AapuTenoT
uMa npaBo Ha 2 nocregoBaTenHu croboaHu paboTHU
AeHa.

Co KonekTMBEH OOroBop Ha HMBO Ha paboTtogaBad moxat
[a ce yTBpAaTt M Opyru criydyau 3a nraTeHo OTCYCTBO Of
pabora.

MpuBpemeH NpUHyAeH ogMop
YneH 29

Bo ycnoBm M OKOMHOCTM HA LENOCHO WU  AefyMHO
npectaHyBake Ha NPOVM3BOAHMOT Mpouec of AEnOBHU
NPUYUHU WM HamanyBawe Ha 06emMoT Ha paboTtaTa BO
oApedeHN OpraHu3auucky AernioBu, OAHOCHO paboTa Kaj
paboTtogaBadoT, paboTHUUUTE OF TUe OpraHM3aumcKu
LEenoBu ce ynatysaaTt Ha NpMBPEMEH NPUHYAEH ogmop (BO
noHaTamowHunoT TekcT [MO).

CvHOMKaNHMOT NPeTCTaBHUK HE MOXe Aa buae yrnaTeH Ha
Mnno.
YneH 30

Opnyka 3a opraHusupame Ha NMNO goHecyBa opraHoT Ha
yrnpasyBar-€ BO ApYyLITBOTO.

OBnacTteH paboTHUK of paboTogaBadyoT ro onpegesnysa
OpraHn3aunckmoT Aen u AenoT Ha Npou3BOAHUOT npouec
OAHOCHO paboTaTa BO KOja Ce MCMNONIHETU yCNnoBuTe W

defined in the collective agreement on employer level.

The employee who establishes an employment relation for
the first time shall obtain the right to a full annual leave
after doing work for at least six months consecutively,
regardless of whether the employee works full time or
shorter that the full time.

Paid leave
Article 28
The employee is entitled to paid leave for personal or

family circumstances for up to 7 working days in the
course of the calendar year in the following cases:

S MAITIAGE e 3 days

- marriageofachild..................o 2 days

- childbirth or adoption............c.ccoiviiii. 2 days

- death of aspouse orachild...................... 5 days

- death of a parent, brother, sister................ 2 days

- death of a spouse’s parent....................... 2 days

- death of a grandfather or grandmother........ 1 day

- naturaldisasters............cccooeiiiiiiiiinn, 3 days

- taking a professional or other exam meeting the
requirements of the employer................... 3 days

Blood donors are entitled to 2 (two) subsequent days of
leave and the employee may use these days on the day
of blood donation and the following day.

When the employees donate blood on a non-working day,
they still have the right to 2 subsequent days of leave.

By the collective agreement of the employer, other cases
of paid work leave may be defined as well.

Forced temporary leave
Article 29

In terms and conditions of full or partial termination of the
production process due to business reasons or decrease
of the scope of work in certain parts of the organization
respectively the work at the employer, the workers in
those organization's parts are sent to a forced temporary
leave (hereinafter: FTL).

The representative of the Syndicate cannot be sent on a
forced temporary leave.
Article 30

The decision for organization of the FTL is adopted by the
managing organ in the company.

A worker authorized by the employer determines the
organization's part and the part of the production process
respectively the work that fulfils the terms and conditions




OKOJTHOCTUTE 3a opraHmsmnparbe Ha MO n BpemeTpaer-e-
TO Ha opraHmaupameTo Ha MO co mM3roTBeHa nporpama
npeTxogHo pasrnegaHa of CvHaukanHata opraHusauuja
Kaj paboTogaBadoT U 4OOMEHO MUCTIEHE Of Hea.

Bp3 ocHoBa Ha ognykarta Ha OpraHoT Ha ynpaByBare 3a
opraHmsvparbe Ha [MMNO, oBnacteH paboOTHUK Kaj
paboTogaBadoT WM3roTByBa MNnaH 3a CrpoBedyBarbe Ha
MO, n co peleHne nNoeauHEYHO M onpegernysa
paboTHuunTe Kom ce ynatysaat Ha MO u ja onpenenysa
JOormKMHaTa Ha Toj oAMop.

MpuroBopoT MOAHECEH NPOTMB PELLEHMETO 3a ynaTyBake
Ha paboTHuKOT Ha [MNMO He ro 3agp>XyBa U3BPLLYBAHETO
Ha peLLeHneTo.

Mo npecTtaHyBare Ha YCNOBUTE U  OKOJMHOCTUTE,
OBflacTeHnoT paboTHUK CcO oafnyka yTBpAyBa Aeka
npectaHana notpebata 3a opraHusmpare Ha [MMNO BoO
COOABETHNOT OpPraHmM3aumcku gesi O4HOCHO TEXHOSOLWKO-
TEXHWYKMOT MPOU3BOAEH MpoLUeC U AeKa ce co3hafeHu
YCOBW 3a pefoBHO OABMBaHe Ha paboTara.

YneH 31

Ha pabotHuTe MecTa Kage WTO NpouecoT Ha
Npov3BOACTBOTO M paboTara ro [o3BojlyBaat Toa, Ce
BPWM HaM3MEHW4YHO ynaTyBatbe W BpaKarbe Ha
paboTHuumTe Ha NMMNO npu wWTo ce 06e36eayBa cUrypHocTa
Ha 06jeKTUTE N NOCTPOjKUTE N KBANUTETOT Ha paboTaTa.

YneH 32

YnatyBameTo Ha paboTHuuuTe Ha MO moxe pga Tpae 3
MeceLM BO TEKOT Ha efHa KaneHgapcka roguHa.

YneH 33

CvHankatoT wuma npaBo pfga 6apa wuHgopmaumm 3a
npumeHyBare Ha ogfnykaTta 3a ynaTtyBarwe Ha [0 u
HEej3MHOTO cnpoBeayBaH-e.

V. MNATA U HAQOMECTOLU HA MNATA
1. Mnata
YneH 34
PaboTHUKOT nMa npaso Ha nnarta.

Mnatata Ha paboTHUKOT 3a paboTta cO NOSIHO PaboTHO
BpeMe He MOXe ga 6uge noHucka of NpecMeTKOBHa
BpedAHOCT 3a eauHuMua  koeduuMeHT  (JoceraluHa
HajHUCcKaTa nnata) YyTBpAeHa CO OBOj KOJMEeKTUBEH
Jorosop.

lMnataTta e cocTaBeHa oA:
a) OCHOBHa nnara;
0) penop nnarta 3a paboTHa yCnewHocT
B) [en 3a [AenoBHa YCNeLHOCT U

for the organization of the forced temporary leave with a
prepared programme that was previously reviewed by the
Syndicate and they gave their opinion on it.

Based on the decision of the managing organ for
organization of the forced temporary leave, the authorized
employee prepares an implementation plan of the forced
temporary leave and with a decision, they individually
determine the workers who are sent on forced temporary
leave and determine the duration of the leave.

The objections submitted against the decision for sending
the employees on a forced temporary leave do not stop
the execution of the decision.

Upon the termination of the conditions, the authorized
employee adopts a decision for termination of the need of
forced temporary leave in the appropriate organization
part respectively the technological production process and
declares that there are conditions for regular work.

Article 31

At the positions where the production process and the
work allow it, there is an alternately sending and returning
of the employees to and from a forced temporary leave by
means of which safety of the objects, machines and
quality of the work are provided.

Article 32
The sending of the workers on a forced temporary leave
may last 3 months during the course of one calendar year.

Article 33
The representatives from the syndicate have the right to
request information for application of the decision for
sending on a forced temporary leave and its
implementation.

V. SALARY AND COMPENSATIONS ON SALARY

1. Salary

Article 34
The employees are entitled to payment of salaries.
The payment of the employee for the full time work cannot
be lower than the lowest calculational value for an unit
coefficient (recently lowest salary) regulated with this
collective agreement.
The employees’ salary is composed by:

a. Basic salary;

b. part of the salary based on the work success;
c. part for the business success and

10



B) Aogatoum.

lMpecmeTkoBHa BpeAHOCT 3a eauHuLa KoeduUMeHT 3a
HajHMCKa rpyna Ha CINOXeHOCT 3a NofHo paboTHO Bpeme 1
NosH y4MHOK nsHecysa 14.010,00 geH.

YneH 35

Mpu yTBpAyBame Ha NpecMeTKoBHa BPeOHOCT 3a eavHuua
KoedMLUMEHT 3a HajHMCKa rpyna Ha CMOXEHOCT Ke ce noara
0COOEHO 0f: TPOWOUMTE Ha >KNBOT, EKOHOMCKUTE
MO>XHOCTW, ONWTOTO HUBO HA NMNaTUTE Ha AEJHOCT, HUBOTO
Ha nNPOAYKTUBHOCTE, EKOHOMMYHOCTA, PEeHTabunHocTa,
coumjanHuTe gaBakba U APYrM €KOHOMCKU W coumjanHu
dakTopu.

lMpecmeTkoBHa BPedHOCT 3a eauHuWua kKoeduumeHT 3a
HajHUCKa rpyna Ha CIOXeHOCT ja yTBpAyBaaT u objaByBaaT
NOTMNUCHULUUTE Ha KOMEKTUBHUOT [OroBOP HajManky
ejHaw roguwHo, Ho He nogouyHa og 31.01. BO TekoBHarta
roavHa, OAHOCHO MO CeKoe ycornacyBake.

YneH 36

PaboTtofaBadoT Kaj KOro HacTaHane noTewkKoTuM BO
paboTeHeTO BP3 OCHOBA Ha M3roTBEHA nporpama co Koja
ce obesbeayBa HagMUHYBar-e Ha HacTaHaTuTe nNpobremu,
a co cornacHocTt of CuHAavKanHata opraHusaumja Kaj
paboTogaBadoT  MOXe Jga yTBpAM OTCcTanyBake 0f
NpecMeTKOBHa BPEAHOCT 3a eauHuua koeduuumeHT 3a
HajHUCKa rpyna Ha CNOXeHOCT yTBpAeHa BO 4neH 34 of
0BOj KonekTuBeH [OroBop, CO Toa LWTO HaMmanyBaHeTo Ha
npecMeTKOBHa BpeAHOCT 3a eauHuua koeduumeHT 3a
HajHWCKa rpyna Ha CrOXEHOCT He MOXe Aa u3HecyBa
noeseke of 20% 1 He MOXXe Aa Tpae Nodosnro o4 6 meceuw.

a) OcHoBHa nnarta
UneHn 37

OcHoBHaTa nnaTa ce onpepenyea 3emajkn rv npeasus
baparbata Ha paboOTHOTO MecTO (CTpydyHa MOArOTOBKA,
CTeKHaTU BEeLTUHW, CMOXEeHOCTa W OAroBOpHOCTa Ha
paboTHOTO MecCTO), a ce yTBpAyBa Taka LUTO U3HOCOT Ha
npecMeTKOBHa BpeAHOCT 3a eauHuua koeduumeHT 3a
HajHUCKa rpyrna Ha CrOXXeHOCT Ce MHOXMW CO KoeddULMEeHTOoT
Ha CTEeMeHOT Ha CMOXeHOCTa Ha ofddenHa rpyna Ha pabotu
Ha koja npunara paboOTHOTO MeCTO Ha koe pPaboTHMKOT
paboTu cornacHo AOroBopoT 3a BpaboTyBake.

prnMTe Ce yTBpAayBaaT CO KOJIeKTUBEH O0rosop Ha HUBO
Ha pa60To,u,aBaq W1 akKT Ha HUBO Ha pa60Top,aBaq.

OcHoBHata nnata Ha paboTHUKOT 3a MOMAHO paboTHO
BpeMe, HopMareH YYMHOK M HOpMarHu ycrnoBm 3a paborta
ce yTBpAyBa CO [OroBopoT 3a BpaboTyBare, U HEe MOXe
Aa 6uge noHWcKa o NpecMeTKOBHa BpedHOCT 3a eanHuua
KoeULMEeHT 3a HajHWCKa rpyna Ha CNoXeHOCT YyTBpAeHa co
0BOj KOMNEKTUBEH A0roBop.

3a HopMasHuM ycroBu Ha paboTa ce cmeTaaT YCIIoBUTE BO

d. fringe benefits.

The calculation value for a quotient for lowest group of
complexity of work for full working hours and full
performance amounts 14.010.00 MKD.

Article 35

When determining the calculational value for an unit
coefficient for the lowest group of complexity of work,
following is taken into consideration in particular:
expenses of life, economic possibilities, general level of
the salaries in the activity, level of productivity,
profitability, the break-even situation, the social expenses
and other economic and social factors.

The calculational value for a unit coefficient for lowest
group of complexity of work is defined and published by
the signees of the collective agreement at least annually,
but not later than 31.01. of the current year, respectively
after each adjustment.

Article 36

The employer who has difficulties in the operation, based
on a prepared programme which provides overcoming of
the problems, and in accordance with the Syndicate within
the employer, can determine a possible deviation from the
calculational value for an unit coefficient for the lowest
group of complexity of work, defined in Article 34 in this
Collective agreement, where the decrease in the
calculational value for an unit coefficient for lowest group
of complexity of work may not amount more than 20% and
may not last more than 6 months.

a) Basic salary

Article 37

The basic salary is defined under consideration of the
requirements of the working position (professional
education, acquired skills, complexity and responsibility of
the working position) and is defined by multiplying the
calculational value for an unit coefficient for the lowest
group of complexity of work with the coefficient of the
complexity grade of the corresponding group of working
positions, whereto the particular job position of the
employee belongs, according with the employment
contract.

Groups are defined by the collective agreement on
employer level or an act at the employer level.

The basic salary of the employee for full working hours,
normal performance and normal working conditions is
defined with the employment contract and cannot be lower
than the calculational valule for an unit coefficient for the
lowest group of complexity grade determined in this
Collective agreement.

Normal working conditions are considered conditions
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KOM MpEeTexHOo ce wu3BpwyBa pabotaTta, 6e3 nocebHu
PM3NHKN M NCUXMYKW  Hanperawa, BfvjaHuja Ha
cpeguHata, oOnacHocT o  noBpeaun M Apyru
onToBapyBama, NOTEWKM O HOPMasHUTE.

YneH 38

OcHoBHaTa nnata ce npecMeTyBa M WCMAatyBa Kako
Mece4Ha nyarta CorflacHO Ha UCMIaTHUOT Nepuos YTBPAEH
BO 3aKOH.

Co KOneKkTMBEeH [OroBOp Ha HMBO Ha paboTopasad,
paboTofaBaqyoT M CUHAMKATOT MOXaT Ada yTBpAaT U
HefenHa nnata Koja ce npecmeTyBa M ucnnartyea co
UCTEKOT Ha paboTHaTa HeZena.

6) Oen 3a paboTHa ycnewHocCT

YneH 39
Kputepnymmn un Mepuna 3a yTBpayBawe Ha paboTHaTa
YCMELWHOCT  ce: obemMm, KBanMTET, KpeaTuBHOCT U
WHBEHTUBHOCT, ocTBapeHa NPOAYKTUBHOCT,

€KOHOMWYHOCT, 3awTeaM BO MpouecoT Ha paboTerse,
edoMKacHOCT N KOpUCTeme Ha cpeacTBata 3a paboTta u
paboTHOTO BpeMe W ApPYrNn KPUTEPUYMU YTBPAEHUM BO
KONEKTUBHNOT [OroBOp Ha HMBO Ha paboToAasay n apyr
aKT Ha paboTogaBayoT.

Pa6oTHaTa ycnewHocT ce Mepu, OAHOCHO MpoLeHyBa 3a
noeauHUM WNu rpynu Ha paboTHUUM crioped oaHanpes
YTBPAEHU KPUTEPUYMU U Mepuna.

Pesyntatute oa paboTereTo Ha pabOTHMKOT COrfacHoO co
NPeTXogHNOT CTaB M yTBpAyBa, OAHOCHO OLUEeHyBa
paboTHUKOT KOj ro BOAM W oOpraHusupa npouecoT Ha
paboTa.

[okonky paboTHUKOT He M JOoCTUrHyBa paboTHUTE
pes3yntaty oA NpUYMHM WTO HE 3aBucaT o4 paboTHUKOT,
uma npaso Ha 100% opf ocHoBHaTa nnarta.

UneH 40
Bo cnyyaj kora noseke of 30% of paboTHUUMTE He T
ucrnosiHyBaaT  yTBpAeHUTE  HOpMU U HOpMaTuBMU,
CMHAMKATOT MOXE fAa MNOKPEeHe uHuuMjaTMBa 3a HUBHO
npencnuTyBam-E.

UneH 41
Hen op nnarara Bp3 OCHOBa Ha paboTHa yCMewHoCT ce
npecmeTyBa M ucnnatyBa 3aedHO CO OCHOBHaTa nnarta
Unu BO ApYr TEPMUH KOj € NOMNoBOSIeH 3a paboTogaBadyoT.

B) [len 3a AenoBHa yCneLwHOoCT

YneH 42

Ha pa6oTHUKOT MOXe Aa My ce ucnnaTu U gen Bp3 ocHoBa
Ha JeoBHA YCMELHOCT Ha paboToAaBayqoT.

where the work is performed without certain physical and
mental difficulties, impacts of the environment, risk of
injuries and other difficulties, heavier than the normal
ones.

Article 38

The basic salary is calculated and paid as monthly salary
according to the payment period determined by the Law.

With the Collective agreement at the level of an employer,
the employer and the Syndicate may determine a weekly
payment which is calculated and paid at the end of the
working week.

b) Part for work success
Article 39

Criteria and measures for the assessment of the working
success are: scope, quality, creativity and invention,
accomplished productivity, efficiency, savings in the
process of working, efficiency and use of the assets for
work and the working hours and other criteria assessed in
the collective agreement at the level of the employer and
another act of the employer.

The success of work is measured or respectively
assessed for individuals or groups of employees
according to the previously determined criteria and
measures.

The results of the work of an employee according to the
previous paragraph are assessed by the employer who
leads and organizes the process of work.

If the employees do not achieve the expected results in
the work for reasons not concerning the employee, they
still have the right of 100% of the basic salary for the
separate group at which the worker is allocated.

Article 40
In case when more than 30% of the employees do not

fulfil the determined norms and regulations, the syndicate
can start an initiative for a review.

Article 41
Part of the salary based on the success in the work is
calculated and paid together with the basic salary or in
another period which is more appropriate for the
employer.
c) Part for the business success

Article 42

The employee can be paid a part based on the business
success of the employer.
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r) JoaaTtoum Ha nnarta

YneH 43

OcHoBHaTa nnata 3a ofdenHn paboTHM MecTa ce
3rofieMyBa kKora paboTHUKOT paboTu BO YCITOBM MOTELLKU
o4 HOpManHuMTe 3a onpegeneHo paboTHO MecTo, a
0cobeHo:

— paboTHM 3ajayM BO 4Me W3BpLYyBare PabOTHUKOT
NOCTOjaHO € WU3NIOXKEH Ha HEeMnoBOJSIHUTE BRWjaHuja Ha
oKonuvHara (4ag, cafe, Tonon nenen, npawvHa, Bnara,
BWCOKKW, OJHOCHO HUCKW TemnepaTypu, BpeBa,
6rneckaBa BelTadyka CBET/MHA, paboTa BO TEMHM
NPOCTOPMU UK BO NPOCTOPUM CO HECOOABETHO 060EHO
CBETSI0);

— npv paboTHU 3a4a4ym BO KOW COrfacHO CO mponucute
paboTHMKOT  MNOCTOjaHO  ynoTpebyBa  3aWTUTHU
CpeAcTBa Kako LWITO Ce: 3alTUTHM YEBNM, rac Mackw,
Macku NpoTMB Mpas, ypeau 3a [OBelyBare CBeX
BO34YyX WM ApYrv 3alWTUTHU CPEACTBa;

— paboTu nNpu Kou paboOTHUKOT € M3NOXEH Ha NocebHU
onacHocTu (noxkap, BoAa, eKcnnosuja).

Co KonekTMBEH JOroBop Ha HMBO Ha paboTogasBay ce
yTBpAyBaaT MOTeWKuTe Yycnoeu 3a paboTa of
HOpManHuTe 3a oaAdeNnHn paboTHM MecTa U MU3HOCOT Ha
3rofieMyBaHeTO BP3 Taa OCHOBA He 3aBUCK Of, BUCMHATA
Ha nnatata Ha paboTHUKOT, TYyKy ce yTBpgyBa BO
€AVHCTBEH M3HOC 3a cuTe paboTHUUM WTO paboTaT BO Tue
NOTELLKW YCNOBU Ha paboTa.

YneH 44

OcHoBHaTta nnata Ha paboTHUKOT ce 3rofieMyBa Mo 4ac
HajManky sa:

— 3a npekyBpemeHa paboTa 35%
— 3apaboTta Hoke 35%
— 3apaboTa BO TpU CMEHMU 5%

— 3apaboTta BO AeH Ha HegeneH ogMmop  50%

3a pabota BO AEHOBU Ha NpasHUuM N HepabOoTHM AEHOBU
YTBPAEHM CO 3aKOH, pabOTHUKOT MMa NpaBo Ha HagZoOMecT
Ha nnatata WTO My npunara kora BO TWe OEHOBU He
paboTm ¥ nnata 3a MNOMMHATMTE 4YacoBm Ha paboTa
3ronemeHa 3a 50%.

JdopaTouuTe He ce uckny4dyesaaT MefycebHo.

MpaBoTO Ha 3rofieMeH HafoOMECTOK BP3 OCHOBa Ha paboTa
BO TPUM CMeHM pabOTHUKOT rO0 OCTBapyBa camo 3a
€(eKT1BHO NOMUHATO PabOTHO BPpEME BO CMEHM.

Co KONneKTMBEH OOroBop Ha HMBO Ha paboTogaBad Moxat
Ja ce perynupaat M Opyrm OCHOBM 3a 3roriemMyBake Ha
OCHOBHarTa nnara.

YneH 45

OcHoBHaTa nnata Ha paboTHUKOT cCe 3rofiemMyBa 3a
HajManky 0,5% 3a cekoja roguHa paboTeH CTax.

d) Additions to the salary
Article 43

The basic salary for certain degrees of complexity of the
employer is increased when the employer works in
conditions which are harder than the usual for a certain
post and in particular:

- work assignments where the employee is constantly
under the influence of the non-appropriate effects of
the environment (smoke, warm ashes, dust,
moisture, high respectively low temperatures, noise,
reflecting artificial light, work in dark facilities or in
facilities with inappropriately coloured light);

- during working assignments where according to the
regulations the employee constantly uses protection
assets such as: protective shoes, gas masks,
masks against dust, machines for fresh air or other
protection assets;

- Assignments where the employee is exposed to
certain dangers (fire, water, explosions).

The collective agreement at the level of the employer
regulates the conditions for which are harder than the
normal for certain posts and the amount of the increase
on that basis does not depend on the salary of the
employee but is determined as a unique amount for all the
workers who work in those harder conditions.

Article 44

The basic salary of the employee is increased by hour for
at least:

- for overtime work 35 %
- for night work 35%
- for work in three shifts 5%

- for work on day of weekly rest 50%

For work on holidays regulated by the Law, the employee
has the right of compensation to the salary when they
don't work on those days and a salary for the hours spent
at work increased by 50%.

The additions are not mutually exclusive.

The right to an increased compensation based on the
work in three shifts the employee accomplishes only for
the effective time spent at work in shifts.

By a collective agreement on employer level, other
grounds for increase of the basic salary may be
determined.

Article 45

The basic salary of the employee is increased by 0, 5%
for each year of work.
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YneH 46

lMnaTtaTta Ha 4NeHOBMTE Ha OpraHuTe Ha ynpasyBare M
paboTHUUMTE CO NMOCEOHU OBIlacTyBaka M OA4rOBOPHOCTM
yTBpAeHn co CTaTyToT unm Apyr akT Ha paboTogaBadqoT,
ja onpegenysa opraHoT WTO M usbpan, BO COrNacHoOCT CO
aKTOT Ha paboTogaBaqorT.

YneH 47

MuBanug Ha TpygoT vma npaBo Ha paboTa CO CKpaTeHo
paboTHO Bpeme, OAHOCHO BpaboTyBarbe Ha gpyra
coogBeTHa paboTa, npodecumoHanHa pexabunurtauuja,
Kako M MpaBO Ha COOABETEH MnapuyeH HagoMeCTOK BO
BPCKa CO KOPUCTEHETO Ha TMe npasa, BO COrflacHoCT Co
nponucuTe 3a MNEeH3UCKO-UHBaNUACKO Ocurypysarbe, Co
OBOj KonekTuBeH [OroBOp  OAHOCHO Ha HMBO Ha
paboTogasay.

YneH 48

lMpecmeTkoBHa BPeOHOCT 3a eauHMUa KoeduuMeHT 3a
HajHUCKa rpyna Ha CriOXXeHOCT Ha pabOoTHUK KOj € 5 roanHu
npes WCMNosHyBake Ha YycrnoBuTe 3a neH3uja, a e
pacnopefeH Ha nomasiky BpegHyBaHO paboTHO MECTO, He
MOXe aa éuae nomana o nnartarta WTo ja npuman npea
pacnopefyBaHeTO, BanopuampaHa 3a TEeKOBHMOT nopact
Ha nnaTuTe Kaj paboTtogaBadyoT.

a) HapomecTtouu Ha nnata
YneH 49

Pa6oTtonaBadoT Ha pabOTHUKOT My uUcnnaTtysa HaAoOMecCT
Ha nnarta 3a Bpeme Ha:

— bonepysarse (3a Bpeme Ha npuBpemeHa
HecnocobHoCT 3a paboTa);

— roAuvLEeH oamop;

— nJiaTeH BOHPeAEH 0AMOp;

— NPEKUH Ha paboTHMOT MpoLec o4 NPUYUHK Of CTpaHa
Ha paboTogasador;

— nNpasHuMuM N HepabOTHM OEHOBWU YTBPLEHW CO 3aKOH
WUnu gpyr npornuc;

— cnobogHu AeHOBM of paboTa;

— poobpasoBaHue, CTPY4HO ocnocobyBame "
npekeanugukaumja, OAHOCHO  AokBanudukaumja
COrnacHo co noTpebuTe Ha paboToL4aBayoT;

— CMHAMKanHoO o6pa3oBaHue;

- 3a BpeMme Ha OTKa3€eH poK 1

- Apyrun crniydam yTBpAeHU CO KOJIEKTMBEH AOroBOp Ha

HMBO Ha paboToaaBav.

Bo cnyuwamte of npeTxogHUOT CTaB Ha pabOTHUKOT My
npunara HaAOMeCTOK Ha nnara BO BMCMHA Of, HeropaTta
npoceyHa nnarta of nocrnefgHute 12 meceum OOKONKY CO
3aKOH MOUHAaKy He e onpeaesieHo.

[okonky paboTHMKOT He Npuman nnata Bo TOj nepuog, My
npunara HagoOMecT BO BUCMHA HA NPecMeTKOBHa BpeaHOCT

Article 46

The salary of the members of the management bodies
and the employees with special authorizations and
responsibilities regulated in the Statute or another act of
the employer is determined by the body which elected
them in accordance with the act of the employer.

Article 47

The labour invalids have the right to work with a short
working hours respectively employment at another
appropriate post, new qualifications as well as right to an
appropriate money compensation regarding the use of
those rights in accordance with the regulations for pension
and invalid insurance with this Collective agreement at the
level of the employer.

Article 48

The calculation value for a quotient for lowest group of
complexity of work of an employee who has 5 years to
fulfil the conditions for pension and is assigned at a
position with lesser value, can not be lower than the salary
that they received before the allocation, valued for the
current increase of the salaries within the employer.

a) Salary compensations
Article 49

The employer pays the employee salary compensations
for:

- sick leave (during temporary disability for work);

- vacation;

- paid irregular vacation;

- during the termination of the work process for
reasons regarding the employer;

- holidays regulated with the Law or another
regulation;

- days off;

- education, professional training and other
qualification, respectively additional qualification in
accordance with the needs of the employer;

- Syndical education;

- during the notice period and
- other cases regulated with the collective agreement
at the level of the employer.

In the cases referred to in the previous paragraph, the
employee has the right to salary compensation amounting
their average salary in the last 12 months unless the law
regulates it differently.

If the employee did not receive salary at that period, they
have the right to compensation amounting the lowest
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3a eguHuua KoedMUMEHT 3a HajHUM30K CTeneH Ha
CNOXEHOCT yTBpAeHa Bo 0BOj KonekTneeH gorosop.

YneH 50

PaboTHUMKOT ¥MMa npaBo Ha HagoOMecT Ha nnara Bp3
OCHOBa Ha NPUAOHECOT O MHOBAaUWKM, pauuoHanu3auum u
gpyrm  BMAOBM  TBOpewWwTBa, 3a noTpebute Ha
paboTofaBa4qoT, KOj ce YyTBpAyBa CO [OroBOP CKIlyYeH
mMery paboTHMKOT 1 paboToaaBayoT.

Pa6oTogaBayoT M CUHAMKATOT MoOXaT Ja yTBpaaT
KpUTepuymu 3a yTBpAyBarbe Ha  BuUcMHaTa Ha
HaOMEeCTOKOT Bp3 OBaa OCHOBA CO KONEKTUBHUOT
[OroBOp Ha HUBO Ha paboToaaBau.

YneH 51

3a BpemMe Ha NMpunpaBHUYKMOT CTaX M NpobHa paboTa Ha
paboTHUKOT My npunara nnaTa Hajmanky 80% o nnararta
npeasuaeHa 3a paboTHOTO MEeCTO 3a Koe ce ocnocobysa.

YneH 52

PaboTHMUMTE WTO ce ynaTtyBaaT Ha NpUBPEMEH NPUHYAEH
OAMOp MMaaT NpaBo Ha HAaAOMECT Ha nnarta BO BUCMHA Of,
Hajmanky 70% wWTo ja ocTBapwusiie BO NPeTXO4HMOT Mecel
npen ga éuaat ynatenum Ha MO, 3a nepuog fo 3 meceum
BO TEKOBHaTa roguHa.

HagomecTokoT of cTaB 1 Ha OBOj YfEH ce Banopusmpa co
MPOCEYHWNOT MopacT Ha NnaTuTe Kaj paboToAaBaqoT.

PaboTtHuunte of ctaB 1 Ha OBOj UNeH foAeka ce Haofaat
Ha lMMNO HemaaT NpaBo Ha perpec 3a ucxpaHa u Tpowoum
3a npeBo3.

YneH 53

3a BpemMe Ha BpemMeHa HecrnocobHocT 3a paboTta go 15
OeHa paboTHMKOT MMa MnpaBO Ha HaJOMECT Ha nnarta BO
BucuHa of 70%, a Hag 15 geHa NoyHyBajkn o4 NPBUOT AeH
Ha 6oneayBaweTo 3a cute AeHoBu o 90% of ocHoBMuaTa
yTBpAEHA CO 3aKOH ,Kako M HaJlOMECT Ha nnarta BO BUCUHa
oa 90% op ocHoBuUATa BO Criyyau YTBPAEHU CO 3aKOH
kora OonepyBaweTo Hag 30 pgeHa ro nnaka
paboTogaBayvoT.

3a BpemMe Ha BpemMeHa HecrnocobHOoCT 3a paboTta nopaau
nospega Ha pabota u npodecrmoHanHo 3abonyBane
paboTHMKOT MMa MpaBO Ha HaAOMECTOK Ha nnarta BO
BMCUHA Ha HeroBaTa nnaTta ucnnateHa BO NPeTXOAHWOT
mecel,.

YneH 54

3a BpemMe Ha WTPajKk KOj € opraHM3vpaH 3apaau
noBpefeHn npaBa Ha pPaboOTHUUMTE YpPeAeHU CO 3aKOH,
KONMEKTMBEH [OrOBOpP UM CO AOrOBOPOT 3a BpaboTyBarbe:
HeucnnateHa niata, HennaTeHn  NpuaoHecu U
Ha4OMeCTOUM, HENOTNULYBaHEe Ha KONTEKTUBEH J0OroBop U
Heobe3beneHn ycnoBu 3a paborta, paboTogaBaqoT Ha

salary at the level of the employer.

Article 50

The employer has the right to a salary compensation
based on the contribution made by innovations,
rationalization and other types of creations, for the needs
of the employer which is regulated with an agreement
concluded between the employee and the employer.

The employer and the syndicate can determine the criteria
for assessment of the compensation based on the
collective agreement at the level of the employer.

Article 51

During the internship and the probation work the
employee has the right to a salary of at least 80% for a
certain degree of complexity provided for the position that
they are being trained for.

Article 52

The employees who are sent to a forced temporary leave
have the right to a salary compensation in amount of at
least 70% that they have accomplished in the previous
month before being sent on a forced temporary leave for
3 months in the current year at the most.

The compensation referred to in paragraph 1 of this article
is valued with the average increase of the salaries within
the employer.

The employees referred to in paragraph 1 of this article
while on forced temporary leave do not have the right to a
remuneration of their costs for food and transport.

Article 53

During the temporary incapability for work up to 15 days
the employee has the right to salary compensation
amounting 70%, while above 15 days starting from the
first day of the sick leave 90% of the basic salary for the
total number of days regulated by law, also salary
compensation amounting 90% of the basic salary in cases
determined by law when the sick leave amounts more
than 30 days is paid by the Employer.

During the temporary incapability for work due to work
injury and iliness at work, the employee has the right to
salary compensation amounting equal to their salary paid
in the previous month.

Article 54

During the period of strike that is organized due to violated
rights of the employees regulated with the law, the
collective agreement and the employment contract:
unpaid salary, unpaid contributions and compensations,
not signed collective agreement and non-provided
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paboTHUKOT My wucnjiaTyBa HaAOMECTOK Ha nnara BO
BUCUHA of 60% opf OcHOBHATa nnaTa Ha paboTHMKOT, 3a
Bpeme oA 5 paboTHu AeHa.

2. HapomecTyBarbe Ha TpowioyuTe NoBp3aHu
co paboTata

YneH 55

PaboTHMKOT MMa npaBoO WU Ha HaZOMECT Ha TpowouuTe
noBp3aHn co paboTa YTBPAEHW CO 3aKOH U KOMEeKTUBEH
Jorosop 1 Toa:

- AHEBHMUM 3a cnyx6eHn naTtyBawa BO 3emjaTta BO BMCKHA
of Hajmanky 8% of ocHoBuuaTa 1 T0a:

1. [JHesHuuu 80 nosiH U3HOC

a) 3a cekomn 24 yaca nomuHaTK Ha cnyxbeH nat

0) 3a ocrtaTokoT Ha BpeMeTo nogonro o 12 yaca, kora
cnyx6eHoTo naTyBahe Tpaerso noeeke og 1 geH

B) kora cnyxbeHOTO naTyBawe Tpaeno nogonro og 12
Yyaca, a nokpaTko of 24 Jaca

2. MNonosuHa dHesHuUUa

a) ako naTyBakeTO Tpaeno noeeke of 8 yaca, a nomanky
o4 12 yaca, Kako 1 3a OCTaTOKOT O BPEMETO NMOMUHATO Ha
nat nogonro o 8 yaca, a nokpatko oag 12 vaca, kora
naTyBak€TO Tpaesno noeeke oa 1 AeH

- [OHEeBHUUM 3a cnyxbeHu naTyBaka BO CTPaAHCTBO
COrnacHoO KOmneKTUBEeH [A0roBop Ha HMBO Ha paboToaaBay
Wnu akT Ha paboToaaead, Ho He Momarnky od Ypea6ara 3a
nsgartoumTe 3a cnyx6eH nart v cenuadu Bo CTPaHCTBO LUTO
Ha opraHuTe Ha ynpaBaTta UM Cce Mpu3HaBaaT BO TEKOBHU
TpOLLIOLM

- TepeHCKM [JOAAaToKk BO 3emjaTa, 3a paboTa Ha TepeH
HagBop oA ceauTeTo Ha paboToaaBayoT, BO 3aBMCHOCT
on obes3begeHuTe ycnoBu 3a NpPecToj Ha paboTHUKOT Ha
TepeH (CMecTyBame, UCXpaHa U Ap.) BO BUCMHA YTBpAeHa
CO KONMEKTVBEH OrOBOP Ha HMBO Ha paboToaBay

- HagOMECT 3a O[BOEH >XWBOT Off CEMEjCTBOTO, BO BMUCUHA
YTBPAEHa CO KONMEKTMBEH [OroBOp Ha HUMBO Ha
paboTtoaaBay, HO He nomarky og 60% oa ocHoBuuaTa

- MPaBOTO Ha HaJOMECT 3a OOBOEH XUBOT Ce KOPUCTU BO
LenocT, camMo BO Cfyyaj Kora HemMa OpraHusMpaHo
CMecCTyBak-€ 1 UcXpaHa

- HagOMECTOKOT 3a O[BOEH XWBOT Ce WCnnaka BO cnyqaj
Kora pa6OTHVIKOT € pacnopegeH, OOHOCHO YynaTeH Ha
pa60Ta HagBop o4 ceaullTeTo Ha pa60Top,aBaq0T mnn
HagBoOp o4 MEeCTOTO Ha ﬂOCTOjaHOTO XuBeanuiTte

- HagoOMEeCT Ha TpOLWOUWM 3a KOpUCTEHE Ha COMCTBEH
aBTOMObOUN 3a NoTpedbuTe Ha paboTo4aBayoOT BO BUCKMHA Of
30% oa ueHaTta Ha nuMTap ropuBO LITO [0 KOPUCTU
aBTOMOOUIOT 3@ CEKOj MOMUHAT KUoMeTap

conditions for work, the employer to the employee pays
compensation on the salary in amount of 60% of the basic
salary of the employee for 5 working days.

The

2. Compensation of the work related costs
Article 55

employee has the right to compensation of the work

related costs determined by the law and the collective
agreement as follows:

daily allowances for business trips in the country in
the amount of minimum 8% of the basic salary as
follows:

1.Daily allowances in full amount

a)
b)

c)

a)

for each 24 hours spent on a business trip

for the rest of the time longer than 12 h, when the
business trip lasted more than 1 day

when the business trip lasted longer than 12 hours,
but shorter than 24 hours

2. Half daily allowance

when the trip lasted more than 8 hours, but less
than 12 hours, as well as for the rest of the time
spent on the trip longer than 8 hours, but shorter
than 12 hours, when the trip lasted more than 1 day

daily allowances for business trips in foreign
countries according to the Collective Agreement of
the Employer or an Act of the Employer, but not less
than the regulation for business trip allowances and
relocations in foreign countries, acknowledged for
administration organs as current costs

field work supplement inbound, outside the
employer’s registered office, depending on the
provided conditions for a stay of the employee
(accommodation, food etc.) in the amount defined
by the collective agreement on employer’s level

allowance for separated conduct of life of the family
in the amount defined by the collective agreement,
but not less than 60% of the basic salary

the right to the allowance for separated living is fully
absorbed, in case when there is no accommodation
and food provided

the allowance for separated living is granted only in
cases when the employee is allocated respectively
instructed to work outside the registered office of
the employee or outside the permanent residence

cost allowance for the usage of a private vehicle for
employer’s needs in the amount of 30% of a liter of
petrol used by the vehicle for each passed kilometer
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- HaOOMECT Ha Tpowouute 3a cenupba 3a noTpebuTte Ha
paboTogaBayoT, BO BWUCMHA Ha peariHO HanpaBeHuTe
TpoLLOLWN.

lMokpaj HagomecTounTe oA ctaB 1 Ha OBOj YNeH corfnacHo
KOMNEKTMBEH OOroBOp, Ha pabOTHWKOT My ce ucnnaTyBa U
Ha[OMeCTOK 3a:

- perpec 3a roguileH ogmMop BO BUCUHA Koja nsHecysa 80%
of ocHoBuuaTa, a HajuHory 100% opf ocHoBuuaTta

- jybunejHa Harpaga 3a Hajmanky 10, 20, 30 rogwuHu
HenpekMHaTta paboTa kaj uct paboTogaBay BO BMCMHA
yTBpAEHA CO KONIEKTUBEH [OroBOp Ha HMBO Ha
paboTtogaBau.

PaboTogaBayotr mMoxe Ha pabOTHUKOT Aa My Mchnatu u
HOBOrogMLIEeH HaJOMECTOK BO BWCMHA Koja W3HecyBa
Hajmanky 50% og ocHosuuara.

PaboTtogaBayot moxe Ha paboTHUKOT Aa My ucnnatu un 13-
Ta nnara, JOKOfKy 3a Toa MOCTojaT YCNoBM U MOXHOCTY Kaj
paboTogaBayoT.

PaboTogaBa4oT Ha CBOj TPOLIOK Ha PabOTHMKOT MOXe Aa
opraHu3npa ucxpaHa 3a Bpeme Ha pabota. Tpolwouute 3a
ucxpaHa Moxe pfa u3HecyBaaT HajmHory go 20% og
npoce4yHata HeTo nnata no paboTHWK wchnnateHa BO
npeTxogHaTta roauHa.

OcHoByuaTa 3a npecMeTyBawe Ha HagomecTouuTe Ha
paboTHUKOT NpeTcTaByBa NpocevyHaTa MeceyHa HeTo nnaTa
no paboTtHuk Bo Penybnuka MakegoHuja uvcnnateHa BO
nocnegHuTe Tpu meceuw.

Ha paboTHuKOT My ce uchnakaaT v Agpyrm HagomecTouu
COrfnacHoO KOMNeKTMBHUOT JOrOBOP Ha HMBO Ha paboTopasay.

YneH 56

PaboTHUKOT MMa NpaBo Ha OTNPEMHUHA NPV 3aMUHYBaHe
BO MEH3Mja BO BMCMHA HA HajManky 2 npoceYHu MeCeYHu
HeTO NnaTu ucnnaTteHn Bo NocnegHuTe 3 meceum Ha HUBO
Ha Penybnuka MakegoHuja.

YneH 57

Bo cnyyaj Ha cMpT Ha paboOTHUKOT, HA CEMEJCTBOTO My ce
ucnyaka egHoKpaTHa napuyHa moMoOwW BO BMCMHA of 3
NMPOCEYHN MECeYHUM HETO MnaTy ucnnaTeHun BO ApxKaBaTta
BO nocriegHuTe 3 meceuum.

Bo cny4aj Ha CcMpT Ha 4neH of NMOTECHOTO CEeMEejCTBO Ha
paboOTHUKOT My Ce ucniatyBa MOMOL BO BUCUHA Ha 2
MPOCEYHN MECEYHM HeTo nnaTtM  MCnniaTeHun  BO
PenybnvkaTa Bo nocnegHute 3 meceum.

lMog noTecHO cemejcTBO Ha pabOTHMKOT BO CMMCNa Ha
CTaB 2 of OBOj 4fieH ce nogpasbupa 6paqyHUOT Apyrap,
geuata Ha pabOTHUMKOT M nuua WTO M U3LPXKyBa Bp3
OCHOBAa Ha 3aKOH.

- cost allowance for relocation for employer's needs
in the amount of the real expenditures

Besides the cost allowances referred to in clause 1 of this
paragraph, according to the collective agreement, the
employee is entitled to payment of following allowances:

- vacation regress benefits in the amount of 80% of
the basic salary and maximum 100% of the salary

- jubilee prize for at least 10, 20, 30 years of
continuous service at the same employer, defined
by the collective agreement on employer’s level.

The employer may also pay to the employee a new year’s
allowance in amount of at least 50% of the basic salary.

The employer may pay to the employee a 13" salary if
there are adequate conditions and possibilities at the
employer.

The employer may at own expenses organize meals
during the working hours for the employee. The expenses
for the meals may be in amount of maximum 20% from
the average net salary paid per employee in the previous
year.

The basis for calculation of the cost allowances is the
average monthly net salary paid per employee in the last
three months in the Republic of Macedonia.

The employee is entitled also to other compensations
according to the collective agreement on employer’s level.

Article 56

The employee has the right to receive an allowance at
least 2 average monthly net salaries paid in the last 2
months at the level of the Republic of Macedonia.

Article 57

In case of death of the employee, the family is paid with a
one-off financial aid amounting 3 average monthly net
salaries paid in the country within the last 3 months.

In case of death of a close family member, the employee
is paid a financial aid amounting 2 average net salaries
paid in the country within the last 3 months.

Close member family referred to in paragraph 2 of this
article is applied to the spouse, the children of the
employee and people who are in the care of the employee
based on the law.
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YrneH 58
3a HenpekuHaTto 6onegyBarbe MOAONTO of 6 meceum,
nopaaM noBpega Ha pabota wnuM  npodecuoHarnHo
3abonyBake Ha paboOTHMKOT My Ce ucnnatyea

e[HOKpaTHa nomow BO BMCMHA 0f 1 MpoceyHa MeceyHa
HeToO nnata ucnnarteHa Bo Penybnvkata BO NpeTxofHUTE
3 Meceum.

YneH 59
Bo cnyyaj Ha noTewkw nocneguun of enemMeHTapHu
Henoroau Ha paboTHMKOT My Ce ucnnaTyBa HagoMecCT of
Hajmanky 1 npoce4yHa mMeceyHa HeTo nnaTta Bo Penybnuka
MakegoHuja.
VI. HAOOMECT HA WUTETA
YneH 60

Co konekTMBeH [OOroBOp Ha HMBO Ha paboTtodasady, ce
onpegernysaart cryyan Ha WTEeTHW AejcTBuja Ha paboTHUKOT

3a KoM Cce YyTBpAyBa BUCMHATA Ha naywasnHoTo
obelwTeTyBae, Kako W HAYMHOT W  YCrNoBWUTE 3a
HamanyBake WNM MpOCTyBake Ha Nnakakero Ha
obelUTeTYyBaHETO.

Vil. HAYUHN HA NMPECTAHYBAKE HA BAXKHOCTA
HA AOrOBOPOT 3A BPABOTYBAKE

YneH 61

HoroBopoT 3a BpaboTyBatbe npecTaHyBa [a BaXu BO
cnegHvuTe cnydaun:

1. Co uaMuHyBare Ha BpemMeTo 3a Koe WTo 6un
CKITyYeH;

2. Co cmMpT Ha paboTHMKOT;

3. [lopagun npectaHyBare Ha MpPaBHUOT cybjekTnBuTeT
Ha paboTogaBayoT COrMacHoO CO 3aKOH;

4. Cnorop6eHo packuHyBare

5. Tlopaau npecTtaHyBake Ha noTpebaTta of BpLeHe
Ha ogpeAeHun paboTu of AENTOBHU NPUYMHM;

6. Co wucnonHyBarme Ha 3aKOHCKM YCIIOBU
NEH3VMOHNPaH-E;

7. Tlopagu yTBpAeHa TpajHa HECNOCOOHOCT 3a paboTa
Ha pabOTHMWKOT;

8. AKO co npaBocusiHa ofJlyka My € uspedyeHa KasHa
3aTBop, 3abpaHa Ha Bpwere onpegenexHn paboTu
on, paboTeH OAHOC WM BOCMMTHA 3alTUTHA WUnn
6e36e40HOCHA Mepka nopagu Kou He MOXe pAa
paboTy NoAOMro o4 WeCT Meceum.

9. Co oTkas o cTpaHa Ha paboTHMKOT;

10. Co oTKkas op cTpaHa Ha paboTofaBadyoT.

3a

1. OTkaxxyBal-€e Ha [loroBop 3a BpaboTyBawe o
cTpaHa Ha paboTHUKOT

YneH 62

Article 58

For a continuous sick leave longer than 6 months, due to
accident at work or a professional disease the employee
is paid one-off financial aid equal to the amount of 1
average monthly net salary paid in the country within the
past 3 months.

Article 59

In case of serious consequences resulting from the
natural disasters, the employee is paid with a
compensation amounting at least 1 monthly average net
salary in the Republic of Macedonia.

VI. DAMAGE COMPENSATION
Article 60

The collective agreement at the level of the employer
regulates the cases of damaging actions for the
employee, for which the amount of the lump sum, the
manner and the terms for payment or the forgiving of the
compensation are determined.

VIl. MANNERS FOR TERMINATION OF THE VALIDITY
OF THE EMPLOYMENT CONTRACT

Article 61

The employment contract is no longer valid under the
following conditions:

1. After the expiration of the time for which it was
concluded,;

2. With the death of the employee;

3. Due to termination of the existence of the legal
entity of the employer in accordance with the law;

4. Settled termination;

5. Due to termination of the need for performance of

certain activities because of business reasons;

With fulfilment of the legal conditions for pension;

Due to assessed permanent incapability for work

of the employee;

8. If the employee receives an effective judicial
decision for prison, prohibition for performance of
certain activities in the employment and protective
or security measures due to which the employee
cannot work for more than six months;

9. With the resign notice given by the employee;

10. With the resign notice given by the employer.

No

1. Cancelation of the employment agreement by
the employee

Article 62
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PabOTHMKOT MOXe fAa [0 OTKaxe [JOroBopoT 3a
BpaboTyBarbe ako MUCMEHO M3jaBM fOeka caka ga ro
OTKaXke JOroBOpOT 3a BpaboTyBaH-E.

AKO pabOTHMKOT ro OTKa)Xke [4OroBopoT 3a BpaboTyBame,
OTKa3HUOT POK € efleH MeceLl.

OTKa3HMOT POK 3ano4YHyBa Aa Teye HapedHWOT AeH of
JEHOT Mo BpadyBatbe Ha ofJflykaTa 3a O0TKas Ha
ZOroBOpOT 3a BpaboTyBaH-€.

PaboTHMKOT KOj ro OTKaxkan AOroBOpOT 3a BpaboTyBare
OO/KEH e Ja ja BpaTu onpemaTa CO Koja € 3a[0JIKeH,
cny>x6eHaTta nerutumaumja u ga ru NOAMUPK NapuyHUTE M
OpYyr1 06BpCKU KOH paboToaaBa4vyoT ako v nma.

2. OTKaXxyBar-e Ha [OroBOpPOT 3a BpaboTyBar-e
CO OTKa3 o cTpaHa Ha paboTogaBa4oT

YneH 63

PaboTtogaBadoT MOXe Aa My ro OTKaxe AOroBopoT 3a
BpaboTyBare CO 0TKa3 Ha paboTHUKOT, MOpagu Kpluewe
Ha paboTHaTa AucuunivHa unu nopagv HeucrnosHyBawe
Ha 06BpCcKNUTE of paboTaTa UM NPUYMHM Ha BUHA (Nn4Ha
npyvyuHa of cTpaHa Ha PaboTHUMKOT) AOKOJSIKY KPLIEHETO
Ha paboTHaTa AucumnivHa WM HEUCNOoNHYyBaHeTO Ha
06BpckuTe of pabota e yTBpAeHa co nocebHa nocranka
(cocnywyBare Ha CTOpUTENOoT, Ha CBEAOUN 1 n3BedyBare
Ha goKasw).

YneH 64

PaboTtogaBadoT MOXe Ja ro OTKaxe [JOoroBopoT 3a
BpaboTyBame CO OTKas nopagu Kpwewe Ha paboTHaTa
AUcuMnIMHa UNu Nopagu HeucrnosiHyBake Ha 06BPCKUTE
oA pabortaTta, ako paboTofaBadoT He € 3a[0BOSIEH 0Of
N3BPLLYBaHETO HA PABOTHUTE 06BPCKU HA PabOTHUKOT.

Mpen oTkaxyBawe Ha OOroBopoT 3a BpaboTyBake, a BpP3
OCHOBa Ha M3BeLUTaj 04 HEernoCPedHWOT pakoBOAWUTEN, ako
paboTtogaBavyoT He e 3a40BONieH OA W3BpLUYyBawEeTO Ha
paboTHuTe 0BBpPCKM Ha PabOTHUKOT, UCTMOT € AOSIKEH Ha
paboTHMKOT Aa My dage MUCMEHO YNaTCTBO M HACOKM 3a
npaBuMnHO M3BpLlyBawe Ha paboTHuTe obBpcku, M da ro
npegynpean geka He e 3a40BOJSIEH O HAYUHOT HAa HUBHOTO
U3BpLLYBaH-E.

[lokonky paboTHMKOT He ro nogobpu cBoeTo paboTene, Bp3
OCHOBa Ha W3BelITaj Of HemnocpeaHWoT paKkoBoAMTEN,
paboTofaBayoT MOXe Aa AOoHece oafyka of ctaB 1 Ha OBOj
YrieH.

3. OTKaxyBatbe Ha JOroBOpOT 3a BpaboTyBake 0
OEeNOBHU MPUHNHM

YneH 65

Kako [enoBHM MpUYMHM Ce CcmeTaaTr chydauTe Kora
paboTofaBayoT MMa Hamepa fAa BOBeAe MNoronemu

The employee can cancel the employment contract if they
give a written statement for cancelation.

If the employee cancels the employment contract, the
termination notice is one month.

The termination notice begins the following day after the
submission of the decision for cancelation of the
employment contract.

The employee who cancelled the employment contract is
obliged to return the equipment for which they are in
charge of, the official identity document and to settle the
money and other liabilities to the employer, if any.

2. Cancelation of the employment contract with a lay
off from the employer

Article 63

The employer may cancel the employment contract with a
lay off due to violation of the work discipline or due to non-
fulfilment of the obligations or because of guilt (personal
reason of the employee) if the violation of the work
discipline or the non-fulfilment of the liabilities of the work
is assessed with a certain procedure (hearing of the
employee, the witnesses and the review of the proofs).

Article 64

The employer may cancel the employment contract with a
cancellation because of breach of the working discipline or
because of not fulfillment of the working oblications, if the
employer is not satisfied with the performance of the
working obligations of the employee.

Prior to cancellation of the employment contract and
based on a report from the direct superior, if the employer
is not content with the work performance respectively
fulfilment of working assignments, the former is bound to
deliver a written instruction and advice for proper fulfilment
of working assignments, as well as a warning about being
incontent of the manner of fulfiiment.

If the employee does not improve his working
performance, based on a report form the direct supervisor,
the employer may make a decision regarding clause 1 of
the present paragraph.

3. Cancelation of the employment contract due to
business reasons
Article 65

Business reasons are the cases when the employer has
intention to initiate larger changes in the production, the
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NPOMEHM BO NpoM3BOACTBOTO, nporpamara,
peopraHusaumjata, CTpyKTypaTa M TexHonorujata, a Kou
Ke npegussukaaT notpeba of HamanyBame Ha 6pojoT Ha
paboTHUUMTE.

Bo cnyyante Kora Ke HacTaHat NpeaBUAEHUTE MPOMEHU
oA ctaB 1 Ha OBOj 4fieH, Ha pabOTHUKOT MOXe Aa My
npectaHe paboOTHMOT OAHOC HA HAYMH W nocTanka
npegBuaeHn co 3aKOHOT 3a paboTHM OAHOCK, CO OBOj
KonekTrBeH [OroBOp M CO KOJIEKTUMBEH LOrOBOP Ha HUBO
Ha paboTonaBau.

YneH 66

Pa6oTtofnaBadoT 3a HamepaTa, a HajgouHa 30 geHa npepf

JOoHecyBaHeTO Ha oafnykara 3a OTKaxyBarke Ha
[OroBopoT 3a BpaboTyBare Of AOEJSIOBHW MNPUYMHKM  ja
n3BecTtyBsa CUHAMKanHata opraHusauuja Kaj

paboTofaBayoT M € AOMMKEH CO UcTaTa fa ce KOHCynTupa
3apagy NoCTUrHyBakse 4OrOBOP.

3a nocTankata 3a yTBpAyBawmeTo Ha notpebaTta of
npectaHok opf pabota Ha noronem 6poj paboTHWuUM,
O[HOCHO Ha Hajmanky 20 paboTHuum 3a nepmog o 90 geHa
NpM CeKoj MpecTaHok Ha paboTeH OJHOC,  Kaj
paboTogaBadoT Ce WM3roTByBa M MpPMMEHyBa nporpamara
JOoHeceHa of, HagneXeH opraH Ha paboTtogaBayoT Mo
npeTxogHo  AobMeHo MUcnere 0o  CUMHAuKanHarta
opraHmsauuvja Kaj pabotogaBadyoT Koja € AOoSfhKHa Aa
JoctaBu mucnewe BO pok of 30 aeHa.

[loKkonKy He ce NponsHece CMHAMKATOT BO NPeaBUAEHNOT
poOK, ce cMeTa Aeka ja npudhatun nporpamarta.

Mporpamarta rv coap>Xxu criegHvBe ernieMeHTu:

1. OnwTtm nogaToun 3a ApPYyLWTBOTO;

2. [MpomeHu WITO ce BOBeAyBaaT M NPUYMHATE 3a

HUBHOTO BOBeyBaH-€:

- YKuHyBawe Ha paboTHO MecCTo,

- HamanyBar-€e Ha 6p0oj Ha N3BPLUUTENN Ha PaboTHO
MeCTO;

- YKUHYBah-e Ha OpraHn3aunoHu OeroBK

Bbpoj Ha BpaboTeHn No paboTHO MECTO W/unn paboTHU

MecTa, KBannukaumoHa CTpyKTypa Ha paboTHOTO

MecTO 3a 4Ynja paboTta npecTtaHana notpebara unm ce

HamasnyBa 6pojoT Ha U3BpWUTENM No paboTHO MECTO;

4. HauuH Ha pelwaBare Ha npasaTta Ha paboTHUuMTe 3a
umja paboTa npectaHana notpebara;

5. ®wuHaHcucKn 1 apyru cpeacTtsa WTo Tpeba aa ce
ob6es3beaar 3a crnposefyBare Ha Nporpamara;

6. PoKOBM M HOCUTENWN HA aKTUBHOCTUTE 3a
crnpoBeAyBarb€e Ha nporpamara.

w

VIlIl. OCTBAPYBAKE U 3AWUTUTA HA NPABATA HA
PABOTHULUTE

YneH 67

WTpajkoT e opraHu3aupaH MNpekuH Ha paboTa 3apagu
ocTBapyBare M 3rofieMyBar-e Ha npasaTa of paboTHUOT

programme, the reorganization, the structure and the
technology, and which will cause necessity of decreasing
the number of the employees.

In cases when the foreseen changes referred to in
paragraph 1 of this article will occur, the employee's work
will be terminated in a manner and procedure regulated
with the law, the collective agreement and the collective
agreement at the level of the employer.

Article 66

The employer must inform the syndicate about their
intention 30 days at the latest before the adoption of the
decision for cancelation of the employment contract due to
business reasons and to consult the syndicate in order to
reach an agreement.

For the procedure of assessment of the need of
cancelation of the work for a large number of employees
respectively at least 20 employees for the duration of 90
days, within the employer a programme is prepared and

implemented. The programme

is adopted by an

authorized body within the employer upon the previously
gained opinion from the syndicate at the employer that is
obliged to deliver their opinion within 30 days.

If the Syndicate does not give their statement within the

deadline,

they are regarded to have accepted the

programme.

The programme is composed of the following parts:

1.
2.

General data for the company;

Changes that are being implemented and the

reasons for the implementation:

- termination of the position,

- decrease of the number of employees at the
position,

- Termination of organizational parts.

The number of the employees per working

position and/or working positions, qualification

structure at the position that is no longer required

or the number of employees for that position has

decreased;

Manner of handling the rights of the employees

who are no longer needed;

Financial and other assets that should be

provided for implementation of the programme;

Deadlines and carriers of the activities for

implementation of the programme.

VIIl. REALIZATION AND PROTECTION OF
EMPLOYEE'S RIGHTS

Article 67

The strike is an organized termination of the work due to
accomplishment and increase of the rights referred to in
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O[HOC YTBPAEHM €O 3akoH, OnwT KONEeKTMBEH AOroBop 3a
NpUBaTHUOT CEKTOp oA obnacta Ha CTOMaHCTBOTO U CO
0B0j KonekTnseH gorosop.

WTpajkoT Ha paboTHuUuMTEe Kaj paboTogaBadqoT ro
HajaByBa npetcegatenoT Ha CuHaMKanHara opraHusaumja
Kaj paboTogasadqoT, cornacHo co CTaTyToT, 4O OPraHoT Ha
ynpaByBare Ha paboTofaBadyoT, a Ha AejHOCTa Koja ja
ondpaka 0BOj KONEKTMBEH LOroBOp, WTPAjKOT ro HajaByBa
npetcegatenot Ha  CamoctojHnor  CuHamkatr  Ha
paﬁoTHVILI,I/ITe oa eHepreTuka n CTONaHCTBOTO Ha
MakenoHuja oo 3apy>eHueTo Ha paboTtofaBayn NpPoTuB
KOro € HaCO4YeH.

LTpajkoT nopagn HeocTBapyBare Ha BEKEe OOroBOPEHMU
npasa ce HajaByBa 3 feHa npej 3anoyHyBaHeToO.

LLTpajkoT Mopa nnucmeHo ga ce HajaBu Ha paboTodaBadyor.
Bo nucmoTo co koe ce HajaByBa LWITPAjKOT Mopa fa ce
HaBegaTr MNPUYMHWTE  3a  LWITPAjKOT, MEeCcTOTO  Ha
OOpXXYBak-€TO Ha LUTPAjKOT, BPEMETPAEHETO U AEHOT U
BPEMETO Ha NOYETOKOT Ha LUTPAjKOT.

LWTtpajkoT He cmee pJga 3anoyHe npen 3aBpllyBake Ha
nocrankata 3a MOMWpYyBawe, COMMacHO CO  3aKOH.
O6BpckaTa 3a nomupyBawe He CMee Ada ro OrpaHuyu
NpaBoTO Ha LUTPAjK, Kora TakBa nocranka e npeasuaeHa co
3aKOH, OOHOCHO Mpef cnpoBefyBake Ha Apyra nocranka 3a
MUPHO pellaBake Ha CropoT 3a Koja CTpaHuTe ce
gorosopwure.

LWtpajkoT Mopa ga Guge opraHuavpaH Ha HaYMH CO KOj
HeMa [Ja ce  OHEeBO3MOXyBa WU  nonpevysa
OpraHn3npameTo U OOBMBaHKETO Ha PaboTHMOT MpoLec 3a
paboTHUUWTE KOM He y4ecTByBaaT BO LUTPajKoT, 3abpaHa Ha
BNe3 Ha paboTHMUMTE M Ha OOrOBOPHWTE nuua BO
[enoBHUTE NpoCTOpuUM Ha paboToaaBayoT.

UYneH 68

PaboTtogaBayoT MoXe ga oTcTpaHu paboTHMuM oa paboTa
caMO BO OAroBOp Ha BeKe 3anoyHaTt LTpajk HajMHory Oo
2% op 6pojoT Ha paboTHULMTE YY4ECHULM BO LUTPAjKOT.

PaboTtogaBayoT MoXe [fAa M OTCTPaHM Of NPOLLEecOT Ha
paboTta camo oHue pabOoTHULM KON CO CBOETO OAHECYyBaHEe
NOTTUKHYBaaT HACUNHUYKO U HEOEeMOKpaTCKO OgHeCyBaH-€,
CO WTO Ce OHEeBO3MOXyBaaT nperoBopuTte  Mefy
paboTHuunTE 1 paboTofaBaYvoT.

3a paboTHuuuTe opcTpaHeTm on paboTta, 3a BpPEMETO
Jogeka ce oOTcTpaHeTu of paborta, paboTtogaBayoT e
JOMmkKeH [Oda M ynnatyBa npuaoHecuTe YTBPAEHU CO
nocebHUTE NpoONMUCK 3a HajHMCKaTa OCHOBWLA 3a Mrakake
Ha npugoHecuTe.

UneH 69

Ha npegnor Ha paboTogaBayoT, CUHAMKATOT U
paboTtogaBayoT cnorogbeHoO noarotByBa M LOHEecyBa
npasuna 3a NPOM3BOAHO OAPXYBAYKM U HYXHM paboTu kom
Hecmear fa ce NpeknHyBaaT 3a Bpeme Ha LTpajK.

the employment regulated with the Law, the general
collective agreement for the private sector of the economy
and with this collective agreement.

The strike of the employees within the employer is
announced by the President of the Syndicate within the
employer, in accordance with the Statute, the
management body of the employer and for the duty in the
scope of the collective agreement, the strike is announced
by the President of the Syndicate of workers in the energy
and economy sector in Macedonia to the Association of
the employers against who the strike is initiated.

The strike due to violation of already agreed rights is
announced 3 days before its start.

The strike must be announced to the employer in written.
The informative letter must contain the reasons for the
strike, the place of the strike, the duration and the day and
time of the beginning of the strike.

The strike must not begin before the end of the settlement
procedure in accordance with the law and the act of the
minister authorized for the issues in the field of labour.
The obligation for settlement must not limit the right to
strike when that procedure is foreseen with the law
respectively before the implementation of another
procedure for a peaceful settlement of the dispute on
which the parties agreed.

The strike must be organized in a manner that will not
disable or prevent the organization of the working process
for the employees who participate in the strike, prohibition
of the employees from entering and the responsible
people in the business facilities of the employer.

Article 68

The employer may remove the employees from work only
as a response to the already initiated strike but not more
than 2% of the number of employees who participate in
the strike.

The employer may remove from work only those
employees that with their behaviour motivate a violent and
non-democratic  behaviour,  which  disables the
negotiations between the employees and the employer.

The employer is obliged to pay the contributions regulated
with the special provisions for the lowest base for payment
of the contributions to the employees who are removed
from the work.

Article 69

Upon the proposition of the employer, the syndicate and
the employer are settling new rules for production and
necessary activities that must not be interrupted during
the strike.
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MpaBunaTta cogpxaT ocobeHo oapendbu 3a pabotute u
OpojoT Ha paboTHMUMTE KOM Ha HMB Mopa Ada paboTaTt 3a
BpeMe Ha LTPajK, a Co LieN 3a 0BO3MOXyBake 0OHOBYyBaH-€
Ha paboTaTa no 3aBplyBake Ha LWITPAjKOT (NPOM3BOLHO
OLpPXyBaykn paboTu), OOHOCHO CO Len 3a BpLUeHe Ha
pabotnte kou ce HeonxogHO noTpebHu  3apagum
crpevyyBawe Ha 3arpo3yBake Ha KMBOTOT, JMYHaTa
CUrYPHOCT UMW 34paBjeTo Ha rparaHuTe (HyHu paboTn).

Co onpepenyBawe Ha paboTuTe of MPETXOAHMOT CTaB He
CMee Ja ce OHEBO3MOXYBA MM OUTHO orpaHuyyBa NpaBoTo
Ha WTpajK.

AKO cuMHAMKaTOT U paboTodaBayoT He ce cnoroaat, BO POK
o 15 peHa of AEHOT Ha JOCTaBYBaHETO Ha NPeasioroT Ha
paboTogaBavyoT [0 CUMHAMKATOT 3a OnpefenyBake Ha
paboTtute of cTaBoT (2) Ha OBOj YUneH, paboTogaBayoT Mnu
CUHAMKATOT MOXe BO POK O HapegHuTe 15 geHa ga Gapa
3a Tne paboTtu ga oany4ym apbuTpaxa.

YneH 70

OpraHuanpareTo UM y4ecTBOTO BO LUTPajK opraHu3mpaH
BO COrMacHOCT cO oapeabute Ha 3aKOH UM OBOj JOroBOp,
He NpeTcTaByBa NoBpeda Ha A0roBOpOT 3a BpaboTyBake.

PaboTHMKOT He cMee Ja 6upge cTaBeH BO MOHEMOBOMHA
nonox6a of ApyrMTe paGoTHMUM Mopagu opraHuavparse
UMM y4ecTBO BO LUTPajK, BO COMMAacHOCT CO 3aKOH W OBOj
ZOroBop.

Ha paboTHMkOT MOXe ga My ce page OTka3 camo ako
opraHvsvpan unuM y4yecTByBan BO LUTPajK OpraHusnpaH BO
CMPOTMBHOCT CO 3aKOH MMM OBOj JOTOBOP UMK ako 3a Bpeme
Ha LWTpajKoT HanpaBun Hekoja Apyra Tellka noBpeda Ha
[0roBoOpoOT 3a BpaboTyBame.

PaGoTHMKOT He cMee Ha Koj 6Uno HauuH aa 6uge npucunex
[a y4yecTByBa BO LUTPajK.

Ha paboTHuuMTe y4vecHUUM BO LITPAjKOT, 3a BpemMe Ha
y4ecTBO BO LITPaAjkOT, paboTogasBayvyoT € AOMKeH da um
ynnaTyBa npuvaoHecu oA nnata yTBpAeHW co nocebHute
NpoONMCU Ha HajHUCKaTa OCHOBMUA 3a nnakawe Ha
npuaoHecure.

OpraHI/I3aT0p0T Ha LLITpajKOT MOXe o4 CBOM cpencrtea Aa
um 06e3bean HagoOMecCTOK Ha narta 3a BpeEMETO Ha LIJTpajK
Ha pa6OTHVILI,MTe KOu y4yecTtByBarne BoO LLITpajKOT.

UneH 71

PaboTtogaBayotr moxe ga Gapa og HagnexHuoT cyd na
3abpaHn opraHuMaupake W CcrpoBedyBake Ha LITPajK
CMPOTMBEH Ha 3aKOHOT, Kako M ga Gapa HagoMecT Ha
wiTeTa Koja ja npeTpnen nopagu LWTpajKoT.

Opnyka 3a 3abpaHa Ha LTpajk AoHecyBa HaOMEeXHUOT cy/
3a pabOTHM CNOPOBU BO MPB CTENEH.

The rules contain provisions for the activities and the
number of the employees who must work on them during
the strike and in order to enable the continuation of the
work after the ending of the strike (necessary activities for
maintenance) respectively in order to perform the
activities which are previously necessary due to
endangering of the life, the personal safety and the health
of the citizens.

With the regulation of the activities referred to in the
previous paragraph, the limitation of the right to strike
must not be enabled.

If the syndicate and the employer do not settle, within 15
days since the delivery of the employer's proposal to the
syndicate for regulation of the issues referred to in
paragraph (2) of this article, the employer or the syndicate
may solve these issues within 15 days on an arbitrage.

Article 70

The organization or participation at the strike organized in
accordance with the provisions of the law or this
agreement does not represent violation of the employment
contract.

The employee must not be placed in a less favourable
position by other employees due to organization or
participation in the strike, in accordance with the law and
this agreement.

The employee can be issued with a lay off only if the
organized or took place in the strike organized against the
law or this agreement or if during the strike they made
another heavy violation to the employment contract.

The employee must not be forced to participate in strike in
any way.

The employees-participants in the strike, during the
participation at the strike, must receive contributions to the
salary from the employer, determined with the separate
provisions of the lowest base for payment of the
contributions.

The organizer of the strike may provide compensation to
the salary for the employees who took participation at the
strike, only at their own expense.

Article 71

The employer may request that the authorized court
prohibits the organization and implementation of the strike
against the law, as well as seeking for a compensation for
the damage suffered due to the strike.

The decision for the prohibition of the strike is adopted by
the authorized court for working settlements in the first
degree.
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Mo »>anba npoTMB oanykata 3a 3abpaHa Ha LWTpPajK,
oanyvyBa HaaMNeXHWOT cya.

MocTtankata no GapakeTo 3a 3abpaHa Ha LWTpajK, OOHOCHO
OTCTpaHyBake o paboTa e utHa.

YneH 72
CvHgukatoT MOxe pfda 6Gapa of HagnexHuoT cyh Aa
3abpaHun ucknydyyBawe of paboTa 3a Bpeme Ha LWTpajK,
CMPOTUBHO Ha 3aKOHOT, kako M ga 6apa HagoMecT Ha

wTeta Koja TOj M paboTHUUUTE ja npeTpnene nopagu
UCKNy4vyBaweTO o paboTa 3a Bpeme Ha LUTPajKOT.

Be3benHocT 1 3apasBje npu paboTa

YneH 73

MpeTcTaBHMKOT 3a Ge3GedHOCT M 3apaBje Npu pabota ro
n3bupaaT BpaboTeHUTe 0 CBOWTE PEdoBU, Ha CUHAMKANEH

cobUp Ha MHO3MHCKMOT CMHAMKAT, MO npeasior Ha
CUHOWKaTOT.
Bpojor Ha npetctaBHMUMTE 3aBucu of OpojoT  Ha

BpaboTeHMTe BO npeTnpujaTtMeTo, COrnacHo 3akOoHOT 3a
6esbenHocT u 3gpasje npu paboTa.

YneH 74

PaboTHUKOT umMa npaBo Ha 3awTuta npu paboTa.
3awTutara Ha paboTa ondaka MepKM HACOYEHU KOH
co3gaBarbe Ha CUrypHu ycnosu 3a paboTa.

3a 06e3benyBarbe Ha NOTPEOHNTE YCNOBM 3a 3aWTUTa Ha
paboTHuunte Ha paboTta, paboTogaBadoT OAHOCHO
OBJlaCTEH opraH, AOHecyBa OMwT akT CO KOj ce ypegysa
3awTuTarta Ha paboTHULMTE BO COrnacHOCT CO 3aKOH.

PaboTtofgaBadoT, Npu cTanyBakeTo Ha paboTHUKOT Ha
paboTta co AOroBop 3a BpaboTyBare, € AO/MKEeH Aa ro
3anosHae co cuTe onacHOCTM BO paboTarta 1 Co npasarta u
06BpPCKUTE BO BpPCKa CO 3awTuTaTa Ha paboTa u ycrnosu
3a paborTa.

PaboTHuKOT nma npaso ga ogabuve ga paboTu ako My ce
3aKaHyBa HernocpeHa onacHOCT MO XXMBOT UNn 34paBsjeTo,
nopagu Toa LITO He Cce CNpOBEeAEHN MPOnULLIaHUTE MEPKM
3a 6e3benHocCT U 3gpasje npu paboTa.

YneH 75

PaboTtogaBa4yoT, BpP3 OCHOBA Ha Hay4HM CO3HaHWja
(mefyHapogHv cTaHgapan) U COBpEMEHUTE AOCTUrHyBama,
[OMMKEH e fa ja 06e3b6eam paboTata Ha HaAYUH CO KOj ce
06e3beayBa CUMrypHoCcTa Ha paboTeHeTo M 3awTuTarta Ha
34pasjeTo Ha paboTHMUMTE Aa npeseMa Mepku 1 aa
yTBp4yBa HOpMatMBm CO koum ce obesbegysa
NcMxon3NYKOTO 34paBsje U finyHaTa CUrypHOCT, OCOBEHO:

Upon the appeal against the decision for the prohibition of
the strike, the authorized court decides.

The procedure upon the request for prohibition of the
strike respectively suspension from work is urgent.

Article 72

The Syndicate may request the authorized court to
prohibit the exclusion from work during the strike against
the law, as well as, seeking for compensation of the
damage that they and the employees suffered due to the
exclusion of work during the strike.

Security and health at work

Article 73

The representative related to security and health at work
is chosen by the employees from their own ranks, through
a syndicate union of the major syndicate, after the
proposal of the syndicate.

The number of the representatives depends of the number
of the employees in the company, according the Law on
Safety and Health at Work.

Article 74

The employee has the right to protection at work. The
protection at work comprises measures directed to
creation of safety conditions for work.

For provision of the necessary conditions for protection of
the employees at work, the employer respectively the
authorized organs, adopt a general act which protects the
employees in accordance with the law.

The employer, when starting the employment of the
employee with an employment contract is obliged to
introduce them to all the danger in the work and the rights
and obligations related to the protection at work and the
working conditions.

The employee has the right to reject the work if they are
threatened with a direct danger for their life or health due
the fact that the prescribed measures for protection at
work are not taken.

Article 75

The employer, based on the knowledge (international
standards) and contemporary achievements, is obliged to
provide the work in a manner which provides the safety of
the work and protection in the health of the employees, to
undertake measures and to regulate the norms which
provide the psycho-physical health and personal safety
especially:
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— [paruyTeBpayBa mepkute 3a 6e30eaHOCT n 3gpasje
npu paboTa Ha HauMH M CO CpeacTBa CO Kou
MakcumanHo 6w ja o06e36egun curypHocta Ha
paboTHUUMTE, Aa M CcMaslyBa MOXHOCTUTE 3a
noepega u npodgecunoHanHm 3abonyBarba;

— [a ro vHcopMmmpa CUHAMKANHWOT MOBEPEHMK 3a
NnoTeWwKNTE noBpeau Ha paboTa, KONEeKTUBHUTE
HecpeKu, NpodecnoHanHnTe 60NeCTU U CIINYHO;

— Ha paboTHuMuuTEe Ja MM  06e36eam obyka BO
COrfacHoCcT CcO nponucute of obnacta Ha
6e36e4HOCT U 3apasje.

MocebHa 3awTUTa Ha XXKeHaTa, mnaguTe,
¥ MHBanuaHuTe paboTHULmn

YneH 76

PaboTHn4kn 3a Bpeme Ha OpeMeHOCT He cmeaTt ga
n3BpLlyBaart crnegHuse paboTu:

— 3a Koum ce OGapa nocebeH YycCros,
TenecHa u ncmxogusnyka cocTojoa;

—  KOW Ce YTBPAEHU KaKO HarnopHY;

— KOM uMaaT WTeTHO BNWjaHMe Bp3 34paBjeTo Ha
TpyAHvLUaTa 1 Bp3 6pemMeHocTa.

34paBcTBeHa,

HanopHun n 3a sgpasje WTETHN paboTu KoM He cmeaTt 3a

BpemMe Ha 6pemeHoCT Aa ce obaByBaar ce:

— paboTn WTO NpeausBuKyBaaT MOCTOjaHN U CUSHU
BMbpauMm Ha TEenoTo M BpeBa WTO NPean3BMKyBa
NoZONTI NPUTUCOK Ha TENOTO;

— paboTu CO onacHW NpegMeTy U matepuvjany WTETHU

no 3apasje ;

— paboTM BO MpoOCTOpPUM BO KOW pgoafa A0 OnacHu
3pavema;

— pabotTn Kaj kKoum e noTpebHO pa ce pguraat WU
npeHecysaat ToBapu;

— paboTM WTO Ce M3BpWYyBaaT MPETeXHO BO

HedM3nonoLLKa Uy npucunHa nonoxoa.
YneH 77

PaboTHMKOT co HamaneHa paboTHa CnocobHOCT U
paboOTHUKOT KOj paboTu Ha paboTta 3a Koja nocTou
ONacHOCT Of, HacTanyBare Ha MHBANMAHOCT, MMa npaBo
Ha pabota Ha cooABeTHO paboOTHO MeCTo crnopeq
CTpy4dHaTa noAroToBkKa 1 paboTHOTO UCKYCTBO.

YneH 78

PaboTHute mecta Ha KoM He cmeaT pga paéorar
paboTHuumM nomnagu o4 18 roavHW ce onpegenysaaT Cco
KONEKTUBHNOT AOroBOp Ha HMBO Ha paboToaasav.

to regulate the measures for protection of the
work in a manner and assets which maximally
provide the safety of the workers, to decrease the
possibilities for injury and professional iliness;

to inform the Syndicate representative for the
heavier injuries at work, the collective
misfortunes, the professional illnesses, etc.;

the employees should be provided training in
accordance with regulations for safety and health
at work.

Special protection of the women, the young people

and the disabled employees

Article 76

The female employees during pregnancy must not
perform the following activities:

activities that require certain terms,
physical and psychological conditions;
activities that are referred to as strenuous;
Activities that have a damaging influence on the
health of the pregnant employee and the
pregnancy.

health,

Activities that are tough and damaging for the health and
that must not be performed during pregnancy are the
following:

activities that cause permanent and strong
vibrations to the body and noise that causes a
longer pressure to the body;

activities that are dangerous as well as object and
materials that are health threats;
activities in the facilities where
dangerous radiation;

activities that request lifting and transporting
heavy object;

Activities that are performed mostly in non-
physiological or forced position.

there is a

Article 77

The employee with a decreased working ability and the
employee that works at a post where there is a danger of
becoming invalid, has the right to work at an appropriate
position according to the professional training and work
experience.

Article 78

The work posts where people younger than 18 years must
not work are regulated with the collective agreement at
the level of the employer.

24



IX. MMPHO PELWLABAKE HA UHOAUBUAYANTHUTE
N KONEKTUBHUTE PABOTHM CINOPOBU

YneH 79

NHauBmayaneH paboTeH cnop NpeTcTaByBa crnop BO BpPCcKa
CO OCTBapyBaH-€TO Ha NpaBaTta Ha paboTHUKOT YTBPAEHM
CO 3aKOH, CO KONEKTUBHUOT JOroBOp M CO AOrOBOPOT 3a
BpaboTyBame€.

KonekTusHM paboTHN CMOPOBU CE CNOPOBMU BO BPCKa CO
CKIy4yBaH-€TO, U3MeHaTa 1 JOMOSTHyBateTo U
npumeHaTa Ha KONeKTUBHUOT AOroBop, OCTBapyBake Ha
NpaBoTO Ha CUHAMKAITHO OpraHn3npame u WTpajK.

Ynen 80

CnopoBunTe WTO He MOXaT Aa ce pelaTt co Mefyce6HO
cnorofyBarbe, MOXaT Aa ce peliaT no nar Ha
noMupyBare UMK Mo NaTt Ha apbuTpaxa.

MomupyBaHeTo e NpoLec BO KOj He3aBuCHA TpeTa CTpaHa
onpeferneHa of CTpaHWTe BO CMOPOT UM nomara Ha cTpa-
HUTE BO CMOPOT BO M3HAOfatbe Ha peLleHne 3a CropoT.

Apbutparka e peluaBare Ha Cnop of CTpaHa Ha TpeTa
CTpaHa Koja ja onpegenune cTpaHuTe BO COPOT U Koja
oAny4yysa 3a crnopor.

YneH 81

JlnyaTta nomupyBa4m, 04HOCHO apbuTpu CTPaHUTe BO
cnopoT rn 6upaat oA Jinctata Ha noMmupyBayn 0O4HOCHO
apbuTpu WTO ja yTBpAyBaaTt camuTe.

CTpaHuTe BO CNOPOT 3ae4HUYKM ro onpegenysaaTt
TPETMOT YSIeH BO nocTankara 3a noMvpyBaHe O4HOCHO
apbuTpaxa.

MocTanka 3a nomupyBare (MMPOBEH COBET)
YneH 82

VNHaveugyanHuTe n KONEKTUBHUTE paboTHU CNOPOBM
MOXKaT Aa ce pellasaar no nat Ha MUpere U npep,
noce6eH MMPOBEH COBET.

MocTankarta 3a nomupyBame 3arno4HyBa co npeasior o4
Koja 6uno cTpaHa, HajaouHa BO poK oA 5 AeHa o
HacTaHyBaH-€TO Ha CropoT, BO KOj MpeanaraqyoT Ha
noMmMpyBaH-eTO ja U3HEeCyBa coapXXuHaTa Ha CrOpPHUOT
ofiHOC.

Mo pobyBareTo Ha NPeAsoroT gpyrara cTpaHa e foskHa
[a o4roeopu BO poK oA 3 AeHa.

CTpaHuTe BO CMOPOT BO MMPOBHUOT COBET npeanaraaT
CBOj YrieH, a 3aeAHUYKM ro onpegenysaaT TPETMOT YfieH
Ha MMPOBHMOT COBET 0f fiucTarta Ha NoMUpPYyBaUu.

MomMpyBayoT pakoBoAM CO MMPOBHUOT COBET M UM nomara

IX. PEACEFUL SETTLEMENT OF THE INDIVIDUAL
AND COLLECTIVE WORK DISPUTES

Article 79

An individual dispute is the dispute regarding the
accomplishment of the rights of the employee regulated
with the law, the collective agreement and the
employment contract.

The collective issues are issues regarding the conclusion,
change, addition or application of the collective
agreement, the accomplishment of the right to the
Syndicate organization and strike.

Article 80

The disputes that cannot be settled with mutual settlement
can be settled with reconciliation or with an arbitrage.

The reconciliation is a process where an independent third
party determined by the parties helps them in the dispute
by finding a solution for the dispute.

The arbitrage is solving of the dispute by the third party
that was determined by the parties in the dispute and
which decides for the dispute.

Article 81

The mediators respectively the arbiters are elected by the
parties in the dispute and they are elected form the list of
mediators respectively arbiters which they themselves
determine.

The parties in the dispute mutually determine the third
party in the procedure for the reconciliation respectively
arbitrage.

Reconciliation procedure (reconciliation council)
Article 82

The individual and collective work disputes can be settled
with reconciliation in front of a special reconciliation
council.

The reconciliation procedure begins with a proposition
from any party, within 5 days at the latest from the
beginning of the dispute in which the proponent of the
reconciliation explains the content of the dispute.

After the reception of the proposal, the other party is
obliged to respond within 3 days.

The parties of the dispute propose their own member in
the reconciliation council, and mutually they elect the third
member of the reconciliation council from the list of
mediators.

The mediator manages the reconciliation council and
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Ha CTpaHWTe BO CMOPOT BO M3HAOlarbe peLleHne 3a
CMopoT.

Bo cnyyaj, gpyrata ctpaHa ga He o4roBopu Ha npeanoroT,
He VMEeHyBa Y/1eH 32 MUPOBHUOT COBET, He ce n3bepe
nomMupyBad Unu He ce NOCTUrHe cnorogba 3a pelasame
Ha CnopoT, NocTankaTa 3a noMupysare ce 3anupa.

YneH 83

MocTankara 3a nomvpyBake CTpPaHUTe BO CMOPOT ce
LO/MKHM Aa ja 3aBpLliaTt Bo pok o 15 aeHa, oa
nogHecyBar-eTO Ha NPeAsIoroT 3a nocranka 3a
nomMmpyBame.

Cnorogb6aTta WTO Ke ce NOCTUrHe BO NocTankara 3a
noMmmpyBame Mopa Aa buge Bo nMcMeHa dopma 1 uctarta
€ 3a0/KMTEeNHa 3a CTpaHuTe BO CMOpOT.

YneH 84

Co KoneKkTUBEH J0OroBOp Ha HMBO Ha paboTogaBay MoXe
Ja ce goypeau popmMmpareTo Ha nocebeH MUPOBEH COBET
M nocTankaTa Ha pelaBake Ha UHAUBMAYaNeH nnm
KOMNEeKTMBEH paboTeH crop.

MocTtanka npep apbutpaxa
YneH 85

Bo cny4aj Ha konekTuBeH paboTeH crnop, Koja buno of
CTpaHWTe BO CMOPOT MOXXe Aa NogHece npeasior 3a
noctanka npeg apbutpaxa, Bo pok o 8 geHa of AeEHOT
Ha HacTaHyBareTO Ha CMOPOT, OAHOCHO Of, AEHOT Ha
3anupareTo Ha nocTankaTta 3a NoM1pyBaH-e.

ApbuTpaxka MOXe [a BpLUM efeH Unn NoBeKe apouTpu.

CTpaHuTe BO CNOPOT 3aefHUYKM ro n3bvpaart apbutepoT
unu apbutpute o Jinctata Ha apbutpu.

ApbuTepoT e JoSKEH Aa 3aKaxke pacnpasa BO poK o4 5
JeHa o npuemoT Ha nNpeanoror.

Ha pacnpasaTa ce noBvKyBaaT OBfacTeHN NpeTcTaBHULU
Ha CTpaHWTe BO CMOpOT.

OpnykaTa Ha apbuTepoT e KOHeYHa 1 3af0mK1TenHa 3a
CTpaHuTe BO CropoT.

MocTankarta npepg apbutpaxka 3aBpLuyBa BO POK 04 25
JeHa o[, AeHOT Ha HacTaHyBareTO Ha CnopoT.

X. A(HOOPMUPAHE HA PABOTHULUTE
YneH 86
PaboTtonaBadoT 06e3beayBa 3a0/MKUTENHO PEAOBHO 1
HaBpemMeHO UHdopMMparse Ha paboTHMUNTE 3a AENOBHUTE

W pa3BOjHUTE peLleHrja o4 BNnjaHNe Ha eKoHoMcKaTa 1
couuvjanHaTa nosioxk6a Ha paboTHUUMTE, a 0COOEHO 3a:

helps the parties in the dispute in finding a solution.

In case the other party does not respond to the proposal,
does not name a member for the reconciliation council,
and does not choose a mediator or reach a settlement for
solving of the dispute, the reconciliation procedure is
stopped.

Article 83

The parties in the dispute are obliged to finish the
reconciliation procedure within 15 days since the
submission of the proposal for the reconciliation
procedure.

The settlement that will be reached in the procedure for
reconciliation must be in a written form and the same is
obligatory for the parties in the settlement.

Article 84

The collective agreement at the level of an employer may
regulate the establishment of a special reconciliation
council and the procedure of solving the individual or
collective working dispute.

Pre-arbitrage procedure
Article 85

In case of a collective work dispute, any of the parties in
the dispute may submit a proposal for pre-arbitrage
procedure within 8 days since the day of the occurrence of
the dispute respectively since the day when the
reconciliation procedure stopped.

The arbitrage may be performed by one or more arbiters.

The parties in the dispute should mutually elect the arbiter
or the arbiters of the List of arbiters.

The arbiter is obliged to set a discussion within 5 days
since the reception of the proposal.

At the dispute, official representative of the parties in the
dispute are invited.

The decision of the arbiter is final and obligatory for the
parties in the dispute.

The pre-arbitrage procedure ends within 25 days since the
day when the dispute occurred.

X. INFORMING THE EMPLOYEES
Article 86
The employer provides obligatory regular and timely
information for the employees for the business and

developed solutions which affect the economic and social
situation of the employees and especially for:
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- rOOULLHN 1 NOBEKErOAULLHN M1aHOBYW 3a pas3Boj;

- opraHusauucku NpPoMeHu;

- 0fJlyKu CO KOM Ce ypegyBaaT npasaTa of

paboTeH 0gHOC Ha PpaboTHULUNTE;

- rogULWHN AeNOBHW pe3ynTaTtu;

- Apyrv 3HavajHn AeNOBHU U pa3BOojHM peLleHunja n

- Apyrv npawama of 3aeHN4YKN UHTepec.
NHpopMmmupareTo ce BpLunM NMCMEHO, a 3a ogpeaeHun
paboTu 1 yCHO, NPeKy rnacuno, GUNTeH, MHPO-NHTEPH, Ha
COCTaHOUM M Ha ApYr Ha4YuH YyTBPAEH O CTpaHa Ha
paboTofaBaqoT UK CO KONEKTUBEH AOroBOp Ha HMBO Ha
paboTtogaBau.

UneH 87

Ha HmBO Ha paboTogaBay cuHAWKATOT uM3bupa unu
UMEHYBa NPEeTCTaBHUK 32 MHOPMUPAHE U KOHCYNTUPaHsE.
3a n3dpaHnoT UM MMEHYBaAHUOT MPETCTaBHUK CUHONKATOT
ro Hpopmmpa paboTogaBayor.

YyecTBO Ha paboTHULMTE BO paboTeHreTo
YneH 88

OpraHoT Ha ynpaByBahe Ha paboToaaBadqoT, BO paMK1TE
Ha CBOUTE HaAIeXHOCTU Ce rPMXKK 3a OCTBapyBar-e Ha
npasaTa Ha paboTHULUTE BO COrNacHOCT CO 3aKOHOT,
CtatyTOT Ha paboTofasa4oT, 0Boj KonekTueBeH JOroeop u
CO APYyruv ONWTU aKTh, CO KOM Ha paboTHULMTE UM ce
OBO3MOXXYBa:

1. [aro cnepat usBpllyBareTo Ha ogpenouTe Ha OBOj
KonekTnBeH JOroBop v Ha ApyruTe akTu Ha
paboTofaBayoT KOU ce O4HecyBaaT Ha coumjanHara u
€KoHoMcKaTa nonoxxba Ha paboTHUUUTE;

2. [arnyTBpAyBaaT CTaBOBUTE HA pabOTHULMTE KOU ce
JocTaByBaaT A0 HaAMeXXHUTE opraHn Ha
paboTtofaBaqoT u

3. [a pacnpaBaaT u ga ogsiydyBaaTt 3a npeasiosuTe Ha
CvHgnkaToT.

XI. CTPYYHO OCIMNOCOBYBAHE N OBPA30BAHUE
HA PABOTHULIUTE

YneH 89

PaboTHUKOT MMa NpaBo Ha CTPY4HO OCrocobyBarbe 1
o6pasoBaHmne BO 3aBMCHOCT Of NMpoLecoT Ha paboTa Kora
TOa e BO MHTepec Ha paboToAasaqor.

PaboTHWKOT MOXe CTpy4HO Aa ce ocrnocobysa n obpasysa
[OOKOMKy paboTofaBayoT ro ynatu Ha CTPy4HO
ocncobysare 1 obpasoBaHue.

[lokonky cTpy4HOTO ocrnocobyBarbe n obpasoBaHue e
opraHu3npaHo BO TEKOT Ha paboTHOTO Bpeme,
paboTHMKOT KOPUCTU NaTeHO OTCYCTBO nopaau
ocnocobysar-e 1 obpas3oBaHue.

MporpamaTa, BpemeTpaeHeTo, NpaBata n 06BPCKUTE Ha
[OroBOpEHUTE CTPaHN BO OAHOC Ha 06pa3oBaHNETO,

- Annual and multi annual development plans;

- Organizational changes;

- Decisions which regulate the rights of the employment

for the employees;

- Annual business results;

- Other significant business and development solutions;

- Other issues of mutual interest.
The information is made in written, and for certain issues it
can be verbal, via media, report, info-intern, at meeting
and other manners regulated by the employer or with a
collective agreement at the level of the employer.

Article 87

In levels of employer, the syndicate elects or appoints a
representative for information and consultation.

The syndicate informs the Employer for the elected or
appointed representative.

Participation of the employees in the operation

Article 88

The managing body of the employer within their
authorizations takes care for the rights of the employees
in accordance with the law, the Statute of the employer,
this collective agreement and other general acts which the
employees enable to:

1.

follow the execution of the provisions of this
collective agreement and the other acts of the
employer which apply to the social and economic
conditions of the employees;

assess the opinions of the employees which are
delivered to the authorized bodies of the
employer; and

Discuss and decide on the propositions of the
Syndicate.

Xl. PROFESSIONAL TRAINING AND EDUCATION OF

THE EMPLOYEES

Article 89

The employee has the right to a professional training and
education depending on the process of work when that is
in the interest of the employer.

The employee may professional be trained and educated
if the employer sends them to a professional training and
education.

If the professional training and education is organized
during the working hours, the employee will use the paid
leave due to training and education.

The programme, the duration, the rights and obligations of
the contracting parties regarding the education, training
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[LOLLKONYBareTO 1 0cnocobyBareTo Ha paboTHULUTE BO
BpcKa co noTpebute Ha paboTogaBadoT ce ypegyBaaT co
aKT Ha paboTofaBadorT.
Ha paboTHUKOT KOj BO MHTEpeC Ha paboTohaBa4qoT e
ynaTeH Ha CTpy4HO ocnocobyBare U o6pa3oBaHue, My ce
ucnnaka pegoBHO M COOABETEH M3HOC Ha TpoLlouuTe
CBP3aHu CO TOa, Kako LWTO Ce:

- NpeBos3;

- KoTu3auuja, WKonapuHa;

- TpoLouu 3a ucxpaHa u

- TPOLLOUM 3a NPecTOo;.
Mo 3aBpwyBaHeTO Ha CTPYHHOTO OCNOCO6yBam-€,
npeksanugurkaymja oAHOCHO AoKBanudukaumja, 3a
notpebute Ha paboToaaBa4voT, paboToaaBa4voT MOXe Aa
My MOHYAM HOB JOroBOp 3a BpaboTyBame Ha paboOTHMKOT.

YYyeHuLM 1 CTYAEeHTH
YneH 90

PaboTogaBa4yoT BO AOroBOp CO HagexHata obpa3oBHa
opraHusauuja npudaka ydeHuUm n CTyaeHTn Ha
npakTuyHa paboTa.

Ha yyeHnuuTe n CTyAEeHTUTE WTO Ke BpLIaT NpakTuyHa
paboTa Kaj paboTofaBadoT MM ce 06e36eayBa obyka 3a
©e3beqHoCT 1 3gpasje npu paboTa, COOABETHU 3ALITUTHA
CPeACTBa, NMYHa 3alTUTHaA onpema, UcxpaHa 1 NpeBo3 Ao
paboTa n og paboTa, LOKOSKY TaKBW ce OpraHu3npaHu.

Opnyka 3a npuem Ha y4eH UM 1 CTYAEHTU Ha NpaKTuiHa
paboTa [oHecyBa OBMacTEHO N1Le.

XIl. YCNnoBu 3A PABOTA HA CUHOUKATOT
YneHn 91

PaboTtogaBadoT € pJo/mKeH fJda co3jage Yycnosm 3a
M3BpLUYBake Ha aKTMBHOCTUTE Ha CMHAMKATOT BO BpCKa
CO 3aWTuTaTa Ha npasaTa Ha paboTHuuUTe of paboTHUOT
OAHOC, YTBPAEHN CO 3aKOH U KONEKTUBEH 4OroBop.

AKTMBHOCTa Ha CnHAMKATOT BO COMMacHoOCT co cTtaB 1 of
OBOj 4fIeH, He MOXe Jfa ce Chnpedn Cco akT Ha
paboTofaBayoT.

YneH 92

Ha 6aparme Ha CuHaukartoT, paboTogaBaqoT AOCTaByBa
nogatouM v UHgopmauMM 3a OHMe npailasa WTo MmaaTt
HajHenocpeaHo  BnWjaHMe  BP3  MaTepujanHata W
couynjanHaTa nonoxba Ha 4neHoBute Ha CuHAMKATOT
(paboTHMUMTE) W M pasrnegyBa Mucnewarta U
npegno3ute Ha CuHAMKATOT BO nocrankata Ha
JOHecyBarbe OAJSIyKM U pelweHvja, WTo uMaaT OUTHO
BNuvjaHWe Bp3 marepujanHata U couujanHata nonoxoéa,
O[HOCHO BO OCTBapyBaHeTO Ha npaBaTta Ha paboTHULUTE.

Ha cuHOVKanHMOT npeTcTaBHMK My Ce OBO3MOXYBa
HENpeYeHo KOMyHuUMparwe co paboTodaBaqoT WU Of
HEro OBNacTeHoO JimMue W CO cuTe paboTHUUM BO

and qualification of the employees regarding the needs of
the employer are regulated with the act of the employer.

The employee, who is sent to a professional training and
education for the needs of the employer, is paid regular
and appropriate amount of the costs related to it, such as:

- Transport;

- Subscription, tuition;

- food allowance;

- Accommodation costs.
After the finishing of the professional training and
qualification for the needs of the employer, the employer
may offer the employee a new employment contract.

Students and graduates
Article 90

The employer in agreement with the authorized
educational organization accepts students and graduates
for internship.

The students and the graduates who practise within the
employer are provided with training for protection at work,
appropriate protection assets, feeding and transport to
and from work, if organized and an appropriate tutor.

The decision for the reception of the students and
graduates for a practise is adopted by an authorized
person.

Xll. TERMS FOR WORK OF THE SYNDICATE
Article 91

The employer is obliged to create conditions for work of

the syndicate regarding the protection of the rights of the
employees from the work relations, regulated by the law
and the collective agreement.

The activity of the syndicate in accordance with paragraph
1 of this article may not be limited or prevented with an act
of the employer's organs.

Article 92

At the request of the Syndicate, the employer delivers
data and information for the matters that directly affect the
material and social conditions of the members of the
Syndicate (the workers) and reviews the opinions and
propositions of the Syndicate in the procedure of decision
adoption which are important to the material and social
conditions respectively the accomplishment of the rights of
the works.

The Syndicate representative should be enabled to have
communication with the employer or a person authorized
by the latter and with all the workers in the company when
that is necessary for fulfilling the function of the Syndicate.
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npeTnpujaTMeTo, Kora Toa € Heonxo4HO 3a ocTBapyBaHe
Ha (pyHKumjaTa Ha CMHANKaTOoT.

Ha oBnacTeHWOT cuHAWKaneH NpeTcTaBHUK KOj He €
BpaboTeH Kaj paboTogaBadvoT, Mopa Aa My Ce OBO3MOXM
HernpedeHa KOMyHMKaumja U CUHAMKaNHa akTUMBHOCT Of
CTpaHa Ha paboTogaBa4yoT.

YneHn 93

PaboTtofgaBadyoT ja npecMmeTyBa U ynnatyBa cMHAMKanHara
yfieHapvHa of, HeTo nyiatata Ha pabOTHUKOT COrflacHo
OpnykaTa Ha CuHanKaToT.

Pa6oTogaBadoT 06es3begyBa CTPyYHWU, aAMUHUCTPATUBHU
M TEeXHUYKM YCNnoBuM 3a paboTa u ocTBapyBarke Ha
byHKUMMTE Ha CMHAMKATOT.

YneHn 94

CvHAVKanHWOT NPeTCTaBHUK MMa nocebHa 3awTuTa n He
MOXKe Aa buae NOBMKAaH Ha OArOBOPHOCT HUTY AOBeAeH
BO HEMoBOJIHA NonoX6a, BKIyYyBajKun ro 1 NpecTaHoOKoT
Ha HeroBmoT paboTeH O4HOC, OCBEH BO Cly4yaj Ha
n3BpLUyBar-e Ha KPUBMYHO AEeNo Unn npeausBuKyBarbe Ha
noronemMa matepujanHa wTeTta Kaj paboTtogaBadvoT.

Kako cumHaukaneH npeTcTaBHMK, Ce cMeTaaTr U
dyHKLMOHEPUTE BO CUHAMKATOT, KOM ce BpaboTeHW Kaj
paboTtofaBayoT, a cBojaTa (pyHKUMja ja wusBpwyBsaaT
BOJTIOHTEPCKMU.

lMocebHaTa 3awTnTa Ha CUHANKANTHUOT NPETCTaBHUK Tpae
3a BpEME Ha HEroBmMoOT MaHAaT M ABE roAuHM NoToAa.

YneHn 95
CI/IH,qI/IKaJ'IHI/IOT npeTCcTaBHUK HE MOXe:

- pa 6uge ynaTeH Ha MpUBPEMEH NPUHYyAEH
oamop;

- pga 6bupe pacnopefeH Ha fgpyro paboTHO
MecTo 6e3 Heroea COrnacHocCT

- ga My npecTaHe pabOTHMOT OJHOC Of,
AenoBHU NPUYnNHNKL

YneH 96

Co opgnyka Ha CwuHgukaToT, ce yTBpayBa OpojoT Ha
CYHAMKaNHUTE MNPEeTCTaBHULM KOW y)KMBaaT 3awTuTa, a
TOa ce: YNIEHOBUTE Ha WU3BPLIHUTE 0460pN BO OCHOBHUTE
opraHusauum u 6upaHuTe NpPeTCTaBHULM BO MOBUCOKUTE
OpraHv Ha CUHANKATOT.

YneH 97

Pa6oTtogaBadoT €  [JoJiKeH Ha  CMHAWKaNHWOT
NPeTCcTaBHMK [a My OBO3MOXW MNfaTeHo OTCYCTBO 0Of
paboTta 3apaan edumkacHO BplleHe Ha (yHKUMMTE Ha
CvHOMKaTOT WM CUHAUKANIHOTO  obpas3oBaHue U
ocnocobyBar-e.

HaunHoT, BpemeTo W ycnoewTe Ha ocnobofyBake 0f

The authorized Syndicate representative that is not
employed within the employer needs to be enabled to
communicate and perform their syndicate activity by the
employer.

Article 93

The employer calculates and deducts the syndicate
membership fee from the net salary of the employee in
accordance with the Decision of the Syndicate.

The employer provides competent, administrative and
technical conditions for work and fulfilling the functions of
the Syndicate.

Article 94

The Syndicate representative has special protection and
cannot be responsible nor placed in inconvenient
positions, including here the termination of their
employment, except in cases when performing a criminal
act or causing greater material damage within the
employer.

Syndicate representatives are the functionaries within the
Syndicate, that is employed within the employer, and
perform their function in a voluntarily manner.

The special protection of the Syndicate representative is
ongoing during their mandate and two years afterwards.

Article 95
The Syndicate representative cannot:

- be sent to a temporary forced leave;

- be appointed into another working post without
their consent;

- be terminated regarding the employment due to
business reasons;

Article 96

With a decision adopted by the Syndicate, the number of
syndicate representatives who will enjoy the protection,
and these are: the members of the executive boards in the
basic organization and the elected representatives in the
higher organs of the Syndicate.

Article 97

The employer is obliged to enable the Syndicate
representative to have a paid leave due to efficient
performance of the functions of the Syndicate, as well as
due to education and competence.

The manner, the time and the terms of liberation of work,
are regulated in the Collective agreement at the level of
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paboTa Ha CMHAMKANHUOT MPEeTCTaBHUK, Ce ypeayBaaT Cco
KONEKTUBEH [OroBOP Ha HMBO Ha rpaHKa OA4HOCHO oajer,
OHOCHO Ha HUBO Ha paboToaaBau.

YneHn 98

YneH Ha CMHAMKATOT KOj € n3bpaH, 0AHOCHO UMEHYBaH BO
opraHuTe Ha CuHAMKAaTOT, 4YMe Bpliere Ha dyHKUujaTa
6apa npuBpEeMeHO pgda npecTaHe pga paboTu Kaj
paboTogasaqoT, MMa npaBo, MO MpecTaHyBare Ha
dyHKUMjaTa WTO ja BpLUEn, BO POK 04 5 AeHa, Aa ce Bpatu
Kaj paboTogaBadoT Ha paboOTHO MECTO Koe oAroBapa Ha
HeroeaTa CTpy4Ha MOArOTOBKA, 3a LWTO Ce CkydyBa
nocebeH forosop co paboTogaBa4vor.

Xill. UKBMEHYBAKE, AOMOJIHYBAIE, TOJIKYBAHKE
U CNEQEHKE HA NPUMEHATA HA
KOJIEKTUBHMOT AOIrOBOP

N3meHyBatbe M [ONOSIHYBakbe Ha KONTIeKTUBHUOT
[orosop

YneH 99

Cekoj y4ecHUK MoXe fa npeasioxxn N3meHysame u
JonosiHyBake Ha oBOj KonekTnBeH 4orosop.

MpepnoroT 3a usmMeHyBare 1 JOMNOMHYBaHe Ha OBOj
KonekTuBeH gorosop BO NMcMeHa dhopma ce goctaByBa
00 APYrnoT YYECHUK KOj e AOIMKEH Aa ce U3jacHU BO pPOK
oA 30 geHna.

Bo cny4aj ako gpyruoT y4ecHUK He ro npudpaTv unm He ce
n3jacHn No nNpeanoroT BO POK Of CTaB 2 Ha OBOj YSEH,
YyYeCHMKOT-Npegnaradot MoXe Aa 3anodHe nocranka 3a
ycornacysame.

YneH 100
MocTankara 3a ycornacysare 3anoyHyBa Ha 6apare Ha
efeH o ydecHuUmuTe Bo KONeKTMBHMOT A0roBop 1 Tpeba

[a 3aspLum BO pok of 60 geHa of nogHecyBameTo Ha
6apamreTo.

Cnepetbe Ha NpMMeHaTa Ha KOJIEKTUBHUOT [OroBOp

Ynen 101

3a cnegerse Ha NpumeHaTa Ha 0BOj KoneKTuBeH Jorosop
ydecHuMTe hopMmmpaaTt KoMmucuja.

Cekoj o4 y4ecHuunTe Ha 0BOj KONEKTMBEH OroBop
uMeHyBa no 3 4fieHa Bo KomucujaTa of ctaB 1 Ha 0BOQj
usieH, BO pok of 15 geHa of cknydyBaHeTO Ha OBOj
KONEKTMBEH A0roBop.

KomucujaTa Ke paboTn No M3roTBeH AENOBHMK 3a paboTa.

branch respectively department respectively at the level of
the employer.

Article 98

A member of the Syndicate that is elected respectively
appointed in the organs of the Syndicate and whose
performance of the function requires temporal termination
of the work within the employer, after the termination of
the function, has the right, within 5 days, to go back to the
employer at their working post that corresponds to their
education. A special agreement with the employer is
concluded.

Xlll. AMENDMENTS, ADDITIONS, INTERPRETING AND
FOLLOWING OF THE APPLICATION OF THE
COLLECTIVE AGREEMENT

Amends and additions to the collective agreement

Article 99

Each participant may propose amendments and additions
to this collective agreement.

The proposal for amends and additions to this collective
agreement in a written form is delivered to the other party
that is obliged to respond to is within 30 days.

In case when the other participant does not accept or
does not state their opinion regarding the proposal
referred to in paragraph 2 of this article, the party-
proponent may begin the process for accordance.

Article 100

The procedure for accordance begins at the request of
one of the parties in the Collective agreement and it
should end within 60 days since submission of the
request.

Monitoring the application of the collective agreement
Article 101

For the following of the application of the collective
agreement, the parties found a commission.

Each of the parties at this collective agreement names 3
members of the commission referred to in paragraph 1 of
this article, within 15 days since the conclusion of the
present collective agreement.

The commission will work according to the prepared
rulebook for work.
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TonkyBame Ha KOJIEKTUBHUOT A4OroBop
YneH 102

Komucujata of 4neH 101 Ha oBoj KonekTuBeH 4Orosop
JaBa ToKyBare Ha oapenbute Ha oBoj KonekTuseH
[OroBop.

XIV. NPEOAHU U 3ABPLUHUN OOPELQBM
Ynen 103

3a pelwaBarbe Ha CrnopoBnUTE Mery NOTMUCHULUTE Ha OBOj
KonekTnBeH 4OroBop WTO HE MOXAT Aa ce peLlart co
merycebHO foroBapatbe, ce hopmmpa Kommcuja 3a
ycornacyBarbe.

CekKoj o y4ecHMLUTE MMeHyBa No ABa 4YfieHa BO
KOMWcKHjaTa 3a ycornacyBarbe.

YneH 104

TpowouunTe 3a NoAroTByBaHe U ClieeHe Ha npuMeHaTa
Ha oBOj KonekTueseH Aorosop, NOTNUCHALMTE I cHocaT
nogenHakeo.

YneH 105

OBo0j KonekTuBeH JOroBop ce CKry4dyBa 3a BpeMe Of Tpu
rOLVHN.

BaxeneTo Ha 0BOj KonekTBeH A0roBop ce npoAosixyea
[OKOJKY CTpaHuTe cKryyaTt crnorogba HajaouHa 30 geHa
npea NCTEKOT Ha BaXKEHETO Ha KONEeKTUBHMOT AOroBop.

Mo ncTeKkoT Ha POKOT 3a KOj € CKITy4eH OBOj KONEKTUBEH
[0roBop, HeroBuTe ogpenodm Ke ce NpMMeHyBaaT U
noHaTamy ce A0 CKIy4yBaHe Ha HOB KONEKTUBEH [1OroBOP.

YneHn 106

OBoj KonekTuBeH JOroBop HEroBUTE U3MEHyBarba u
JOnonHyBama, ce gocTaByBaaT Ha permctpauuja 4o
MUHUCTEPCTBOTO HaANEeXHO 3a paboTute o obnacra Ha
TPYyROT, a ce objaByBaat BO "Cny>X6eH BeCHUK Ha PM".

KonekTuBHUTE AOroBOpM Ha HUBO Ha paboTodaBady ce
pernctpupaat kaj CaMOCTOjHNOT CUHAMKAT Ha
paboTHULMTE O eHepreTnka n CToNaHCTBOTO Ha
MakenoHuja n 3apy>KeHneTo 3a eHepreTunka o
npvBaTHUOT cekTop npu OpraHusauyujata Ha
pabotofgaBayun Ha MakegoHuja.

Ynen 107

OBOj KONEKTMBEH JOroBOP CTanysa BO CMMa Co AEHOT Ha
CKNy4yBaH-E€TO, a Ke ce npumeHysa og 01 Hoemspu 2016
rogmHa.

Interpretation of the collective agreement
Article 102

The commission referred to in article 101 of this collective
agreement gives the interpretation of the provisions
referred to in this collective agreement.

XIV. FINAL AND TRANSITIONAL PROVISIONS
Article 103

For the purpose of solving the disputes between the
signees of this collective agreement that cannot be settled
with a mutual agreement, an accordance commission is
founded.

Each of the participants names two members in the
commission for accordance.

Article 104

The expenses for preparation and monitoring the
application of this Collective agreement are equally borne
by the parties.

Article 105

This collective agreement is concluded for the period of
three years.
The validity of this collective agreement is prolonged if the
parties conclude a settlement within 30 days at the latest
before the expiration of the validity of the collective
agreement.
After expiration of the term, within the present collective
agreement was concluded, its provisions remain
applicable until the conclusion of a new collective
agreement.

Article 106

This collective agreement and its amendments and
additions, as well as the cancelation or acceding before
their publishing, are delivered for registration to the
ministry that is authorized for issues of the field of labour,
and are published in the "Official Gazette of the Republic
of Macedonia".

The collective agreements at the level of the employer are
registered at the Independant Syndicate of the Employees
in the Energy and Economy Sector in Macedonia and the
Association of for energy of the private sector in the
organization of employers in the Republic of Macedonia.

Article 107
This collective agreement enters into force on the day

when it is signed, and shall be applied starting from 1% of
November 2016.
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MNMpeTtcepaten Ha 3apyXeHUETO 3a eHepreTuka oa
npuUBaTHUOT ceKkTop Ha OpraHusaumjata Ha
paboTtogaBaunte Ha MakegoHuja/

President of the Association for Energy in the Private
Sector of the Employers Organization of Macedonia

Wredan Metep/
Stefan Peter

OpraHusauuja Ha pa6oTtogaBaum Ha MakegoHwmja/
Employers Organization of Macedonia

Mpetcepaten/President
AHren AQumurtpos/
Angel Dimitrov

MpeTcepaten Ha  CamocToeH CuHgukat  Ha
paGOTHMLIMTe o4 eHepretuka M CTONAHCTBOTO Ha
MakepoHuja/

President of the Independant Syndicate of the
Employees in the Energy and Economy of Macedonia

Po6epT CumoHoCKkU/
Robert Simonoski
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